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INTRODUCTION

The purpose of Phase I of the study was to identify intern background
characteristics and Teacher Corps program characteristics that corre-
lated most highly with desired intern exit characteristics. A secondary
focus of the study was the question of the impact of Teacher Corps upon
the regular teacher education program.

The information about intern background characteristics (sex,
ethnic group, experience working with children, etc. ) was collected
during October and November 1972. The instrument used for that purpose
was the Teacher Corps Intern Questionnaire (instruments, Fall, 1972).
An exploratory examination of program characteristics was also made
at that time for the purpose of revising specific variables. This was
accomplished with the use of two instruments: the Project Director
Interview Guide and the Group Discussion Guide (instruments, Fall, 1972).

During the Spring Collection the concentration was on Teacher
Corps program characteristics and intern exit characteristics. The
specific program characteristics studied were based upon and developed
from the set of 14 Categories of Program Variables (see Volume I for
complete list) and included such variables as the characteristics of the
cooperating institutions of higher education and local school districts
in which the projects are located; the orientation of the project staff:
the nature of interns' academic, community, and field-based experiences,
as well as the nature of decision-making and evaluative mechanisms within
projects. The instruments used can be found in the Program Variable
Instruments section. The specific intern exit characteristics studied
were the teaching skills, attitudes and knowledge base that projects
believe facilitate the learning and growth of minority - group and low-
income elementary school children. The instruments used to obtain
these data are found in the section called Exit Variables Instruments.

Institutional change in the cooperating IHE was also a part of the
Spring data collection. The elements of competency-based teacher
education I which projects helped to introduce or expand in the regular

'For a definition, see Volume I, Chapter I.
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teacher training program were studied as factors reflecting impact upon
the cooperating institution of higher education. The interview used for
this purpose is found in the section called Institutional Change.

The instruments contained in this volume are those used during the
two data collection efforts this past year. These are measures of leacher
Corps program characteristics, intern background and exit characteristics,
as well as measures of the impact that the Teacher Corps project has had
on the regular teacher training program of the cooperating institutions of
higher education (ME). Although for data collection purposes, the in-
struments were printed on one side of the page only, we have presented
them here printed on both sides to cut down the number of pages in this
volume.



II. DESCRIPTION OF INSTRUMENTS

The instruments used in Phase I a the study were, for the most
part, a combination of questionnaires and interviews. The exceptions
were a group discussion guide used during the Fall, two different ob-
servational inf tients (the SRI Five-Minute Interaction, and Class-
room Checklist instrument, and the CRI Observation Guide) and a check-
list rating scale used in the Spring (the Team Leader Rating of Intern).

The following is a description of each instrument developed by CRI
for Phase I.

A. Data Collection Instruments: Falls 1972
1. Intern Questionnaire

This is a short questionnaire aimed at gathering demographic
information (e. g. , age, sex, ethnic background, marital status, and
socio-economic status), occupational and experiential information related
to teaching, and educational background information about interns. It
was also designed to elicit information about interns' reasons for joining
the Teacher Corps project, probable occupation or endeavor had trainee
not joined Teacher Corps, and the features of Teacher Corps that attracted
the interns (as was currently perceived).

Z. Proect Director Interview Guide and the Grou DiscussionGuide

Both of these are focused discussion instruments that, employ-
ing basically the same questions, elicit information from first, the
project director, and last, a group of staff and interns, about twelve pro-
gram dimensions of Teacher Corps projects identified in advance by CRI
staff. There was also a Group Discussion Guide used by the discussion
recorder which was designed with added pages for writing notes. This
instrument is a duplicate of the discussion leader's form and is therefore
not included in this volume. Participants were given a courtesy sheet
listing the topic areas to be discussed. These topic areas are found
listed in the same manner on the discussion leader's form.



Some of the dimensions included in their statements are: the re-
lationship of the Teacher Corps project to the institutions of higher
education and to the local school district and school-based community;
experience with competency-based teacher education; and the nature of
the intern's experience in the cooperating schools.

13. Program Variables Instruments: Spring, 1973

I. Project Director Questionnaire and Interview Schedule

The questionnaire portion of this instrument asks the project
director about the following: (1) the general characteristics of his
project site, of the cooperating IHE and of the local school district in
which his project operates, and (2) his perceptions as to project goals
as well as data about his staff, the recruitment and selection of interns,
elements of competency-based teacher education implemented in the
program for interns, the degree of autonomy and stability of the project
and its relationship with the community.

The interview portion of the instrument seeks to assess such
variables as the nature of the competency-based teacher education pro-
gram that was implemented at the site.

Z. Program Development Specialist Questionnaire and Interview
Schedule

The questionnaire portion of this instrument asks particularly
about the development and presentation of coursework to project interns
with emphasis on the implementation of competency-based teacher
education. Items also include the amount of influence that various indi-
viduals and groups have had on project decisions.

The interview focuses on information about ongoing formal and in-
formal evaluation of the project and the nature of the competency-based
teacher education program that was implemented at the site.

3, Team Leader Questionnaire and Interview Schedule

The questionnaire portion of this instrument seeks informa-
tion about the backgrounds and experiences of team leaders in the project,
as well as about the training, both instructional, and practical. that
interns receive in the program. In addition, information about the
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cooperating school setting in which the intern works and about the com-
munity component of the project is requested.

The interview seeks to find the team leader's definition of his role
for interns and the ability of interns to bring change to the schools in
which they work.

4. Intern Questionnaire I

This instrument seeks to assess the intern's general im-
pressions and experiences within the project from initial contact, re-
cruitment and selection, through academic coursework to field-based
and community experiences. The instrument also elicits the intern's
perceptions as to his ability to bring change to the public schools, as
well as his impressions of the decision-making mechanisms within the
project.

5. Community Coordinator Questionnaire and Interview Schedule
The questionnaire portion of this instrument asks about the

recruitment and selection of interns, decision-making in the cooperating
schools and particularly about the community experiences of the interns.

The interview focuses on the community coordinator's definition
of his own role within the project and upon how the project has concep-
tualized the notion of "community. "

6. LEA Coordinator Questionnaire and Interview Schedule

This questionnaire requests information about the degree of
innovation in the cooperating schools as well as the kinds of decision-
making processes that occur there.

The interview seeks to assess the LEA coordinator's initial in-
volvement with Teacher Corps and his feelings about his role within the
project.

7. Cooperating Teacher Questionnaire and Interview Guide

Items in the questionnaire include the cooperating teacher's
experience with Teacher Corps interns; the training provided to
cooperating teachers by the project; the impact of the project upon the
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school; and the kinds of decision-making processes taking place in the
cooperating school. The interview focuses upon the cooperating teacher's
impressions of his role within the project and of the interns' ability to
bring change to the public schools.

dn.

8. Princi al Questionnaire and Interview Schedule

This instrument seeks information from the principals of
cooperating schools about how these schools were chosen to participate
in the Teacher Corps program, the kind of training the program pro,ided
for principals, and the characteristics of the cooperating school which the
principal heads. The interview asks specifically about the results of the
decision to be involved with the project, as well as the principal's im-
pressions of the supportiveness of the school environment.

9. Superintendent of Schools Questionnaire and Interview Schedule

This is a brief questionnaire directed at obtaining information
such as: the number of students in the district, the annual per pupil ex-
penditure for one district, and the percentage of pupils in the district
that participate in Title I programs. The interview requests informa-
tion about the hiring of Teacher Corps graduates in the district and the
Superintendent's general impression of Teacher Corps interns.

10. University Instructor Questionnaire

Items on this questionnaire range from information about the
background and experience of university instructors to the extent of
implementation of competency-based teacher education within the in-
structional program: the instrument focuses especially upon data about
training of interns through their university coursework and includes
questions about decision-making processes within the project.

11. Dean, School of Education Questionnaireoxne

This instrument seeks to find out about the orientation of the
university's school of education, both with regard to faculty and to the
regular teacher training programs. It particularly requests informa-
tion about thi low-income/minority group focus within the school of
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education courses. The instrument also includes items about the degree
of cooperation between the Teacher Corps project and other school of
education programs, and about the possible difficulties that were en-
countered due to differences between the other programs and the Teacher
Corps project.

C. Exit Variables Instruments: Spring, 1973

1. Intern Questionnaire II

This questionnaire is divided into three portions, each in-
dependent of the other and each measuring a different set of exit variables.
The portions are: a CRI Teacher-Locus-of-Control Form, a Feagin
Causes-of-Poverty Form, and a CR1 Teacher Competence Self-Rating
Form.

a. CRI Teacher-Locus-of-Control Form

This is an 18-item attitude inventory about reasons
that teachers perceive as being the cause for childrens' failure to learn
to read. The instrument measured a teacher's sense of internal vs.
external locus of control concerning reading achievement of his/her
pupils. It provides measures of whether failure to learn to read is
construed as a result of the teachers' actions, the child's actions, or
environmental impact. There are no right or wrong answers: only
teachers' opinions are sought. Empirical relations between locus of
control and pupil learning will be established during Phase II of the study.

b. Feagin Causes-of-Poverty Form

This is an 11-item attitude inventory developed by Dr.
Joe R. Feagin, University of Texas, to gather opinions in a national
opinion survey on American attitudes toward poverty and welfare. It
presents reasons for poverty and asks respondents which of these are
important and which are not, e. g. , lack of thrift, lack of effort by the
poor, or bad luck. These reasons are grouped into the categories of
"individualistic, " "structural, " and "fatalistic, " for analysis purposes.
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c. CRI Teacher Competence Self-Rating Form

This instrument is a set of 54 problems that were
identified by 250 experienced teachers as being common, critical prob-
lems faced by inner-city teachers. The instrument was used by CRI in
a national study of inner-city teachers and teacher education for the
Office of Economic Opportunity. In this instrument, the 54 problems
are listed and teachers are asked to rate: (1) the extent of the problem
at their school; (2) their own competence in coping with the problem; and
(3) the source of that competence, e.g., previous experit:nce, teacher
training program, or personal qualities.

Z. Direct Classroom Observation Guide

This guide contains three sub-parts: a classroom checklist,
an SRI Five-Minute Interaction (FMI) Instrument, and a CRIClassroom
Observation Instrument.

a. Classroom Checklist

This instrument allows the observer to map the physical
setting in which the classroom work is conducted and to describe how the
wc,rk is conducted. The observer uses the instrument to observe the
nulither of groups of children and to note whether the teacher is working
with children and what curriculum content area is being studied.

The instrument was developed by Stanford Research Institute for a
study of project Follow-Through. Because the instrument was prepared
for very young children, it was not appropriate for all elementary school
grades; for example, some activities listed would not be enjoyed by
older elementary-schoolers. It was revised accordingly, for use in this
study.

b. SRI-FMI

The FMI (Five-Minute Interaction) is a carefully de-
signed and researched instrument also developed by SRI for its study of
project Follow- Through.

This instrument allows the observers to record the activity in a
classroom by measuring both non-verbal and verbal interaction in the
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time span of five minutes. The observer uses a code list divided into
specific categories consisting of people (e. g., teachers, students),
activities (e.g., request, response, or comment), and kinds of behavior
(e. g. , happy, sad, angry). Using these code categories the observer is
able to record the activity, does it, to whom the person does it, and
how it is conducted. With the use of this instrument it is possible to
determine how the teacher uses types of interaction in a classroom,
materials, etc.

c. CRI Classroom Observation

This instrument was constructed to observe certain
specific teacher behaviors in the natural classroom setting using rating
scales that have been used separately in previous research with high
inter-rater reliability. Certain forms of teacher-pupil interaction, the
degree of responsibility of freedom given pupils in classroom decisions,and the explicitness of learning objectives are the major subjects of the
observation,

3. Team Leader Rating on Intern Competence

This instrument records team leaders' assessments of
interns' teaching competencies and other school-related activities.
Items include rating the intern on his effectiveness in interacting with
parents, on his ability to relate and communicate with low-income chil-
dren, on how effectively he diagnoses the learning needs of children
and on how he utilizes school and community resources. The instrument
also seeks information about the intern's style of decision-making with
pupils in the classroom and other teachers, the amount of responsibility
or freedom given to pupils in making decisions, the extent of developmentof new curriculum materials, and the extent to which an intern formulates
learning objectives and differentiates these objectives for different children.

4. Guide for Reconstruction of Activity Interview
There are two major parts to this instrument that afford

empirical information about the roles an intern plays throughout his
school-based experience. The first portion of the instrument resembles
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a questionnaire upon which the intern logs his general school and after-
school activities for each day of his most recent teaching week. The
intern thus reconstructs his teaching day as well as his after - school
contact activities with parents and other community members.

The second portion of the instrument is an Interview Schedule that
provides for in-depth probes into what the intern has entered in his
written Reconstruction Log. The instruments probe for data that assess
how well the intern diagnoses pupil learning needs, and particularly what
role he is playing vis-a-vis parents and the community at large. The
instrument does not ask for general responses (e. g. , "How do you
diagnose pupil-learning needs? ") but asks the intern to describe an
activity, e. g., diagnosis, as it was conducted in a specific situation on
a specific day.

D. Institutional Change Instrument: Spring, 1973
1. Institutional Change Interview Schedule

This is a two-part interview. The first segment is administered
to the project director, and asks him what long- and short-term changes
of the regular teacher education program he attempted to make and what
successes were achieved--either by intent or accidentally. The second
segment, administered to all respondents, asks to what degree certain
components of competency-based teacher education had been implemented
into the teacher training program and whether the Teacher Corps had an
impact on the implementation of these components.
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TEACHER CORPS INTERN QUESTIONNAIRE

Please print your last name first:
Name:

Last Name First Name

Contemporary Research Incorporated (CRI) is conducting a study
of the Teacher Corps under a contract with the U.S. Office of Education.
We are asking you to answer a series of questions about your background
and past experiences. This information will give researchers an under-
standing of the composition and characteristics of the experiences you
as 6th cycle interns bring to the Teacher Corps.

If you have any questions, please do not hesitate to ask them of
the CRI staff members.

Thank you for your participation in the study.

OMB No, 51-S72052

Approval Expires September 1973
CRI T.C. Form 010
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TEACHER CORPS INTERN QUESTIONNAIRE: SECTION I

The first part of this questionnaire contains three general questions.
Please use the space provided below for your answers. If more
space is needed, feel free to use the back of the page.

I. If you had not become involved with the Teacher Corps program,
what do you think you would be doing now?

Z. What is it about the Teacher Corps program that attracted you?
(Include whatever is relevant.)

3. What do you feel were the experiences in your past that motivated
your decision to apply for the Teacher Corps program? (Describe
as many as possible.)



TEACHER CORPS INTERN QUESTIONNAIRE: SECTION II

1---For each of the following statements circle the number or check the
box which best applies to you. Please answer every question.

4. To which ethnic group do you belong?
Amerindian (American Indian) 1

Black 2

Chicano 3

Oriental (Asian) 4

Other Spanish Surname
(please specify) 5

White 6

Other
(please specify)

5. Sex:

Male.... 1

Female

6. Age:

18-21 yrs 1

22-25 yrs
26-29 yrs.. 3

30-33 yrs 4
34-37 yrs 5

38+ 6

7. What is your current marital Status?
Single 1

Married
Separated/Divorced 3

Other 4



8. What was your marital status at the time you entered the Teacher
Corps program?

Single
Married 2

Separated/Divorced 3

Other 4

9. How many children do you have?
None
One 2

Two 3

Three or more 4

10. When you were a child did you speak any of the following languages
or dialects in your home? (Check (ge) as many as apply. )

Language and Dialect YES
1

a. Amerindian (American Indian) Language
(please specify)

b. Black Dialect (e.g., Gullah, Guiche)
(please specify)

c. Chinese

d. English

e. Japanese

1. Spanish

Other
(please specify)

.
..



11. Du you currently speak or understand any of the following languages
or dialects? (Check (i) as many as apply. )

Language and Dialect YES
1

a. Amerindian (American Indian) Language
(please specify)

b. Black Dialect (e. g. Gullah, Guiche)
(please specify)

c. Chinese

d. English

e. Japanese

f. Spanish

g. Other
(please specify)

12. ')o you speak or understand any inner-city "street language"?
(Circle as many as apply.)

Black 1

Spanish 2

Other
(please specify) 3

13. Please circle the category which best describes the size of the
metropolitan or rural area in which you were raised. (Estimate
the population size at the time you were growing up.)

Less than 25,000 people 1

25,000 - 100,000 people 2

100,000+ people 3

14. Please circle the category which best describes the size of the
metropolitan or rural area in which you are teaching.

Less than 25,000 people 1

25,000 - 100,000 people 2

100,000+ people. 3

III-6



15. Check (1) the categories which best describe the ethnic composition
of students in the elementary school which you attended.

a.

Ethnic Group-----(rir ,

Amerindian
Indian)

Less than
5% 5% to 25% Z5 to 507. 51% to 75%

Mors than
75%

b. Black

c. Chicano
4

d. Oriental

e. Other Spanish Sur-
name (please specify)

I. White

g. Other
(please specify)

16. Check (I) the categories which best describe the ethnic composition
of students in the elementary school where you are teaching.

Ethnic Group

-------1Kn'ieriair
a. Amerindian

Indian)

Less than
5% 5% to 25% 25 to SO% 51 to 75%

More than
75%

b. Black

c. Chicano

d. Oriental

e. Other Spanish Sur-
name (please specify)

I. White

g. Other
(please specify)

17. What was the highest grade or year of schooling your father
completed? (Circle the appropriate number)
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19

18. What was the highest grade or year of schooling your mother
completed? (Circle the appropriate number)
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19
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19. What type of educational institution did you attend prior to enter-
ing the Teacher Corps program? (Circle all that apply)

Junior College 1

Four year College 1

Other (please specify) 1

20. During your Pre-Teacher Corps college years, was it necessary
for you to attend school part-time?

Yes
(GO TO QUESTION Zi )

No 2

(SKIP TO QUESTION 22).

21. If you did attend school part-time, was it because:
(Circle as many as apply)

You had to support yourself or
someone else 1

You had children or other dependents
to care for . 2

You had health problems 3

Other
(please specify) 4

2 e. How many years did you attend college before entering Teacher
Corps? (Circle the appropriate number)
1 2 3 4 5 6 7 8 9 10

Was the college or university you attended public or private ?
(Circle both if they apply)

Public 1

Private 1

24. What is the highest degree you presently hold?
Bachelors Degree
(GO TO QUESTION 25)
Masters Degree or higher .
(GO TO QUESTION 25)
None of the above 3
(SKIP TO QUESTION 26)

III-8



25. Circle the category which describes the academic major for the
highest degree you hold.

Education 1

Social Sciences
Humanities /Fine Arts
Physical Sciences /Biological Sciences/
Math
Other (please specify)

3

4

5

26. Did you have a teaching credential or certificate before you entered
the Teacher Corps program?

Yes, ELEMENTARY
Yes, SECONDARY 2

No 3

27. Did you have experience working in a social service capacity in a
low income or minority community before entering the Teacher
Corps program in any of the following ways? (Check as many
as appropriate)

Yes

Counseling
.

Group Work
Provided Transportation
Organized Residents
Clerical
Developed Programs
Directed/Administered Programs
Other
(please specify)

28. What was the total number of years you spent doing this work?
(Circle only one) Summers only 1

Less than 1 year 2

1-2 years 3

2 or more years 4



29. Did you have experience working with children before entering the
Teacher Corps Program? (Exclude your own children.)

Yes 1

(GO TO QUESTION 30)
No 2
(END OF QUESTIONNAIRE)

O. If yes, what ages were the children? (Circle as many as apply.)
Preschool 1

5-11 years (elementary) 1

12-15 years (junior high) 1

16-18 years (senior high) 1

31. How long did you work with the children? (Circle only one.)
Summers only 1

Less than 1 year . 2

1-2 years 3

2 or more years 4

32. What type of work did you do with the children before you entered
the Teacher Corps program? (Circle as many as apply.)

Tutoring 1

Recreational 1

Counseling 1

Teaching (classroom) 1

Other (please specify) 1

=11...1111m,mmimml.....M1=1=1.11=1

YOU HAVE NOW COMPLETED THE QUESTIONNAIRE. THANK YOU
VERY MUCH FOR YOUR PARTICIPATION.
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BEST COPY MAKE

TEACHER CORPS PROJECT DIRECTOR INTERVIEW GUIDE

Hello, we are from Contemporary Research Incorporated (CRI).We are conducting a study of the 6th Cycle Teacher Corps program forthe U.S Office of Education. We are going to ask you some questionsabout your experience, perceptions, and impressions of the program.As a project director you have a great deal of knowledge, familiarity.and insight into the workings of Teacher Corps, and this makes youone of the most important sources of information available to us. Yourparticipation in this interview is most appreciated.

NAME

DATE

NAME OF PROJECT

LOCATION OF PROJECT

NAME OF INTERVIEWER

OMB No. 51 -S72052
Approval Expires September 1973
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TEACHER CORPS PROJECT DIRECTOR INTERVIEW GUIDE

OUTLINE OF DISCUSSION

I. Overview of Program

IL Discussion Topics

Relationship of the Teacher Corps project to the Institution
of Higher Educations to the Local School District and to the
Community

Integration of coursework with community and school-based
experiences

Experience with competency-based teacher education

Implementation of team concept

Nature of the intern's experience in the cooperating schools

Utilization of and training in group process

Individualization and personalization of the program for interns
Recruitment and Selection

Program Integration

III. Recommendations for Future Teacher Corps Cycle Programs

IV. Sprinj Visits



OVERVIEW OF THE PROGRAM

Would you please tell us a little about how your program works:
a general overview or description.

INTERVIEWER ALLOWS TEN MINUTES FOR OVERVIEW AND RECORDS
RESPONSES BELOW.



Relationship of the Teacher Corps project to the Institution of Higher
Education, to the Local School District, and to the Community

INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTES.

GENERAL QUESTION:

We'd like to start out asking you about the relationship of this Teacher
Corps project with the Institution of Higher Education, the local schooldistrict, and the community it serves. What has been your experience
with each? (USE NAME OF INSTITUTION OF HIGHER :EDUCATION)

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVEREDi
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. The Institution of Higher Education

1. What kind of relationship does your program have with the
Institution of Higher Education?

administrative
procedures

budget
courses
development

of curriculum
admission

requirements



Relationship of the Teacher Corps project to the Institute of Higher
Education, to the Local School District, and to the Community

2. How did the program's relationship with the Institution
of Higher Education develop?

3

major milestones
persons involve-

ment
timelines

What problems or pressures, if any have you encountered
with university administrative personnel?

amendments
budget
goals of T. C.

program
implementing

change in regular
program

4. Have there been any problems with the university professors?



Relationship of the Teacher Corps project to the Institution of Higher
Education, to the LocaA. School District, and to the Community.

5. What types of constraints, if any, does your program face
because of the institution's academic requirements?

6. How have you had to adapt the program to those academic
requirements?

7. Who has been the most helpful in developing a cooperative
relationship with the Institution of Higher Education? (POSITION,
BACKGROUND)



e Relationship of the Teacher Carps project to the Institution of Higher
Education, to the Local School District, and to the Community

8. How would you say your program has affected the Institution
of Higher Education?

8a. Has the program been able to redesign required courses?

8b. Which courses?

8c. Who helped redesign the courses?



Relationship of the Teacher Corps project to the Institution of HigherEducation, to the Local School District, and to the Community

B. The Local School District

9. What kind of relationship does your program have with the
local school district and cooperating schools?

emotional climate
administrative

procedures
budget
cooperation of

principals
relations with
teachers

10. How did the program's relationship with the local school
district and cooperating schools develop?

major milestones
persons involved
timelines

11. What problems or pressures, if any, have you encountered
with local school district or cooperating school administrative
personnel?
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Relationship of the Teacher Corps project to the Institution of Higher
Education, to the Local School District, and to the Community

12. Have there been any problems with cooperating teachers?

13. What types of constraints, if any, does your program face
because of local school policy or requirements?

14. How have you had to adapt the program to these policies
or requirements?



Relationship of the Teacher Corps project to the Institution of Higher
Education, to the Local School District, and to the Community.

15. Who has been the most helpful in developing a cooperative
relationship with the local school district?

40

16. How would you say your program has affected the local
school district and cooperating schools?

C. The Community

17. We know it is often difficult to establish a relationship with
the community. What kind of relationship does your project
have with the community?

emotional climate
community organi-

zations involved
role of community

in project
help given to

community



Relationship of the Teacher Corps project to the Institution of Higher
Education, to the Local School District, and to the Community

18. How did this relationship develop? What were some of the
key experiences with the community?

19. What problems or pressures, if any, have you encountered
with community members and/or groups?

20. What types of constraints, if any, does your program face
because of community needs or pressures?



Relationship of the Teacher Corps project to the Institution of Higher
Education, to the Local School District, and the Community

21. Flow have you had to adapt the program to those needs or
pressures?

22. Who has been the most helpful in developing a cooperative
relationship with the community?

23. How would you say your program has affected the community?



Relationship of the Teacher Corps Project to the Institution of Higher
Education, to the Local School District, and to the Community

GENERAL DISCUSSION
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Relationship of the Teacher Corps Project to the Institution of Higher
Education, tb the Local School District, and to the Community

GENERAL DISCUSSION (Continued]



Nature of the Intern's Experience in Cooperating Schools

INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTES.

GENERAL QUESTION:

Experiences in cooperating schools are generally consieierecl critical
because they give interns an opportunity to observe and participate in
actual teaching situations, work on a teaching team, and receive help
and supervision. What kinds of school experiences does your program
provide and specifically, how do these experiences benefit the interns?

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. Relationship of School Experiences to Competencies

1. How do each of these experiences relate to the specific
competencies the program is trying to develop in the interns?



Nature of the Intern's Experience in Cooperating Schools

2. How does the program evaluate these competencies developed
by field-based school experience?

1

3. What criteria does the program use to evaluate the competencies
developed by interns?



Nature of the Intern's Experience in Cooperating Schools

B. Cooperating Teacher Relationship to Program

4. Who selects the cooperating teachers?

5. How are they oriented to the program?

C. School Settings

How would you describe the characteristics of the cooperating
school which provides the most supportive environment for
the growth of low-income children?

7. How would you describe the characteristics of the cooperating
school which provides the least supportive environment for
the growth of low-income children?



Nature of the Intern's Experience in the Cooperating Schools

GENERAL DISCUSSION
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a Nature of the Intern's Experience in the Cooperating School

GENERAL DISCUSSION LContinued)



Implementation of the Team Concept

INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTES.

GENERAL QUESTION:

The concept of teaming runs through all Teacher Corps programs. How
is the concept implemented in your program, and how important is it?

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY RECORDER USING DISCUSSION AS SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. Team Functioning

1. How are the teams selected?



Implementation of the Team Concept

2. How are team decisions made?

3.
.

r

What kinds of decisions do teams make?

4. What activities does the team engage in as a unit?



Implementation of the Team Concept

5. How are teams evaluated?

B. Team Leaders

6. How are team leaders selected?

7. What does a team leader do?

8. What kinds of training does the program provide the team
leaders?
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Implementation of Team Concept

GENERAL DISCUSSION



Imp:ementation of Team Concept

GENERAL DISCUSSION (Continued)



ut1442.sian of and Training__.a..___.21Grou Process

INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTES.

GENERAL QUESTION:

How has the program incorporated the concept of group process into thetraining and activities of interns? How important is it to your program?

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.)
(CHECK WHEN COVERED.)

1. How has the program incorporated training and participationin group process?

Z. How important is group process training and participation
to your program?



UtiliAation of and Training in Group Process

3

3a.

Does the program provide training in facilitating classroom
groups?

How would you describe this training?

3b. Who does this training? (TYPE OF BACKGROUND, POSITION)

3c. How frequently does the program provide this training?
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Utilization of and Training in Group Process

4. Does the program provide training in facilitating groups of
parents and community members?

4a. How would you describe this training?

4b. Who does this training?

4c. How frequently does the program provide this training?
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Utilization of and Training in Ciro up Process

r) Aside from academic counseling, does the program provide
any personal group counseling?

5a. What is the nature of this counseling?--..

5b. Who does the counseling?

5c. How is it decided that someone needs counseling?



Utlization of and Training in Group Process

GENERAL DISCUSSION



Utilization of and Training in Group Process

GENERAL DISCUSSION iContinued)



Inte' ration of Coursework with Community and School - Based Ex eriences

INTERVIEWER ASKS GENERAL QUESTION AND ALL(7WS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTES.

GENERAL QUESTION:

During the planning phase of the program, were you able to plan how the
intern's coursework and school-based experiences would tie together?
Did you have any problems tying the experiences together?

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED
AND RECOREDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.)
(CHECK WFIEN COVERED.)

1. How did your project orient the university instructional staffto the program?

2, How was the project staff oriented to the program?
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Integration uf Coursework with Community and School-Based Experiences

3. How did your project orient the school-based staff (such as
cooperating teachers and the LEA coordinators) to the program?

4. How about the principals and other staff at the cooperating
schools?

5. What kinds of evidence do you have to indicate that in the
on-going program, the coursework and school-based exper-iences are integrated?

common objectives
follow-through of

instruction
related evaluation

Nature of Evidence

informal observation
recorded observation
stix data



a Integration of Coursework with Community and School-Based Experiences

6. What kinds of feedback are you able to get about interns from
school-based staff such as principals and cooperating teachers?

7. How do you assess the extent to which the competencies
developed by the intern in a coursework setting are practical
in the school setting?

8. Where does your program's coursework take place?



Integration of Cours'ework with Community and School-Based Experiences

GENERAL. DISCUSSION



Integration of Coursework with Community and School-Based Experiences

GENERAL DISCUSSION (Continued)



Experience with Competency-Based Teacher Education

INTERVIEWER. ASKS GENERAL QUESTION AND ALLOWS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTES.

GENERAL QUESTION:

We'd like to know how much of the competency-based structure yourteacher education program has adopted, and how you feel about it.

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN DISCUSSED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.)
;CHECK WHEN COVERED.)

A. Adaption. of Competency-Based Teacher Education to the Program
1. What's your working definition of competency-based teachereducation?

Z. How did you adopt your program objectives to the competency.based structure?
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Experience with Competency-Based Teacher Education

3. About what percent of your program would you say is compe-
tency-based?

% of course work
% of supervision

at school setting

4. Is the competency- based instruction emphasized more in
the affective or cognitive areas or about equally in both?

objectives in
affective

objectives in
cognitive

4a. In the affective areas, what program objectives have youadopted to the competency-based structure?

4b. And how about the cognitive areas: What program objectives
have you adopted to the competency-based structure?
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Experience with Competency-Based Teacher Education

B. Evaluation of Intern Competencies

5. What are some of the ways you assessed the competencies
your interns develop?

5a. Who makes the assessment?

5b. How do they go about evaluating intern competencies?

criteria
instruments
data collection
uses of data

5e. What are the criteria for evalta ting intern competencies?

III-49



Experience with Competency-Based Teacher Education

C. Evaluation of Competency-Based Education

6. How is competency-based education working out in your pro-
gram, and how do you feel about it?

6a. What are the real advantages of competency-based educationfor your program?

6b. And, what kinds of problems have you had with competency-
based education?



Experience with Compet,tncy-Based Teacher Education

7. Have you had problems adapting or redesigning curriculum?

8. Do you have any problems with the new time framework?

9. Have university personnel been receptive to the changes?

10. Are the majority of your interns able to finish the instructionalmodules in the amount of time you anticipated? If not, how doyou handle this?



Experience with Competency-Based Teacher Education

GENERAL DISCUSSION



Experience with Competency-Based Teacher Education

GENERAL DISCUSSION (Continued)



Individualization and Personalization of the Pro ram for Interns

INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTES.

GENERAL QUESTION.

How has your program incorporated the concepts of individualization and
personalization into the internal educational experiences?

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED
AND RECORDS ANSWERS. IF TOPICS HAVE JL4OT BEEN DISCUSSED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. Individualization in Program

1. What types of learner options does the program provide for
interns?

Z. Is the coursework structured so that individuals can progress
at their own rate? If so, what types of courses?

instructor role
instructional

materials
evaluation
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Individualization and Personalization of the Program for Interns

3. Can interns choose the sequence of their coursework? If so,
what are examples of the options in sequencing?

4. What other choices do interns have regarding coursework
and training?

5. Does your program distinguish between personalization and
individualization of instruction? If so, how?
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Individualization and Personalization of the Program for Interns

B. Personalization in Program

6. Does the program provide academic counseling for interns?

6a. Who decides if an intern needs academic counseling?

6b. Who does the counseling?

7. Aside from academic counseling, does the program provide
any personal counseling for individual interns?

7a. Who decides if or when an intern needs counseling?

7b. Who does the counsel ing?



ilii1.1114.1i ton Personalisation of the Program for Interns

8. Doeli the program make provisions for intern and staff to
get together and discuss interpersonal issues, such as gripesessions, crisis sessions, or retreats?



a Individualization and Personalization of the Program for Interns

GENERAL DISCUSSION



Individualization and Personalization of the Program for Interns

GENERAL DISCUSSION (Continued)
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Recruitment and Selection

INTERVIEWER ASKS GENERAL QUESTION AND ALLOWS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTES.

GENERAL QUESTION:

How did you go about recruiting and selecting the kind of intern that youwanted for the program?

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN COVERED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.)
(CHECK WHEN COVERED.)

1. What were the criteria employed for admission into the program?

la. What were the academic requirements? (grade-point average,GRE scores, a certain level of schooling or degree completed)



Recruitment and Selection

Did the program consider any previous experience working
with childrer., especially children of low-income families?
If so, what kind?

3. Were ethnic factors considered in recruiting or selecting interns?

4. Were personality factors considered in recruiting or selectinginterns?

III- 61



Recruitment and Selection .

5. Were other factors considered in recruiting and selecting interns?

geographic
friendship links

6. How many applicants for the 6th Cycle did you have?

7. How many of these applicants did you select as interns?

8. What was the basis for the final selection of participants
from among those who met the criteria for selection?
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Recruitment and Selection.

9. Did the selection and recruitment criteria relate to theobjectives of your program? If so, how?

r
10. Did the selection and recruitment criteria relate to theinstructional approaches of your program? If so, how?

11. Did the selection and recruitment criteria relate to the compe-tencies that you wish your interns to develop? If so, how?



Recruitment and Selection

GENERAL DISCUSSION



Recruitment and Selection

GENERAL DISCUSSION (Continued)
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Prosram Integration

INTERVIEWER ASKS GENERAL QUESTION AND A LOWS PROJECT
DIRECTOR TO RESPOND FOR SEVERAL MINUTE

GENERAL QUESTION:

Have there been other Teacher Corps cycles at the institution of higher
education? (SUBSTITUTE NAME OF INSTITUTION.) If so, what is therelationship of the current cycle to previous cycles at this institution of
higher education?

INTERVIEWER CHECKS OFF SUB-TOPICS AS THEY ARE COVERED
AND RECORDS ANSWERS. IF TOPICS HAVE NOT BEEN COVERED,
INTERVIEWER ASKS FACILITATING PROBES AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY INTERVIEWER USING DISCUSSION AS SPRINGBOARD.)
(CHECK WHEN COVERED.)

..-.--... 1 Have you been the project director since the 6th cycle began?

la. If not, how long ago did you become the director?

lb. If so, were you a project director for a previous Teacher
Corps cycle?
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Program Integration

2. What is the relationship of the 6th Cycle project objectives
to the objectives of the other Cycles?

3. How has the relationship between the 6th Cycle project and
the institution of higher education changed since previous
Teacher Corps cycles''

use of instructors
nature of courses
multi-institution

links
IHE contribution

to T. C.
emotional climate



Program Integration

4. How has the relationship between the 6th Cycle project and
the local school district and cooperating schools changed
since previous Cycles?

emotional climate
administration
principals
teachers
curriculum and

instruction
LEA contribution

5. How has the relationship between the 6th Cycle project and
the community changed since previous Cycles?

6. How, if at all, has the ethnic composition of interns changed
from previous Cycle(s) to the 6th Cycle project?



1

Program Integration

7. What other types of changes, if any, have taken place since
the previous Cycle(s) and the 6th Cycle project?

8. Now, we'd like to know about your experiences with your
systematic management plans. How useful have the systematic
management plans actually been in facilitating program
integration?

long-range planning
short-term imple-

mentation
goal coordination
budget coordination
instructional

coordination
logistical

coordination

9. Who in the project has used the systematic management plans?



Program Integration

10. In your opinion, :.o the systematic management plans contain
reliable information on Teacher Corps projects?

11. Have systematic management plans caused you to think about
any issue in a way you wouldn't have otherwise done?



Program Integration

GENERAL DISCUSSION



Program Integration

GENERAL DISCUSSION icontinued)
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Recommendations for Future Teacher Corps Cycles

INTERVIEWER ASKS PROJECT DIRECTOR FOR HIS/HER RECOMMEN-
DATIONS FOR FUTURE TEACHER CORPS CYCLES AND RECORDS
RESPONSES BELOW.



Finally,
visits in

1.

2.

3.

SPRING VISITS

we'd like to ask you a last set of questions about our spring
March and April.

When does the spring break for interns occur?

Date spring break begins:

Date spring break ends:

When does the spring break for the local school district occur?

Date spring break begins:

Date spring break ends:

Is there any time in the months of March and April when itwould be inconvenient for CRI to make the spring visit here?
.

INTERVIEWER WILL THEN ASK PROJECT DIRECTOR IF THERE ARE
ANY MODULES, INSTRUCTIONAL PACKAGES, PROJECT MATERIALS,
OR OTHER WRITTEN MATERIALS, COPIES OF WHICH CAN BE TAKEN
BACK WITH INTERVIEWER.

INTERVIEWER CONCLUDES BY THANKING PROJECT DIRECTOR FOR
COOPERAnoN AND PARTICIPATION IN INTERVIEW.



itSP/ MUNE

TEACHER CORPS GROUP DISCUSSION GUIDE

Discussion Guide for Group Discussion Leader FORM-K

Hello, we are from Contemporary Research Incorporated (CRI).We are conducting a study of the 6th Cycle Teacher Corps program forthe U.S. Office of Education. We will be asking you to contribute yourthoughts, impressions and perceptions of the Teacher Corps program inan open discussion. As participants in the program, you have a greatdeal of knowledge, familiarity and insights into its workings, and thismakes you some of the best sources of information available to us. Yourparticipation in this group discussion is most apprecia ed.

Names of participants:

41111M.0111.1.1111111.MORNIM

OMB No. 51- 572052
_ Approval Expires September 1973
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NARE'MgTUI DISCUSSION
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TEACHER CORPS GROUP DISCUSSION GUIDE

Discussion Guide for Group Discussion Leader

OUTLINE OF DISCUSSION

I. Overview of Program

II. Discussion Topics

Relationship of the Teacher Corps _project to the Institution
of Higher Education, to the Local School District and to the
Community

Integration of coursework with community and school-basedexperiences

Experience with competency-based teacher education
Implementation of team concept

Nature of the intern's experience in the cooperating schools
Utilization of and training in group process

Individualization and personalization of the program for interns

III. Recommendations for Future Teacher Corps Cycle Programs
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OVERVIEW DISCUSSION

FACILITATOR ASKS DISCUSSION GROUP FOR A GENERAL OVERVIEW
OF THIS LEACHER CORPS PROJECT AND ALLOWS APPROXIMATELY
THIRTY MINUTES FOR GROUP TO RESPOND. RECORDER RECORDS
RESPONSES ON PAGES PROVIDED IN RECORDER'S FORM OF GROUP
DISCUSSION GUIDE.



=1.11.,

13. The Local School District
9. What kind of relationship does your program have with the localschool district and cooperating schools?

10. How did the program's relationship with the local school districtand cooperating schools develop?

11. What problems or pressures, if any, have you encountered withlocal school district or cooperating school administrative personnel?

12. Have there been any problems with cooperating teachers?

13. What types of constraints, if any, does your program facebecause of local school policy or requirements?

14. How have you had to adapt the program to these policies orrequi rements ?

15. Who has been the most helpful in developing a cooperativerelationship with the local school district?

16. How would you say your program has affected the local schooldistrict and cooperating schools?



C. The Community

17. We know it is often difficult to establish a relationship with the
community. What kind of relationship does your project have
with the community?

18. How did the relationship with the community develop? What were
some of the key experiences with the community?

19. What problems or pressures, if any, have you encountered with
community members and/or groups?

ZO. What types of constraints, if any, does your program face because
of community needs or pressures?

21. How have you had to adapt the program to those needs or pressures ?

22. Who has been the most helpful in developing a cooperative
relationship with the community?

23. How would you say your program has affected the community?
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Relationship of t12heiusti'ect to the Institution of Hi her
Education, to the Local School District, and to the Community

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION,
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING
PROBES.

GENERAL QUESTION:

What is the relationship of this Teacher Corps project with the Institutionof Higher Education, the local school district, and the community it serves.What has been your experience with each? (USE NAME OF INSTITUTEOF HIGHER EDUCATION.)

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN
DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS
FACILITATING PROBES AND RECORDS RESPONSES. USE ACTUAL
NAME OF INSTITUTION IN EACH QUESTION AS NEEDED.

FACILITATING PROBES:

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS
SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. The Institution of Higher Education
1. What kind of relationship does your program have with the

Institution of Higher Education?

2. How did the program's relationship with the Institution of HigherE. ucation develop?

3. What problems or pressures, if any, have you encountered withuniversity administrative personnel?

4. Have there been any problems with the university professors?
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5. What types of constraints, if any, does your program face because......--
of the Institution's requirements?

.1111.01111011.01.ow
How have you had to adapt the program to those requirements?

7. Who has been most helpful in developing a cooperative relation-
ship with the Institution of Higher Education? (POSITION,
BACKGROUND)

8. How would you say iour program has affected the Institution of
Higher Education?

8a. Has the program been able to redesign required courses?
8b. Which courses?

8c. Who helped redesign the courses?

:.



Nature of the Intern's Ex e in Coo eratin Schools

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION,
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING
PROBES.

GENERAL QUESTION:

Experiences in cooperating schools are generally considered criticalbecause they give interns an opportunity to observe and participate inactual teaching situations, work on a teaching team, and receive help
and supervision. What kinds of school experiences does your program
provide and specifically, how do these experiences benefit the interns?

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN
DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS
FACILITATING PROBE AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS
SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. Relationship of School Experiences to Competencies
1. How do each of these experiences relate to the specific compe-tencies the program is trying to develop in the interns?

2. How does the program evaluate those competencies developedby field-based school experience?

3. What criteria does the program use to evaluate the competencies
developed by interns?
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Nature of the Intern's Experience Cooperating Schools

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION,
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING
PROBES.

GENERAL QUESTION:

Experiences in cooperating schools are generally considered criticalbecause they give interns an opportunity to observe and participate inactual teaching situations, work on a-teaching team, and receive helpand supervision. What kinds of school experiences does your programprovide and specifically, how do these expe riences ber2fit the interns?

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN
DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS
FACILITATING PROBE AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS
SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. Relationship of School Experiences to Com etencies
1. How do each of these experiences relate to the specific compe-tencies the program is trying to develop in the interns?

Z. How does the program evaluate those competencies developed
by field-based school experience?

elem./...mmem
3. What criteria does t..e program use to evaluate the competenciesdeveloped by interns?



In) lemt,ntation of the Team Gone e,

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION

ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING

PROBES.

GENERAL QUESTION:

The concept of teaming runs through all Teacher Corps programs.
How is the concept implemented in your program, and how important
is it?

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY

ARE COVFRED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN

DISCUSSED, RECORDER, FALLITATOR, OR INTERVIEWER ASKS

FACILITATING PROBE AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS

SPRINGBOARD.)
(CHECK WHEN COVERED.)

MII

o

A. Team Functioning

I. How are the teams selected?

How a r. team decisions made?

3. What kinds of decisions do teams make?

4. What activities does the team engage in as a unit?

How are teams evaluated?
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B. Team Leaders

6. How are team leaders selected?

7. What does a team leader do?

8. What kinds of training does the program provide the team leaders?



Utilization of and Trainin in Grou Process

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION,
ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING

PROBES.

GENERAL QUESTION:

)w has the program incorporated the concept of group process into
the training and activities of interns? How important is it to your program?

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY
ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN
DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS
FACILITATING PROBE AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS

SPRINGBOARD.)
(CHECK WHEN COVERED.)

1=1. How has the program incorporated training and participation
in group process?

2. How important is group process training and participation to
your program?

3.

3a.

Does the program provide training in facilitating classroom
groups?

How would you describe this training?

3b. Who does this training? (POSITION, BACKGROUND)

3c. How frequently does the program provide this training?



4. Does the program provide training in facilitating groups of parents
and community members?

4a. How would you describe this training?

4b. Who does the training?

4c. How frequently is the training provided?

5. Aside fron...wadelnic counseling, does the program provide any
personal group counseling?

5a. Wili-t is the nature of this counseling?

5b. Who does the counseling?

5c. How is it decided that someone needs counseling?
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Inte =ration of Coursework with Community and School-Based Experiences

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION,

ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING

PROBE.

GENERAL QUESTION:

During the planning phase of the program, were you able to plan how the
intern's coursework and school-based experiences would tie together?
Did you have any problems tying the experiences together?

RECORDER AND INTERVIEWER CHECK OFF SUB-V3PICS AS THEY

ARE COVERED IN THE DISCUSSION. IF TOPICS HA'. NOT BEEN

DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS

FACILITATING PROBE AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS

SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. Orientation_to the Program

1. How did your project orient the university instructional staff
to the program?

2. How was the project staff oriented to the program?

3. How did your project orient the school-based staff (suchas
cooperating teachers and the local school district coordin-
ators) to the program?

4. How.did you orient the principals and other staff at the cooperating
schools to the project?



B. Indications of Program Integra tion

5. What kinds of evidence do you have to indicate that in the on-going
program, the coursework and school-based experiences are
integrated?

6. What kinds of feedback are you able to get about interns from
school-based staff such as principals and cooperating teachers?

7. How do you assess the extent to which the competencies developed
by the intern in a cour rework setting are practical in the school
setting?

8. Where does your program's coursework take place?



Experience with Competency-Based Teacher Education

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION,

ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING

PROBES.

GENERAL QUESTION:

We'd like to know how much of the competency-based structure your
teacher education program has adapted, and how you feel about it.

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY

ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN

DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS

FACILITATING PROBE AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY RECORDER OR FACILITATOR U qC, DISCUSSION AS

SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. A d a ti on of Competency -Based Teacher Education to the Program

1. What's your working definition of competency-based teacher
education?

2. How did you adapt your program objectives to the competency-
based structure?

3. About what percent of your program would you say is competency-
based?

4. Is the competency-based instruction emphasized more in the
affective or cognitive areas or about equally in both?

4a. In the affective areas, what program objectives have you adapted
to the competency-based structure?

4b. And how about the cognitive areas: What program objectives
have you adapted to the competency-based structure?
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5a.

5b.

5c.

B. Evaluation of Intern Competencies

What are some of the ways you assess the competencies your
interns develop?

Who makes the assessment of the intern's competencies?

How do they go about eval-lting intern competencies?

What are the cirteria aluating intern competencies?

C. Evaluation of Cornpetenc -Based Education

6. How is competency-based education working out in your program,
and how do you feel about it?

6a, What are the real advantages of competency-based Leacher edu-
cation for your program?

6b. And, what kinds of problems have you had with competency-based
teacher education?

7. Have you had problems adapting or redesigning curriculum?

8. Do you have any problems with the new time framework?

9. Have university personnel been receptive to the changes?

10. Are the majority of your interns able to finish the instructional
modules in the amount of time you anticipated? If not, how do
you handle this?



Individualization and Personalization of the Pro tram for Interns

INTERVIEWER OR FACILITATOR STATES TOPIC AND GENERAL QUESTION,

ALLOWS SEVERAL MINUTES OF DISCUSSION AND THEN ASKS FACILITATING

PROBES.

GENERAL QUESTION:

How has your program incorporated the concepts of individualization
and personalization into the interns educational experience?

RECORDER AND INTERVIEWER CHECK OFF SUB-TOPICS AS THEY

ARE COVERED IN THE DISCUSSION. IF TOPICS HAVE NOT BEEN

DISCUSSED, RECORDER, FACILITATOR, OR INTERVIEWER ASKS

FACILITATING PROBE AND RECORDS RESPONSES.

FACILITATING PROBES:

(ASKED BY RECORDER OR FACILITATOR USING DISCUSSION AS

SPRINGBOARD.)
(CHECK WHEN COVERED.)

A. Individualization in Program

1. Wilat types of learner options does the program provide for
interns?

Z. Is the coursework structured so that individuals can progress
at their own rate? If so, what types of courses?

3. Can interns choose the sequence of their coursework? If so,
what are examples of the options in sequencing?

4. What other choices do interns have regarding coursework and
training?

5. Does your program distinguish between personalization and
individualization of instruction? If so, how?
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13. Personalization in Program

6. Does the program provide academic counseling for interns?

6a. Who decides if an intern needs academic counseling?

Ob. Who does the counseling?

7. Aside from academic counseling, does the program provide any
personal counseling for individual interns?

7a. Who decides if or when an intern needs counseling?

7b. Who does the counseling?

8. Does the program make provisions for intern and staff to get
together and discuss interpersonal issues. such as gripe sessions,
crises sessions, r retreats?

I.
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RECOMMENDATIONS FOR FUTURE TEACHER CORPS CYCLES

FACILITATOR ASKS GROUP ABOUT THEIR RECOMMENDATIONS FOR
FUTURE TEACHER CORPS CYCLES AND ALLOWS APPROXIMATELY
THIRTY MINUTES OF DISCUSSION. RECORDER RECORDS RESPONSES
ON PAGES PROVIDED IN RECORDER'S FORM OF GROUP DISCUSSION
GUIDE. AFTER DISCUSSION IS COMPLETED, FACILITATOR THANKS
PARTICIPANTS FOR THEIR CONTRIBUTIONS AND COOPERATION.
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Project:

Date:

)

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U.S.

Office of Education. This questionnaire is part of the major inquiry of

this year and has been designed to give the researchers an understanding

of the various factors affecting the Teacher Corps program, staff, and

interns.
If you have any questions regarding the questionnaire or this study,

a CRI staff person will be available and most willing to assist you and/or

make clarifications at the time of your personal interview or when the

questionnaires are collected.
Thank you for your participation in this study.

OMB No.

Approval Expires:
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Project Director Questionnaire

Project Code (1,2)
Role Group (3,4)
Card Number (5,6)
Instrument Level (7)

.11,MMIIMINs

IN COMPLETING THIS QUESTIONNAdtE, PLEASE FOLLOW
THESE GUIDELINES:
1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE

TO EACH QUESTION.
2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION

UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

1.

Z.

Za.

THIS FIRST SET OF QUESTIONS DEALS WITH SOME GENERAL
INFORMATION ABOUT YOUR. TEACHER CORPS PROJECT.

How many interns are currently enrolled in your nroject?

(8, 9)

(10,

(12,

(14,

(16,

11)

13)

15)

17)

What is the number of interns in each of the following ethnic
groups in your project?

Black 4.x11114=1.

Chicano PIIIMMIMORI

White 0.111.m.011

Other (specify) 111.Ma

What is the number of Teacher Corps team leaders in each of the
following ethnic groups in your project?

Black

Chicano

White

Other (specify)



Please indicate in the table below the number of interns and team
leaders on each of your project's teams.

(22) (24) (26) (28) (30) (32) (34) (36) 4-4 )

Team Number

1 2 3

Number of Interns
. , .

Number of Team Leaders

(23) (25) (27) (29) (31) (33) (35) (37)

4. Indicate the number of times that each of the Following positions
have been vacated during the Cycle VI projedt.
(IF NO CartNGI,S, WRITt.. "NONE". )

Position Number of Changes

Project director
Program development specialist
Te irn leaders
Assistant director (CHECK HERE
IF NO ASSISTANT DIREC.TOR)
LEA coordinator
Community coordinator
School of Education Dean
Cooperating school principals

4a. When did you officially assume the role of Project Director?

During a previous cycle 1

During the projects planning phase
At the beginning of Cycle VI 3

Other (specify when) 4

(44)

(45)

(46)

(47)



5. During Cycle VI, have any cooperating schools been added or

1 (48)

2

dropped?
Yes (GO TO 5a)
No (SKIP TO 6)

5a. How many were added? (49)

5b. How many were dropped? (50)

Sc. What were the reasons for the changes? 1 = Yes (51)
2 = No (52)

(53)

(54)
14411111.1111.,

(55)

6. During Cycle VI, have any school districts been added or dropped?

Yes (GO TO 6a) 1 (56)

No (SKIP TO 7) 2

6a. If Yes, how many were added? (57)

6b. How many were dropped? (58)

6c. What were the reasons for the changes? 1 = Yes
2= No (59)

(60)

(61)

(62)

(63)



7. Does your project have' any "portal schools" in the advanced
planning or implementation stage of development?

Yes (GO TO 7a)
No (SKIP TO 8)

1 (64)

2

7a. For each portal school please provide the following information in
the table below:

___ ____.---1

.__ i

Stage of Implementation

Advanced
Planning

Partial
Implementation

Extensive
Implementation

r
Name of School

,

1
1

2 3
A

9 *A * Ai _,

8. Is your project cfficially a graduate or undergraduate project?

Graduate
Undergraduate

(65) (66)

(67) (68)

(69) (70)

(71) (72)

(73) (74)

(75) (76)

1 (77)

Project Code
Role Group
Card Number
Instrument i_evel

(1,2)
(3,4)
(5, 6)
(7)

9. Why did the project select to be graduate or undergraduate?



10. Please itemize by source the total amount of money your project
receives over the entire two year cycle (including both IHE and
LEA budgets). (DIRECT DOLLARS ONLY.)

"..-.
Source Amount of Dollars

a.
b.

c.
d.

e.
i

Total: ..

(In 000's)
(14) (15-18)
(19) (20-23)

(24) (25-28)
(29) (30-33)
(34) (35-38)

11. Have there been any Teacher Corps cycles at this university prior
to Cycle VI?

1 la.

Yes (GO TO 11a) 1 (39)
No (SKIP TO 12) 2

In what ways is the present Teacher Corps cycle different from
past Teacher Corps cycles?

(40)

(41)

(42)

(43)

(44)



12. How did you go about recruiting interns for your program?
(CIRCLE AS MANY AS APPLY.)

Used former interns to recruit 1 (45)

Used community groups to recruit 1 (46)

Used Regional Office of Teacher Corps 1 (47)

Used public media (T. V. , radio, newspapers, etc.) 1 (48)
Posted announcement 1 (49)
Mailed announcement 1 (50)
Word of mouth 1 (51)
Other (specify) 1 (52)
Was not involved in recruitment 1 (53)

13. Wore there certain groups from which your Teacher Corps project
wished to recruit that were difficult to contact?

Yes (GO TO 13a) 1 (54)
No (SKIP TO 14)

(55)13a. What were these groups? (56)
(57)
(58)
(59)
(60)
(61)
(62)
(63)
(64)



14 Please rate the criteria you used
below.

in selecting interns on the table

Very Somewhat Not very Not at all
important important important

1. Financial need 1 2

_important

3 4 (65)

2. Ethnic, cultural considerations 1 2 3 4 (66)

3. Academic record 1 2 3 4 (67)

4. Intern background experience (68)

in community work 1 2 3 4

5. Intern background experience (69)

in working with children 1 2 3 4

6. Perceived potential ability 1 2 3 4 (70)

7. Language ability 1 2 3 4 (71)

8. Personality factors 1 2 3 4 (72)

9. Prior residence in community 1 2 3 4 (73)

10. Condition of health
1 2 3 4

(74)

11. Political involvement in (75)

community/university 1 2 3 4

12. Other (specify)
a.

1 2 3 4 (76)

2 3 4 (77)

b.

1

1 2 3 4 (78)



Project Code (1, 2)
Role Group (3, 4)
Card Number (5, 6)
Instrument Level (7)

15, Who was responsible for establishing the criteria used in the final
selection process? (CIRCLE AS MANY AS APPLY.)

Project director 1 ( 8)
Project staff 1 9)
Community groups 1 (10)

Former interns 1 (11)
University personnel 1 (12)

School district personnel 1 (13)
Other (specify) 1 (14)

16. Please describe as best as you can the step by step procedure used
by the selection committee in choosing interns.

(15)



17. Who was involved in the final selection of interns? (CIRCLE AS

MANY AS APPLY.)

Community groups I (20)

Local project director... 1 (21)

Project staff.. 1 (22)

University personnel 1 (23)

School district personnel 1 (24)

Former interns 1 (25)

Other (specify) 1 (26)

18.

18a.

How many applicants were there for your Cycle VI project?

(27-29)

(30, 31)How matey interns were finally selected?

18b. How many selected interns chose not to participate before the cycle
began?

(32, 33)

18c. How many selected interns chose not to continue after the cycle
began?

(34, 35)

18d. How many interns were added after the cycle began?
(36, 37)

19. Were any university or college requirements waived for the
entrance of Teacher Corps interns?

Yes (GO TO 19a)
No (SKIP TO 20)

1 (38)



19a. If Yes, specify what requirements were waived.

THE NEXT SECTION OF THIS QUESTIONNAIRE DEALS WITH
COMPETENCY-BASED TEACHER EDUCATION AS USED IN YOUR
TEACHER CORPS PROJECT.

20. Have teacher competencies been used in some fashion in the in-
struction of interns?

(39)
(40)
(41)
(42)

Yes (GO TO 21) 1 (43)
No (SKIP TO 26) 2



21. list the four most important teacher competencies in your project
and state the method of instruction for each.

CHECK (V) THIS BOX j IF YOU DO NOT HAVE SUFFICIENT
INFORMATION TO ANSWER THIS QUESTION, THEN SKIP TO
Z7. 111411..11111Em

IF THERE IS NOT A SET OF TEACHER COMPETENCIES
COMMON TO ALL INTERNS, CHECK ( THIS BOX Q ANI)
GIVE EXAMPLES IN THE TABLE BELOW OF TEACHER C0141-
PETENCIES IN YOUR PROGRAM.

(44)

(45)

Competency Method of Instruction (48)
(49)
(50)

(46, 47) (51)
1. 2)

(53)

(55
(56)

(57, 58)
2.

(62)

(64)

(66)

(67)
(68, 69)

3. *3. i770d

9).

((4)
(73) (74)

17 5)
(76)

GW1111.11=
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(78)

Project Code (1,2)
Role Group (3,4)
Card Number (5, 6)
Instrument Level (7)



22. Who specified these competencies? (CIRCLE AS MANY AS APPLY.)

Interns 1 (19)
Team leaders 1 (20)
Project director 1 (21)
Program development specialist . 1 (22)
University staff 1 (23)
School district staff 1 (24)
Community group 1 (25)
Consultants 1 (26)
Other (specify) 1 (27)

23. Indicate the method(s) by which the teacher competencies were
identified. (CIRCLE AS MANY AS APPLY. )

Survey of research 1 (28)
Group meetings 1 (29)
Observation 1 (30)
Opinion of outside experts 1 (31)
Other (specify) 1 (32)

(33)

24. Will the demonstration of a common set of teacher competencies
be required of interns before graduation from Cycle VI?

Yes 1 (34)

No 2



25. Vor the teacher competencies listed in Ouestion.No.21, please
indik ale the criteria and method of evaluation in the table below.

Cmlipetency F.:valuation Criteria Method of Evaluation

(35, 36) (37, 38)

Z.
(48, 49) (50, 51)

4.Pel

11

3.
(61, 62) 64)

4. (74, 75) (76, 77)

,
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(39)
(40)
(41)
(42)
(43)
(44)
(45)

i4111

(52)
(53)
(54)
(55)
(56)
(57)
(58)
(59)
(60)

(65)
(66)
(67)
(68)
(69)
(70)
(71)
(72)
(73)

Project Code
Role Group
Card Number
Instrument Level

(1,2)
(3,4)
(5,6)
(7)



26. Who evaluates the interns' level of achievement in a specific
teaching skill or ability? (CIRCLE AS MANY AS APPLY.)

Team leaders 1 (17)
Project director 1 (18)
University instructors 1 (19)
Cooperating teachers 1 (20)

Other interns 1 (21)

Other project staff 1 (22)
Sell-evaluation 1 (23)
Other (specify) 1 (24)

27. How much simulation feedback training is used in the project?
(e.g., role-playing or staged classroom performances based on a
specific teaching model and followed by a critique)

More than 4 hours in an average
month 1

2 to 4 hours per month 2

Some training but less than
2 hours per month 3

None 4

THE FOLLOWING SERIES OF QUESTIONS DEALS WITH THE
TRAINING OF THE INTERNS AT YOUR PROJt.CT.

28. How much choice does the intern have in determining the order in
which he takes his Teacher Corps courses?

In more than 2/3 of the courses 1

in 1/3 to 2/3 of the courses .. . 2

In some but less than 1/3 of the courses 3

No choice . 4
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(25)

(26)



29. How often can interns choose the pace at which they proceed through
their voursework.%

In more than 2/3 of the courses 1

In 1/3 to 2/3 of the courses 2

In sonic, but less than 1/3 of the courses 3

Never 4

30. Please indicate the total number of units the intern takes during
the two years of the Teacher Corps project, and their distribution
in the following categories.

Number of Unit

Required courses

Elective courses

Student teaching

Independent study

Total number of units

31. How often have interns in your project participated in the following:
(PLEASE ANSWER 31a AND 31b.)

31a. Training in cross-cultural/ethnic awareness:

Very often
Somewhat often
Rarely
Never

31b. Sensitivity training (formal training only):
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1

2

3

4

(27)

(28, 29)

(30, 31)

(32, 33)

(34, 35)

(36-38)

(39)

Very often 1 (40)

Somewhat often 2

Rarely 3

Never 4



32. How much help did university/college personnel provide Teacher (41)
Corps in redesigning courses?

A great deal of help 1

Some help 2

Very little help . 3

No help 4

33. While in the cooperating school, approximately how many hours
per week does an intern receive direct supervision from a Teacher
Corps staff member or instructor (not including Team Leaders).

(42, 43)

no. of hours per week

34. Is there someone responsible for implementing and overseeing
community-based educational activities?

Yes (GO TO 34a, 34b, AND 34c) 1 (44)
No (SKIP TO 35) 2

34a. Who is this person?

Community coordinator 1 (45)
LEA coordinator 2

Team leader 3

Other (specify) 4

34b. What percent of this individual's time is involved in this activity?

%

34c. Is there anyone else who assists in implementing or overseeing
these community-based educational activities?

(46, 47)

Yes (GO TO 34d) 1 (48)
No (SKIP TO 35) 2



34d. Who is this?

Title

35. What is the attitude of the following individuals toward the com-
munity work the interns are doing? (CHECK THE APPROPRIATE
BOXES. )

1 2 1 3 4 5 6

Cooperating teachers

Other teachers at school

Teacher unions

Team leaders
- ,

Principal

(49)

(50)

(51)

(52)

(53)

(54)

36. Is academic credit given for the community component?

Yes (GO TO 36a) 1 (55)

No (SKIP TO 37) 2

36a. How is the intern's work evaluated?

'qr./Immo
(56)
(57)
(58)
(59)
(60)
(61)
(62)



IN THE FOLLOWING SECTION, WE WOULD LIKE TO KNOW
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE
THEY HAVE.

This is a very important section of the questionnaire. Please
use the following guidelines in answering the questions:

I. Please circle a number for each role group listed on
each of the following pages.

2. When you are unsure of an answer, or do not have
sufficient information to respond to a question, use
the "don't know" column for your answer.



37. flow much influent-0 have the following individuals or groups had in
planning tli allocation .of all project funds?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(63) Teacher Corps Project Director 1 2 3 4 5

(64) Teacher Corps Assistant Director 1 2 3 4 5

(65) Teacher Corps team leaders 1 2 3 4 5

(66) Teacher Corps Program
Development Specialist 1 2 3 4 5

(67) Teacher Corps interns 1 2 3 4 5

(68) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

(69) Community Coordinator
(for Teacher Corps) 2 3 4 5

(70) University instructors
(for Teacher Corps) 1 2 3 4 5

(71) Dean of School of Education 1 2 3 4 5

(72) Cooperating teachers 1 2 3 4 5

(73) Cooperating principals 1 2 3 4 5

(74) Superintendent of Schools 1 2 3 4 5

(75) Teacher unions 1 2 3 4 5

(76) Members of the community . 1 2 3 4 5
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38. How much influence have the following individuals or groups had in
planning project .goals?

Project Code
Role Group
Card Number
Instrument Level

(1, 2)
(3, 4)
(5, 6)
(7)

Amount of Influence
Don't

Considerable Moderate Limited None Know

( 8) "Teacher Corps Project Director 1 2 3 4 5

( 9) Teacher Corps Assistant Director 1 2 3 4 5

(10) Teacher Corps team leaders 1 2 3 4 5

(11) Teacher Corps Program
Development Specialist 1 2 3 4 5

(12) Teacher Corps interns 1 2 3 4 5

(13) LEA Coordinator
(for Teacher Corps)

(14) Community Coordinator
(for Teacher Corps)

1

1

2

2

3 4 5

3 4

(15) University instructors
(for Teacher C6rps) 1 2 3 4 5

(16) Dean of School of Education 1 2 3 4 5

(17) Cooperating teachers 1 2 3 4 5

(18) Cooperating principals 1 2 3 4 5

(1c) Superintendent of Schools 1 2 3 4 5

(20) Teacher unions 1 2 3 4 5

(21) Members of the community 1 2 3 4 5
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39, How much influence have the following individuals or groups had in
plannin actual instruction of interns?

Amount of Influence

ConsideraMe Moderate Limited None
Don't
Know

(22) 'Teacher Corps Project Director 1 2 3 4 5

(23) Teacher Corps Assistant Director 1 2 3 4 5

(24) Teacher Corps team leaders 1 2 3 4 5

(25) Teacher Corps Program
Development Specialist 1 2 3 4 5

(26) Teacher Corps interns . 1 1 2 3 4 5
I

(27) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

(28) Community Coordinator
(for Teacher Corps) 1 2 3 4 5

(29) University instructors
(for Teacher Corps) 1 2 3 4 5

(30) Dean of School of Education 1 2 3 4 5

(31) Cooperating teachers 1 2 3 4

(32) Cooperating principals 1 2 3 4 5

(33) Superintendent of Schools 1 2 3 4 5

(34) Teacher unions 1 2 3 4 5

(35) Members of the community 1 2 3 4 5
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40. How much influence have the following individuals or groups had in
selecting the original Cycle VI,p ject

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(3 u) 'Teacher Corps Project Director 1 2 3 4 5

(37) Teacher Corps Assistant Director 1 2 3 4 5

(38) Teacher Corps team leaders 1 2 3 4 5

(39) Teacher Corps Program
Development Specialist 1 2 3 4 5

(40) Teacher Corps interns 1 2 3 4 5

(41) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

(42) Community Coordinator
(for Teacher Corps) 1 2 3 4 5

(43) University instructors
(for Teacher Corps) 1 2 3 4 5

(44) Dean of School of Education 1 2 3 4 5

(45) Cooperating teachers 1 2 3 4 5

(46) Cooperating principals 1 2 3 4 5

(47) Superintendent of Schools 1 2 3 4 5

(48) Teacher unions 1 2 3 4 5

(49) Members of the community 1 2 3 4 5
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41. flow much influence have the following individuals or groups had in
selectinwhe original Cycle VI team leaders?

Amount of Influence

Considerable Moderate Limited

(50) Teacher Corps Project Director 1

(51) Teacher Corps Assistant Director.. 1

(52) Teacher Corps team leaders 1

(53) Teacher Corps Program
Development Specialist 1

(54) Teacher Corps interns 1

(55) LEA Coordinator
(for Teacher Corps) I

(56) Community Coordinator
(for Teacher Corps) 1

(57) University instructors
(for Teacher Corps) 1

(58) Dean of School of Education 1

(59) Cooperating teachers 1

(60) Cooperating principals 1

(61) Superintendent of Schools 1

(62) Teacher unions 1

(63) Members of the community 1
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2

3

2 3

2 3

2 3

2

2

3

3

2 3

2 3

2 3

2 3

2 3

2 3

2 3

None
Don't
Know

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5



42. flow much influence have the following individuals or groups had in
the recruitment and selection of interns?

Amount of Influence

Considerable Moderate Limited None
Don't
Know,..m.

(64) :Teacher Corps Project Director 1 2 3 4 5

(65) Teacher Corps AssiFtant Director._ , 1 2 3 4 5

(66) Teacher Corps team leaders 1 2 3 4 5

(67) Teacher Corps Piogram
Development Specialist 1 2 3 4 5

(68) Teacher .Corps interns 1 2 3 4 5

(69) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

(70) Community Coordinator
(for Teacher Corps) 1 2 3 4 5

(71) University instructors
(for Teacher Corps) 1 2 3 4 5

(72) Dean of School of Education 1 2 3 4 5

(73) Cooperating teachers 1 2 3 4 5

(74) Cooperating principals 1 2 3 4 S

(75) Superintendent of Schools 1 2 3 4 5

(76) Teacher unions 1 2 3 4 5

(77) Members of the community 1 2 3 4 5
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43. liow much influence have the following individuals or groups had in
conflicts between the ro ect and the LEA?

Projet Code
Role* Croup

rd N Limbo r
Inst cu I.t0vel

Amount of influence
Don't

Considerable Moderate Limited None Kiiow

( to *Teacher Corps Project Director I 2

(12)

(13)

(14)

(15)

(16)

(17)

(18)

(19)

(20)

(21)

Teacher Corps Assistant Director 1 2

Teacher Corps team leaders 1 2

Teacher Corps Program
Development Specialist 1 2

Teacher Corps interns 1 2

LEA Coordinator
(for Teacher Corps) 1 2

Community Coordinator
(for Teacher Corps) 2

University instructors
(for Teacher Corps) 1 2

Dean of School of Education I 2

Cooperating teachers 1 2

Cooperating principals 1 2

Superintendent of Schools 1 Z

Teacher unions 1 2

Members of the community . 1 2

IV-17

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5

3 4 5
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44, How much influence have the following individuals or groups had in
resolving conflicts between the protect and the community?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(22) .Teacher Corps Project Director 1 2 3 4 5

(23) Teacher Corps Assistant Director 1 2 3 4 5

(24) Teacher Corps team leaders 1 2 3 4

(25) Teacher Corps Program
Development Specialist 1 2 3 4 5

(26) Teacher Corps interns 1 2 3 4 5

(27) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

(28) Community Coordinator
(for Teacher Corps) 1 2 3 4 5

(29) University instructors
(for Teacher Corps) 1 2 3 4 5

(30) Dean of School of Education 1 2 3 4 5

(31) Cooperating teachers 1. 2 3 4 5

(32) Cooperating principals 1 2 3 4 5

(33) Superintendent of Schools 1 2 3 4 5

(34) Teacher unions 1 2 3 4 5

(35) Members of the community 1 . 2 3 4 5
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45, glow niurli influence have the following individuals or groups had in
cont I let s between the Jro'ret and the college or

ae.....n - -oeva./x.w..m

university':'

Amount of influence

Considerable Moderate Limited None
Don't
Know

(36) 'reacher Corps Project Director 1 2 3 4 5

(37) Teacher Corps Assistant Director 1 2 3 4 5

( 5 ,) Teacher Corps fearn leaders 1 2 3 4 5

(39) Teacher Corps Program
Development Specialist 1 2 3 4 5

(40) Teacher Corps interns 1 2 3 4 5

(41) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

(42) Community Coordinator
(for Teacher Corps) 1 2 3 4 5

(43) University instructors
(for Teacher Corps) 1 2 3 4 5

(44) Dean of School of Education 1 2 ,., 4 5

(45) Cooperating teachers 1 2 3 4

(46) Cooperating principals 1 2 3 4 5

(47) Superintendent of Schools 1 2 3 4 5

(48) Teacher unions 1 2 3 4 5

(49) Members of the community . 1 2 3 4 5
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4o. In your opinion, what are the primary goals of this Teacher Corps
project'? (LIST UP TO 3, IN ORDER OF LMPORTANCE.)

1. (50).
Z. (51)

3.
(52)

47. To what extent do the goals of the Teacher Corps program differ (53)
from those of the regular elementary education programs?

Completely (GO TO 48) .

A great deal (GO TO 48)
Somewhat (GO TO 48) 3

Not very much (SKIP TO 49) 4

Not at all (SKIP TO 49)

48. Have these differences caused problems?

Yes (GO TO 48a)
No (SKIP TO 49)

48a. Please indicate the areas in which you have encountered problems:
(CIRCLE AS MANY AS APPLY)

(54)

Curriculum development (55)
Coursework scheduling (56)
Personnel (Teacher Corps) (57)
Finar.zial (58)
Personnel (University instructors) 1 (59)
Other Administrative policies of the (60)
School of Education 1



49. How would you rate the degree of cooperation of the present
Teacher Corps project with other education programs at the
University?

A great deal of cooperation 1

Some 2

Little 3

None 4

No interaction between them 5

50. How would you rate the degree of cooperation between the Teacher
Corps project and other federal programs at your cooperating
school?

A great deal of cooperation 1

Some 2

Little 3

None 4

No other federally funded
programs 5

51. Please indicate the number of teaching positions that the school
district(s) has committed for employment of Teacher Corps
graduates in School Year 1973-74.

no. of positions

(61)

(62)

(63, 64)



When teachers of reading find that their students have difficulty in
learning to read, they often explain such difficulties in a variety of
ways. The following list contains some factors often mentioned as
decisive in determining how well a child learns to read. It is im-
portant that your answers reflect solely your, own opinions. (FOR
EACH ITEM BELOW, INDICATE THE EXTENT TO WHICH YOU
AGREE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE.)

Failure in learning to read well
is usually traceable to:
a. How carefully the student works.
b. How much creativity the teacher

has.
c. How much confidence the student

has in himself.
d. Whether the teacher likes the

student.
e. How difficult the reading material

is.
1. The ability of the teacher to

communicate with her students.

g How fortunate the student is in genera
h. How alert the student is during

reading instruction.
i. How much teacher preparation

goes into a reading lesson.
How much the student cares about
learning to read.

k. The socioeconomic background
of the student.

1. How much competency the teacher
has.

m. The ability of the teacher to in-
dividualize instruction.
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xi. Whether the student's parents
read at home.

o. How much time the student spends
in working on reading.
Whether the student is a boy or a
girl.

q. Whether the student's parent(s)
belong to an ethnic group that is
verbally oriented.

r. How much academic ability the
student has.

Project Code
Role Group
Card Number
Instrument Level

(1,2)
(3, 4)
(5, 6)
(7)
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(12)

52a. Considering only the items in the above question, choose (13)
the three that you believe are most decisive in determining how (14)
well a child learns to read and rank them 1, 2, and 3 on the (15)
lines provided below by writing in the item letter in the proper (16)
ranking. (17)

1.

Z.

3.
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Project Director Interview Schedule

Project Code (1.2)
Role Group (3, 4)
Card Number (5, 6)
Instrument I.evi,1 (7)

1. In what ways do you feel the program is supportive of the
personal growth of interns ?

,V111.....1. ,111!

Z. What is your project's working definition of "competency-
based teacher education"?

mmgmallIr

11 4010
.1=111110.11111.0

Za. How has "competency-based teacher education" been used in
project planning and implementation"? (Probe to find out if
interns had to demonstrate c ompetencies as a requirement
for graduation, and whether competencies were common to
all interns or whether they varied.)

End Interview here.
Thank you for your time
and cooperation.
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PROGRAM DEVELOPMENT SPECIALIST QUESTIONNAIRE

Name:

Phone Number: (

Project:

Date:

..........M.0111111MMIMM1.1NM.

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U. S.

Office of Education. This questionnaire is part of the major inquiry of

this year and has been designed to give the researchers an understanding

of the various factors affecting the Teacher Corps program, staff, and

interns.
If you have any questions regarding the questionnaire or this study,

a CRI staff person will be available and most willing to assist you and/or

make clarification's-at the time of your personal interview or when the

questionnaires are collected.
Thank you for your participation in this study.

OMB No.

Approval Expires:

CRI - T. C. Form



Program_ Development Specialist Questionnaire

IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
TkIESE GUIDELINES:

1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE
TO EACH QUESTION.
CIRCLE ONLY ONE NUMBER FOR EACH QUESTION
UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY." PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

In your opinion, what are the primary goals of your Teacher Corps
project? (LIST UP TO THREE, IN ORDER OF IMPORTANCE.)

a.

b.

c.

WE NEED TO FIND OUT ABOUT ALL OF THE COURSES AN
INTERN TAKES, WHETHER ON CAMPUS OR AT THE SCHOOL
SITE, WHETHER GIVEN BY UNIVERSITY INSTRUCTOR OR NOT.

Z. What is the average number of credit hours an intern takes per
academic semester (quarter)?

Average no. of hours
per semester

per quarter

2a. On the average, how many hours per week does an intern spend
in non - academies Teacher Corps activities such as community
work, classroom teaching, etc.

No. of hours per week

(11,12)(13)

(14, 15)



3. On an average. what percent of an intern's total academic program
is comprised of courses outside of the School of Education?

0-10% (16, 17)

11-20% 2

21-30% 3

31-40% 4

41-50% 5

51-60% 6

61 - 70% 7

71. SOlo 8

81-90% 9

91-100% 10



4. Complete the table below by listing all Teacher Corps courses, credit
hou ziven, instructor rank and ethnicity. Also indicate the extent and
nature te1 any revisions that have been made to the course for use in the
Teacher Corps project.

("Arse Na MP
No, of

( rrtitt m

Rank 4
Amuse

IP.st rurto r
instructor's

Ethnic Group

Extent of
Course
Revisi m Nature of Course Revision

MIlliMMMNOMP.
t al:till or

Associate
2a0ther Univ.

StaffAsst.
Prof. or
instructor

3allon-Univ.
Staff brought
in specially
for T.C.

AWIMmWm

1 :Black
2:Chicano
3 -White
420ther

OsNone
t= Low
28:Medium
lalligh

(LIST AS MANY AS APPLY.)

Revision of Content 1

New Teaching Methods 2
New Grading/Evaluation Procedures 3

implementation of Modulo. 4
Ethnic Focus 5

'Other (Specify) 6

1

(In) (19) (2n) (21) (227) (23)

a
(24) (15) (26) (27)

(33c)

(28)

(34)

(29)

(35)

3 (30) (31) (32)

4

....

(36) (37) (38) (39) (40) (41)

?..---.....-----.
5 (42) (43) (44)

.
(45)

I
(46) (47)

6 (48) (49) (SO) (51) (52)

(58)

(64)

(53)

( 5 9 )

(65)7
Leminwoo.04.

(54) (55) (56) (57)

(63)
9 (60) (61) (62)

(66) (67! (68) (69) (70) (' 1)

10
(72) (73) (74) 175) (76) (77)

11
pc, ( 9) (10) (11) (12) (13)

12
(14) (15) (16) (17) (18) (19)

13
(20) (21) (22) (23) (24) (25)

14 (26) (27) (28) (29) (30) (31)
--......-

15 (32) (33) (34) (35) (36) (37)

16 (38) (39) (40) (41) (42) (43)

17 (44) (45) (46) (47) (48) (49)

18 (50) (51) (52) (53) (54) (55)

19 (56) (57) (58) (59) (60) (61)

20 (62) (63) (64) (65) (66) (67)

21 (68) (69) (70) (71) (72) (73)

22 1( 8). ( 9)

(15)

(10)

(16)

(11)

(17)

(12)

(18)

(13)

(19)ti

23 (14)

24 (20) (21) (22) (23) (24) (25)

25 (26) (27) (28) (29) (30) (31)

26 (32) (33) (34) (35) (36) (37)

27 (38) (39) (40) (41) (42) (43)

8 (44) (45) (46) (47) (48) (49)

29 (50) (51)
......--4-
(52) (53) (54) (55)

30 (56) (57) (58) (59) (60) (61

Project Code (1,2)
Role Group (3,4)
Card Number (5, 6)
Instrument Level (7)

IV-43



5. What are the methods of teaching reading/language arts (e. g. ,

llystar, Sullivan, phonics, de-coding, etc. ) which are taught
to interns?

5a. How is this instruction presented? (CIRCLE AS MANY AS APPLY. )

(62)
(63)
(64)
(65)
(66)
(67)
(68)
(69)
(70)

Seminar 1 (71)
Lecture 1 (72)

Informal meetings 1 (73)

Modules 1 (74)

Other (specify) 1 (75)

(76)

Project Code (1,2)
Role Group (3,4)
Card Number (5, 6)
Instrument level (7)

5b. Where is this coursework presented? (CIRCLE AS MANY AS
APPLY. )

At the University 1 ( 8)

At the cooperating school 1 ( 9)

In the community 1 (10)

Other (specify) 1 (11)

6. What kind of instruction is given to interns on how to encourage
pupil's affective growth?



7. Ilikv teacher competencies been used in some fashion in the in-
struction of interns'?

Yes (GO TO 8) 1 (17)

No (SKIP TO 13) 2

8. List the four most important teacher competencies in your program
and state the method of instruction for each. (IF THERE IS NOT A
SET OF TEACIIER COMPETENCIES COMMON TO ALL INTERNS, (18)

PLEASE CHECK (v) THIS BOX (r1 AND GIVE EXAMPLES, IN
THE TABLE BELOW, OF FOUR. IMPORTANT TEACHER COM-
PETENCIES IN YOUR PROGRAM. )

1.

4.

Competency Method of Instruction
(Z1)

(19.20) (22)
(23)
(24)
(25)
(26)
(27)
(28)
(29)

(30, 31)

(41, 42)
Wmxln.ml..P...P.M+M.....M.O.

(32)
(33)
(34)
(35)
(36)
(37)
(38)
(39)
(40)

i44441
(45)
(46)
(47)
(48)
(49)
(50)
(51)

(54)
(55)
(56)
(57)
(58)
(59)
(60)
(61)
(62)

(52, 53)

ow/ .
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Who specified these competencies? (CIRCLE AS MANY AS APPLY.)

Interns 1 (63)
Team leaders 1 (64)
Project director 1 (65)
Program development specialist 1 (66)
University staff 1 (67)
School district staff 1 (68)
Community group 1 (69)
Consultants . 1 (70)
Other (specify) 1 (71)

10. Indicate the method(s) by which the teacher competencies were
identified. (CIRCLE AS MANY AS APPLY. )

Survey of research 1 (72)
Group meetings 1 (73)
Observation 1 (74)
Opinion of outside e.cperts 1 (75)
Other (specify). - 1 (76)

(77)Ies.FRPORIMOIPP.INOMMIII

11. Will the demonstration of a common set of teacher competencies
be required of interns before graduation from Cycle VI ?

Yes 1 (78)
No 2



12. For t}' teacher competencies listed in Question No. 8, please
indicate the criteria and method of evaluation in the table below.

11..11.

Project Code (1,2)
Role Group (3, 4)
Card Number (5,6)
Instrument Level (7)

Compotency 1 Evaluation Criteria Method of Evaluation

1.
(8, 9) (10,11)

2. (21,22) (23, 24)

( 4,35) (36,37)

4.
4..........

(47,48) (49, 50)

IV-47

(12)
(13)
(14)
(15)
(16)
(17)
(18)
(19)
(20)

(25)
(26)
(27)
(28)
(29)
(30)
(31)
(32)
(33)

(38)
(39)
(40)
(41)

.(42)
(43)
(44)
(45)
(46)

(51)
(5'1)
(53)
(54)
(55)
(56)
(57)
(58)
(59)



13. Who evaluates the interns' level of achievement in a specific
teaching skill or ability? (CIRCLE AS MANY AS APPLY. )

Team leaders 1 (60)

Project director 1 (61)

University/college instructors 1 (62)

Cooperating teachers
Other interns

(6(64)))
Other project staff 1 (65)
Self- evaluation. 1 (66)
Other (specify) 1 (67)

14. How much simulation feed-back training is used in the project
(e. g. , role-playing or staged classroom performance based on a
specified teaching model and followed by a critique)?

More than 4 hours per month 1 (68)
2 to 4 hours per month
Some training but less than
2 hours per month 3

None 4

15. To what extent do you feel the program allows interns to be
self-directed? (69)

Completely 1

To a large degree 2

Somewhat 3

Not at all 4



1 b,

16a.

How often have interns in your project participated in the following:
(PLEASE ANSWER BOTH 16a AND 16b. )

Training in cross-cultural/ethnic awareness: (70)

Very often 1

Somewhat often 2

Rarely 3

Never 4

16b. Sensitivity training (forma] training only): (71)

Very often 1

Somewhat often 2

Rarely 3

Never 4

17. What instructional activities (e. g. , workshops) w.;re carried out
in the summer of 1972?

(72)
(73)
(74)
(75)

, (76)
(77)



Project Code (1,2)1
Role Group (3,4)
Card Number (5,6)
Instrument Level (7)

18. Are there any prniect decision-making bodies or advisory councils
fur your l'aciler Corps project':

Yes (GO TO 18a) 1 (8)

No (SKIP TO 19) 2

18a. Please list the names of each of these groups and check who is
represented on each.

Group Names

.

3 4 5 6 7
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1. ( 9) (10) (11) (12) (13) (14) (15) (16) (17) (18)

(19) (20)1(21) (22) (23) (24)
1

(25) (26) (27) (28)1

3. (19) (30) (31 (32) (33) (34)1 (35) (36) (37) (38)

4. (39) (40) (41) (42) (43 (44) (45) (46) (47) (48)

5. (49) (50) (51) (52) (53 (54) (55) (56) (57) (58)

(59) (60) (61) (62) (63 (64) (65) (66) (67) (68)

(69) (70) (71) (72 (73) (74) (75 (76) (77) (78)

18. ( 8)

f
( 9 (10) (11 (12) (13) (14) (15) (16) (17)

Project Code (1,2)
Role Group (3,4)
Card Number (5, 6)
Instrument Level (7)

Iv-50



IN THE FOLLOWING SECTION, WE WOULD LIKE TO KNOW
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE
THEY HAVE.

This is a very important section of the questionnaire. Please

use the following guidelines in answering the questions:

1. Please circle a number for each role group listed on
each of the following pages.

2. When you are unsure of an answer, or do not have
sufficient information to respond to a question, use
the "don't know" column for your answer.



19. how much influonce have the following individuals or groups had in
planning the allocation of all project funds?

Amount of Influence

Considerable Moderate Limited None
Don'
Knov,

(18) Teacher Corps Project Director 1 2 3 4 5

(19) Teacher Corps Assistant Director 1 2 3 4 5

(20) Teacher Corps team leaders 1 2 3 4 5

(21) Teacher Corps Program
DevelogrnWpecialist 1 2 3 4 5

(22) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(23) (for Teacher Corps) I 2 3 4 5

Community Coordinator
(24) (for Teacher Corps) 1 2 3 4 .-5

University instructors
(25) (for Teacher Corps) 1 2 3 4 5

(26) Dean of School of Education I 2 3 4 5

(27) Cooperating teachers 1 2 3 4 5

(28) Cooperating principals I 2 3 4 5

(29) Superintendent of Schools 1 2 3 4 5

(30) Teacher unions I 2 3 4 5

(31) Members of the community 1 2 3 4 5
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2O. How much influence have the following individuals or groups had in
planning projoti _goals?

Amount of Influence

ConsideraLle Moderate Limited None
Don't
Know

(32) Teacher Corps Project Director 1 2 3 4 5

(33) Teacher Corps Assistant Director 1 2 3 4 5

(34) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(35) Development Specialist 1 2 3 4 5

(36) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(37) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(38) (for Teacher Corps) 1 2 3 4 5

University instructors
(39) (for Teacher Corps) 1 2 3 4 5

(40) Dean of School of Education 1 2 3 4 5

(41) Cooperating teachers 1 2 3 4 5

(42) Cooperating principals 1 2 Z 4 5

(43) Superintendent of Schools 1 2 3 4 5

(44) Teacher unions 1 2 3 4 5

(45) Members of the community 1 2 3 4 5
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21. llow much inlluvnee have the following individuals or groups had in
Maiming actual inbtruction of interns?

Amount of Influence

Considerable Moderate Limited None
Don'
Knox

(46) Teacher Corps Project Director 1 2 3 4 5

(4 i) Teacher Corps Assistant Director 1 2 3 4 5

(48) Teacher Corps team leaders 1 2 3 4 .)5

Teacher Corps Program
(49) Development Specialist 1 2 3 4 5

(SW Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(51) (for Teacher Corps) 1 2 3 4 5

CoMmunity Coordinator
(52) (for Teacher Corps) 1 2 3 4 5

University instructors
(53) (for Teacher Corps) 1 2 3 4 5

(54) Dean of School of Education 1 2 3 4 5

(55) Cooperating teachers 1 2 3 4 5

(6) Cooperating principals 1 2 3 4 5

(57) Superintendent of Schools 1 2 3 4 5

(58) Teacher unions 1 2 3 4 5

(59) Members of the community 1 2 3 4 5
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22. How much influence have the following individuals or groups had in
seleetiny ths_pzigipalCycle Vlproject director?

...................

Amount of Influence

Considerable Moderate United None
Don't
Know

(o0) Teacher Corps Project Director 1 2 3 4 5

(..)1) Teacher Corps Assistant Director 1 2 3 4 . 5

(u2) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(63) Development Specialist 1 2 3 4

(64) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(65) (for Teacher Corps) 2 3 4 5

Community Coordinator
(66) (for Teacher Corps) 1 2 3 4 5

University instructors
(67) (for Teacher Corps) 1 2 3 4 5

(68) Dean of School of Education . 1 2 3 4 5

(69) Cooperating teachers 1 2 3 4 5

(70) Cooperating principals 1 2 3 4 5

(71) Superintendent of Schools 1 2 3 4 5

(72) Teacher unions 1 2 3 4 5

(73) Members of the community 1 2 3 4 5
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(74.)

(75)

(76)

(77)

( 8)

23. How much influence have the following individuals or groups had in
selectingilaatiainalSycle Vlteam leaders?

Project Code
ole Group
'ard Number
strument Level

(12)
(3,4)
(5,6)

(7)

Amount of Influence

Considerable Moderate Limited None
Donut
Know

Teacher Corps Project Director 1 2 3 4 5

Teacher Corps Assistant Director.... 1 2 3 4 5

Teacher Corps team leaders 1 2 3 4 5
q

Teacher Corps Program
Development Specialist 1 2 3 4 5

4
Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(for Teacher Corps) 1

Community Coordinator
(for Teacher Corps) 1

2 3 4 5

2 3 4 5

University instructors
(11) (for Teacher Corps) 1 2 3 4 5

(12) Dean of School of Education . 1 2 3 4 5

(13) Cooperating teachers 1 2 3 4 5

(14) Cooperating principals 1 2 3 4 5

(15) Superintendent of Schools 1 2 3 4 5

(16) Teacher unions 1 2 3 4 5

(17) Members of the community 1 . 2 3 4 5
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24. How much influence have the following individuals or groups had in
the reeruitilAvnt and selection of intt:rns?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(18) Teacher Corps Project Director 1 2 3 4 5

(19) Teacher Corps Assistant Director 1 2 3 4 5

(20) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(21) Development Specialist 1 2 3 4

(22) Teacher.Corps interns 1 2 3 4 5

LEA Coordinator
(23) (for Teacher Corps) 1 2 3 5

Community Coordinator
(24) (for Teacher Corps) 1 2 3 4

University instructors
(25) (for Teacher Corps) 1 2 3 4 5

(26) Dean of School of Education 1 2 3 4 5

(27) Cooperating teachers 1 2 3 4 5

(28) Cooperating principals 1 2 3 4 5

(29) Superintendent of Schools 1 2 3 4 5

(30) Teacher unions 1 2 3 4 5

(3 1 ) Members of the community 1 2 3 4 5
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25. slow much influence have the following individuals or groups had in
resolving conflicts between the >>roject and th.a LEA?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(32) Teacher Corps Project Director 1 2 3 4 5

(33) Teacher Corps Assistant Director 1 2 3 4 5

(34) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(35) Development Specialist 1 2 3 4 5

(36) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(37) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(38) (for Teacher Corps) 1 2 3 4. 5

University instructors
(39) (for Teacher Corps) 1 2 3 4 5

(40) Dean of School of Education 1 2 3 4 5

(41) Cooperating teachers 1 2 3 4 5

(42) Cooperating principals 1 2 3 4 5

(43) Superintendent of Schools 1 2 3 4 5

(44) Teacher unions 1 2 3 4 5

(45) Members of the community 1 2 3 4 5
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2o. 1 it.w mut 11 influence have the following individuals or groups had in
N between the project and thy. community2

Amount of influence

Considerable Moderate Limited None
Don't
Know

(4o) Teacher Corps Project Director 2 3 4 5

(47) Teacher Corps Assistant Director 1 2 3 4 5

(48) Teacher Corps team leaders 2 3 4 5

Teacher Corps Program
(49) Development Specialist 1 2 3 4 5

(50) Teacher Corps interns ........ ,

LEA Coordinator

1 2 3 4 5

(51) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(52) (for Teacher Corps) 1 2 3 4 5

University insi ructors
(53) (for Teacher Corps) 1 2 3 4 5

(54) Dean of School of Education 1 2 3 4 5

(55) Cooperating teachers 1 2 3 4 5

(56) Cooperating principals 1 2 3 4 5

(57) Superintendent of Schools 1 2 3 4 5

58) Teacher unions 1 2 3 4 5

(59) Members of the community 1 2 3 4 5
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27. How much influence have the following individuals or groups had in
resolvina et-millets between tile jaroilesi.:Ind Uu colloge or
.2Exivorsity2

Amount of Influence

Considerable Moderate' Limited

(60) Teacher Corps Project Director 1 2 3

(61) Teacher Corps Assistant Director..., 1 2 3

(62) Teacher Corps team leaders 1 2 3

Teacher Corps Program
(63) Development Specialist 1 2 3

(64) Teacher Corps interns 1 2 3

LEA Coordinator
(65) (for Teacher Corps) 1 2 3

Community Coordinator
(66) (for Teacher Corps) 1 2 3

University instructors
(67) (for Teacher Corps) 1 2 3

(68) Dean of School of Education 1 2 3

(69) Cooperating teachers 1 2 3

(70) Cooperating principals 1 2 3

(71) Superintendent of Schools 1 2 3

(72) Teacher unions 1 2 3

(73) Members of the community 1 2 3

Don't
None Knowfl 001.1111

4 5

4 5

4 5

4 5

4 5

4

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5
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Project Code (1,2)
Role Group (3, 4)
Card Number (5, 6)
Instrument Level (7)

Pro ram Develo i ment S ecialist Interview Schedule

Do you have ongoing formal evaluation of your project?

Yes (GO TO la) 1 (8)

No (SKIP TO 2)

If Yes, what was evaluated?

lb. How was the data gathered? (WRITE RESPONSE VERBATIM. )

1r

Planned discussions 1 (21)

Impromptu discussions 1 (22)

Observation schedule or recording form 1 (23)

Personal observation (without schedule) 1 (24)

Other (specify) 1 (25)

(26)



lc. Who gathers the data? Who uses the data? (CIRCLE ALL £HAT
APPLY. )

Gathers 'Uses
Project Director 1 1 (27) (28)
PDS or other project staff 1 1 (29) (30)
Team leaders 1 1 (31) (32)
Interns 1 1 (33) (34)
Outside evaluator. 1 1 (35) (36)
Other (specify) 1 1 (37) (38)

(39)
(40)

ld. What changes were made, if any, as a result of evaluation? (41)
(42)
(43)
(44)
(45)
(46)
(4?)

2. Do you have ongoing informal evaluation of your project?

Yes (GO TO 2a) 1 (48)
No (SKIP TO 3)

2a. What was the evaluation about? (49)
(50)
(51)
(52)
(53)
(54)
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2b.. How was the data gathered? (WRITE RESPONSE VERBATIM.)

(55)Planned discussions 1

Impromptu discussions 1 (56)

Observation schedule or recording form 1 (57)

Personal observation (without schedule) 1 (58)

Other (specify) 1 (59)
(60)

2c. Who gathers the data? Who uses the data? (CIRCLE ALL THAT
APPLY. )

Gathers Uses

Project Director 1 1 (61) (62)

PDS or other project staff 1 1 (63) (64)

Team leaders 1 1 (65) (66)

Interns 1 1 (67) (68)

Other (specify) 1 1 (69) (70)

Zd. What changes were made, if any, as a result of evaluation?

(71)
(72)
(73)
(74)
(75)
(76)



3. What is your project's working definition of "competency-based
teacher education"?

4. How has "competency-based teacher education" been used in project
planning and implementation? (PROBE TO FIND OUT IF INTERNS
HAD TO DEMONSTRATE COMPETENCIES AS A REQUIREMENT
FOR GRADUATION, AND WHETHER COMPETENCIES WERE
COMMON TO ALL INTERNS OR WHETHER THEY VARIED.)

=011.11. 1111,=1...m.
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TEAM LEADER QUESTIONNAIRE

C
IIIMMIMPOS 41..IMENN

FOR CRI USE ONLY.

Name:

Phone Number: C

Project:

Date:

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U. S.

Office of Education. This questionnaire is part of the major inquiry of

this year and has been designed to give the researchers an understanding

-of the various factors affecting the Teacher Corps program, staff, and

interns.
If you have any questions regarding the questionnaire or this study,

a CRI staff person will be available and most willing to assist you and/or

make clarifications at the time of your personal interview or when the

questionnaires are collected.
Thank you for your participation in this study.

OMB No.

Approval Expires:

CRI - T. C. Form
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Team Leader Questionnaire

Project Code (1, 2)
Role Group (3, 4)
Card Number (5,6)
Instrument Level (7)

IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
THESE GUIDELINES:
I. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE

TO EACH QUESTION.

Z. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION
UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY." PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

1. Have you taught in the public schools prior to your participation in
the Teacher Corps project?

Yes (GO TO la)
No (SKIP TO 3)

la. How many years did you teach in public schools prior to your
participation in the Teacher Corps project/

no. of years

1 (8)
2

lb. Have you taught in a school where the majority of the students came
from families earning less than $5, 000/year?

Yes (GO TO lc)
No (SKIP TO 2) 2

lc. For how many years have you taught in schools of this kind?

no. of years

Prior to becoming a team leader, were you employed as a teacher
in your cooperating school district?

Yes (GO TO 2a)
No (SKIP TO 3)

Za. Are you presently assigned to the school where you had previously
taught?

Yes

No

(9, 10)

(12, 13)

(14)

(15, 16)

2



3. At any time during your life, have you lived in a neighborhood where
the majority of families earned less than $5, 000 /year?

Yes (GO TO 3a)
No (SKIP TO 4)

3a. During which periods of your life did you live in a neighborhood where
the majority of families earned less than $5,000 per year?

Yes No

a

Don't Know

1 2 3

When under 6 years old

When 6-12 years old

When 13-18 ears old
. *

When 19-25 years old

From 26 years to the resent

4. What methods of teaching reading/language arts are taught to
interns? (e. g., Dystar, Sullivan, phonics, de-coding, etc. )

I

4a. How is this instruction presented? (CIRCLE AS MANY AS
APPLY. )

Seminar 1

Lecture 1

Informal meetings 1

Modules 1

Other (specify) 1

IV -70 .

(18)

(19)

(20)

(21)

(22)

(23).
(24)
(25)
(26)
(27)

(30)
(31)

(32)
(33)
(34)
(35)
(36)



4b. Where is the coursework presented? (CIRCLE AS MANY AS
APPLY. )

At the University 1 (3?)

At the cooperating school 1 (38)

In the community .. 1 (39)
Other (specify) 1 (40)

What kind of formal instruction is given to interns on how to encourage
pupil's affective growth?

(41)
(42)
(43)
(44)
(45)

6. What kind of instruction or information is given to interns on how
to encourage change in public schools? (e. g. , school policy,
parent-teacher relations, "survival" techniques, curriculum,
etc. )

(46)
(47)

4491
(50)
(51)



7. Have teacher competencies been used in the instruction of interns?

Yes (GO TO 8) (52)
No (SKIP TO 13) 2

8. List the four most important teacher competencies in your program
and state the method of instruction for each. (IF THERE IS NOT A
SET OF TEACHER COMPETENCIES COMMON TO ALL INTERNS,
PLEASE CHECK (V) THIS BOX r= AND GIVE EXAMPLES, IN
THE TABLE BELOW, OF FOUR IMPORTANT TEACHER COM-
PETENCIES IN YOUR PROGRAM.)

1.

Competency Method of Instruction

(54,55)

2.
(65, 66)

( 8, 9) 4-

Project Code (1,2)
Role Group (3,4)
Card Number (5, 6)
Instrument Level (7)

(19, 20)

(53)

(56)
(57)
(58)
(59)
(60)
(61)
(62)
(63)
64)

(67)
(68)
69)

(70)
71)

(72)
(73)
(74)
(75)

(21)
(22)
(23)
(24)
(25)
26)

(27)
(28)
(29)
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Who specified these competencies? (CIRCLE AS MANY AS
APPLY. )

Interns 1 (30)

Team leaders 1 (31)

Project director 1 (32)

Program development specialist 1 (33)

University staff 1 (34)

School district staff 1 (35)

Community group 1 (36)

Consultants 1 (37),

Other (specify) 1 (38)

10. Indicate the method(s) by which the teacher competencies were
identified. (CIRCLE AS MANY AS APPLY. )

Survey of research 1 (39)

Group meetings 1 (40)

Classroom observation 1 (41)

Opinion of outside experts 1 (42)

Other (specify) 1 (43)

11. Will the demonstration of a common set of teacher competencies
be required of interns before graduation from Cycle VI.

Yes 1 (44)

No 2



12. For the teacher competencies listed in Question No. 8, please
indicate the criteria and method of evaluation in the table below.

Competency Evaluation Criteria Method of Evaluation

1. (45, 46) (47, 48)

.......................
2. (58, 59) (60, 61)

3. (71, 72) (73, 74)

4. (17, 18) (19. 20)

-----OnN11~ 11ftmol,
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(49)
(50)
(51)
(52)
(53)
(54)
(55)
(56)
(57)

(62)
(63)
(64)
(65)
(66)
(67)
(68)
(69)
(70)

4
( 8)

9)
(10)
(11)
(12)
(13)
(14)
(15)
(16)

(21)
(22)
(23)
(24)
(25)
(26)
(27)
(28)
(29)

Project Code (1,2)
Role Group (3,4)
Card Number (5, 6)
histrurriiiit Level (7)



13. Who evaluates the interns' level of achievement in a specific
teaching skill or ability? (CIRCLE AS MANY AS APPLY. )

Team leaders 1 (30)

Project director 1 (31)

University /college instructor 1 (32)

Cooperating is achers 1 (33)

Other interns 1 (34)

Other project staff 1 (35)

Self-evaluation 1 (36)

Other (specify) 1 (37)

14. How much simulation feedback training is used in the project?
(e. g.. role-playing or staged classroom performances based on
a specified teaching model and followed by a critique)

More than 4 hours per month
on an average 1 (38)

2-4 hours per month 2

Some training but less than
2 hours per month 3

None 4

THE NEXT QUESTIONS DEAL WITH THE INTERN'S INSTRUCTIONAL
PROGRAM.

15. To what extent do you feel the program allow. interns to be self-
. directed?

Completely
To a large degree
Somewhat
Hardly at all ..
Not at all

1

2

3

4

5

(39)



16. How much information do you have about what the intern is learning
in his School oc Education courses?

A great deal (GO TO 16a) 1 (40)

Some (GO TO 16a) 2

Little (GO TO 16a) 3

None (SKIP TO 19) 4

16a. How often do you have the opportunity to help the interns apply the
knowledge from his coursework to his classroom teaching?

Almost all the time
A great deal of the time
Some of the time
Only a little of the time
None of the time

1

2

3

4
5

(41)

17. What best describes the style of operation of your Teacher Corps
team? (CIRCLE ONLY ONE OF EACH PAIR A-C)

Tight Planning (e. g. , formal planning)
A OR

Loose Planning (e. g. , informal planning)

Emphasis on Group Projects
OR

Emphasis on Individual Projects

Meetings usually held for administrative purposes
(e. g. , program scheduling, information exchange, etc. ) 1

C OR
Meeting usually held for non-administrative purposes
(e. g. , group dynamics, instructional decision-making,
etc.) 2

(42)

(43)

(44)



IS. Estimate the hours per week you as a team_leader devote to
the following tasks:

.

Tasks
Hours per

Week

a. 1 Direct supervision of-interns.
,
.

-.

"
b. All classroom teaching (including model teaching). .

.

C.
:

Leadership role in team teacning (e.g., planning,'
curriculum development). Not classroom teaching.

d. Teacher' Corps administrator, including liaison
work. .

.

-
<

.

. .

_

.

e.
. ,

.
.Counseling (all types).

. .
,

f. Helping intern with community coursework.

g. Other (specify)

19. Indicate in the table below how often, on the average, an intern asks
you for help in the following areas.

Areas

More Than
Once a .

Day
Once a

Day

Several
Times
a Week.

Once a
Week or

Less

Teaching methods and strategies

General infz.irmation

Curriculum development

Other (specify)

(45,46)

(47, 48)

(49, 50)

(51,52)
4--

(53, 54)

(55, 56)

(57, 58)

(59)

(60)

(61)

(62)

(63)



20. To what extent are you available to the interns for advice and
information?

Always available . 1 (64)
Usually available
Sometimes available 3

Never available . 4

21. While in the cooperating school, approximately how many hours
per week does an intern receive direct supervision from a Teacher
Corps staff member or instructor (not including team leaders)?

22.

no. of hours

While supervising interns, how frequently do you observe and
evaluate them on previously identified teaching skills?

Very often (GO TO 22a) 1

Somewhat often (GO TO 22a) .... 2

Rarely (GO TO 22a) 3

Never (SKIP TO 23) 4

22a. Do you meet with the interns afterwards to discuss the interns'
teaching?

(65, 66)

(67)

Yes (GO TO 22b) . 1 (68)
No (SKIP TO 23) . 2

22b. Based on your observation of intern teaching, do you and the interns
work out alternative methods for achieving specified competencies
(teaching skills)?

Yes 1 (69)
No 2

IV- 78



23. How often is videotape or other feedback media used in the field-
based experience?

Every day
At least once a week
Every two weeks
At least once a month
At least once a semester/quarter
Never

1

2

3

4

5

6

(7'0)

24. Indicate in the table below how similar or dissimilar your views
and the views of the cooperating teacher are in the following areas:
(CHECK (v) WHETHER VERY SIMILAR, SOMEWHAT SIMILAR,
SOMEWHAT DISSIMILAR, OR VERY DISSIMILAR)

Very
Similar

Somewhat
Similar

Somewhat
Dissimilar

Very
Dissimilar

1 2 3 4

Supervision of intern

Curriculum development

Attainment of Teacher
Corps goals

Identifying needs for
intern's professional growth

25. To what extent do cooperating teachers participate in the overall
design of the interns' field-based experience?

To a great extent 1

To some extent 2

Not very much 3

Not at all 4
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Project Code (1, 2)
Role Group (3,4)
Card Number (5, 6)
Instrument Level (7)

26. Who selects cooperating teachers in your school? (CIRCLE AS
MANY AS APPLY. )

Principal 1 ( 8)
Other school district personnel 1 ( 9)
Team leaders 1 (10)

Other Teacher Corps project staff 1 (11)

Interns 1 (12)

Self selection by cooperating teachers . 1 (13E
Other (specify) 1 (14),

27. Who is responsible
teachers?

for the assignment of interns to cooperating
(CIRCLE AS MANY AS APPLY. )

Principal 1 (15)

Team leader 1- (16)
Interns 1 (17)
Cooperating teachers 1 (18)
Other project staff 1 (19)

Other school district personnel 1 (20)



28. Which of the following have been initiated or expanded in your
school as a direct result of the Teacher Corps program? (IN THE
TABLE BELOW, CHECK () WHETHER INITIATED OR EXPANDED.
IF NEITHER APPLIES CHECK THE "NEITHER" BOX. )

.

Initiated Expanded Neither

1 2 3

Team teaching

"Open classrooms"

Learning centers

Individually measured instruction

Modular instruction

Bilingual instruction

Ethnically oriented instruction
4

Non-graded classrooms

Pupils not graded on performance

Ethnic studies
..._

(21)

(22)

(23)

(24)

(25)

(26)

(27)

(28)

(29)

(30)

29. To what extent do you feel interns have had an opportunity to
observe innovative teaching at the cooperating school?

To a great extent 1 (31)

Somewhat 2

Hardly ever 3

Never 4

30. To what extent do you feel interns have had an opportunity to
participate in innovative teaching at the cooperating school?

To a great extent 1 (32)

Somewhat 2

Hardly ever 3

Never 4
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31. Dues the Teacher Corps project have space available at the
cooperating school?

Yes (GO TO 31a) 1 (33)
No (SKIP TO 32) 2

31a. What type? (CIRCLE AS MANY AS APPLY.)

Classroom space for instruction of interns 1 (34)

Office space 1 (35)

Meeting space 1 (36)

Lounge space 1 (37)
Other (specify) 1 (38)

32. Are there libraries or research centers at your university with
instructional materials (e.g., books, films, displays, media
equipment, etc.) that you might use in your cooperating school
classroom?

Yes (GO TO 32a)
No (SKIP TO 33)
Don't know (SKIP TO 33)

1

2

3

(39)

32a. How easy are the materials to obtain for use ;n your cooperating
classroom?

Very easy r 1 (40)

Somewhat easy 2

Somewhat difficult 3

Very difficult 4

Impossible 5

32b. Flow often do you actually use the materials?

At least once a week (41)
Several time', a month c 2

Once a month 3

Never 4



THESE NEXT QUESTIONS ASK FOR INFORMATION ABOUT THE
COMMUNITY COMPONENT OF THE TEACHER CORPS PROJECT.

33. What is the attitude of the following individuals toward the com-
munity work the interns are doing? (CHECK () THE APPROPRI-
ATE BOXES. )

mg

1 4/ cc"

tzt ert

co .5.

e ii
41

0- ett tf Z
co

'?491 e ei s4 -V-4 o

1 2 3 4 5 6

Cooperat.ng teachers

Other teachers at school

Teacher unions

Team leaders

Principal

34. Do Teacher Corps staff and interns work with social agencies pro-
viding services to families in the community? (e.g., welfare,
medical care, legal aid, probation and parole.)

34a. if Yes, please describe:

Yes (GO TO 34a)
No (SKIP TO 35)
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36. In your o2inion, what are the primary goals of this Teacher Corps
projeetS? (LIST UP TO THREE, IN ORDER OF IMPORTANCE. )

3.
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37. Are you aware of any project decision-making bodies or advisory
councils that are having a direct impact on the Teacher Corps
activities at your school?

Yes (GO TO37a) 1

No (SKIP TO 38) 2

37.t. Please list the names of each of these groups and check who is
represented on each.
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6 7 8 9

1. (60) (61) (62) (63) (64) (65) (66) (67) (68) (69)

2. (70) (71 (72) :`73) (74) (75) (76) (77) ( 8) ( '9)

3. (10) (11 (12) (13) (14) (15) (16) (18 (19)

4. (20) (21 (22) (23) (24)' (25) (26) (28) (29)

5. (30) (31 (32) (33) (34) (35) (36) (38 (39)

6. (40) (41 (42) (43) (4) (45 (46) (48, (49)

7. (50) (51 (52) (53)j .(54) (55 (56) (58 (59)

4

8. t60) (61 (62 (63) (64) (65 (66) (67 (68 (69)I
Project Code
Role Group
Card Number
Instrument Level

(59)



IN FOLLOWING SECTION, WE WOULD LIKE TO KNOW
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR
TEACHER. CORPS PROJECT AND HOW MUCH INFLUENCE THEY
HAVE.

This is a very important section of the questionnaire. Please
use the following guidelines in answering questions:

1. Please circle a number for each role group listed on
each of the following pages.

2. When you are unsure of an answer, or do not have
sufficient information to respond to a question, use
the "don't know" column for your answer.



(70)

(71)

(72)

(73)

(74)

(75)

(76)

38, flow much influence have the following individuals or groups had in

Amount of Influence

Considerable Moderate Limited None
Don'
11,bol.

Teacher Corps Project Director 1 2 3 4

Teacher Corps Assistant Director 1 2 3 4

Teacher Corps team leaders 1 2 3 4

Teacher Corps Program
Development Specialist 1 2 3 4 5

Teacher Corps interns . 1 2 3 4 5

LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

Community Coordinator
(for Teacher Corps) 1 2 3 4 5

University instructors
(for Teacher Corps) 1 2 3 4 5

Dean of School of Education 1 2 3 4 5

Cooperating teachers 1 2 3 4 5

Cooperating principals 1 2 3 4 5

Superintendent of Schools 1 2 3. 4 5

Teacher unions 1 2 3 4 5

Members of the community 1 2 3 4 r.)

Project Code (1,2)
Role Group (3, 4)
Card Number (5, 6)
instrument L-vel (7)



40. flow much influence have the following individuals or groups
had in selecting the original Cycle VI project director?

Amount of Inn tronce

Considerable Moderate Limited
Don'

None K)10%
111111110110. 01.10111...110 01010001 firma

(28) Teacher Corps Project Director 1 2 3 4 5

(29) Teacher Corps Assistant`Director 1 2 1.- 3 4

(30) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(31) Developmeut Specialist 1 2 3 4 I. 5

(32) Teacher Corps interns 1 2 3 4 5
yg4

LEA Coordinator
(33) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(34) (for Teacher Corps) 1 2 3 4 5

University instructors
(35) (for Teacher Corps) 1 Z 3 4 5

(36) Dean of School of Education 1 2 3 4 5

(37) Cooperating teachers 1 2 3 4 5

(38) Cooperating principals 1 A.
.% 3 4 5

(39) Superintendent of Schools 1 2 3 4 5

Teacher unions 1 2. 3 4 5

(41) Members of the community 1 2 3 4 5

IV-90



How much influence have the following individuals or groups had in
ilailping actual instruction of interns?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(14) Teacher Corps Project Director 1 2 3 4

ibse aNNE.N.M.Male

5

(15) -Teacher Corps Assistant Director 1 2 3 - 4

(16) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(17) Development Specialist 1 3 4 5
,

08) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(19) (for Teacher Corps) 1 2 3 4. 5

Community Coordinator
(20) (for Teacher Corps) 1 2 3 4 5

University instructors
(Z1) (for Teacher Corps) 1 2 3 4 5

(22) Dean of School of Education 1 2 3 4 5

(23) Cooperating teachers 1 2 3 4 5

(24) Cooperating principals 1 2 3 4 5

(25) . Superintendent of Schools 1 2 3 4 5

(26) Teacher unions 1 2 3 4 5

(27) Members of the community . 1 2 3 4 5

IV-89



41. How much influence have the following individuals or groups had in
in selecting the original Cycle VI team leaders?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(42) Teacher Corps Project Director 1 2 3 4 5

(43) Teacher Corps Assistant Director 1 2 3 4 5

(44) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(45) Development Specialist 1 2 3 4 5

(46) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(47) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(48) (for Teacher Corps) I 2 3 4 5

University instructors
(49) (for Teacher Corps) 1 2 3 4 5

(50) Dean of School of Education 1 2 3 4 5

(51) Cooperating teachers 1 2 3 4 5

(52) Cooperating principals I 2 3 4 5

(53) Superintendent of Schools 1 2 3 4 5

(54) Teacher unions 1 2 3 4 5

(55) Members of the community 1 2 4 5

IV-91



42. llov much influon1 /44 have th following individuals car groups hztd in
th rtt n: :L11,! :,t,:tion of int, rns?

Amount of influence

Considerable Moderate Liznitd Norio
Don't.
Nnr,w

(56) Teacher Corps Project Director 1 2 3 4 5

(57) Teacher Corps Assistant Director 1 2 3 4 5

(58) Teacher Corps team leaders

Teacher Corps Program

1 2 3 4, 5

(59) Development Specialist 1 2 3 4 5

(60) Teacher.Corps interns 1 2 3 4 5

LEA Coordinator
(61) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(62) (for Teacher Corps) 1 2 3 4 5

University instructors
(63) (for Teacher Corps) 1 2 3 4 5

(64) Dean of School of Education 1 2 3 4 5

(65) Cooperating teachers 1 2 3 4 5

(66) Cooperating principals 1 2 3 4 5

(67) Superintendent of Schools . 1 2 3 4 5

(68) Teacher unions 1 2 3 4 5

(69) Members of the community 1 2 3 4 5

1V-92



-4-3, How much influence have the following individuals or groups had in
ect and the LEA?

Amount of Influence

Considerable Moderate Limited
Don't

None Know

(73) Teacher Corps Project Director 1 2 3 4 5

(71) Teacher Corps Assistant Director... 1 2 3 4 5

(72) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(73) Development Specialist 1 2 3 4 5

(74) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(75) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(76) (for Teacher Corps) 1 2 3 4 5

I University instructors
(77) (for Teacher Corps) 1 2 3 4 5

-O( 8) Dean of School of Education 1 2 3 4 5

( 9) Cooperating teachers 1 2 3 4 5

(10) Cooperating principals 1 2 3 4 5

(11) Superintendent of Schools 1 2 3 4 5

(12) Teacher unions 1 2 3 4 5

(13) Members of the community 1 2 3 4 5

roject Code
ole Group
and Number
.strurnent Level

(1,2)
(3, 4)
(5, 6)
(7)

IV93



44. I low mucli influnz.0 have the following individuals or gl oup:i haa in
rc:solviiio coffin( is Icivivc. 111,40 mefr. ow..

Amount of 1nflucnce

Considerable Moderate Limited None
Don't
r.nom..

(14) Teacher Corps Project Director 1 2 3 4 5

(15) Teacher Corps Assistant Director 1 2 3 4 5

(16) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(17) Development Specialist 1 2 3 4 5

(18) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(19) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(20) (for Teacher Corps) 1 2 3 4 5

(21) University instructors
(for Teacher Corps) 1 2 3 4 5

I
(22) Dean of School of Education 1 2 3 4. 5

(23) Cooperating teachers 1 2 3 4 5

(24) Cooperating principals 1 2 3 4 5

(25) Superintendent of Schools 1 2 3 4 5

(26) Teacher unions 1 2 3 4 5

(27) Members of the community 1 2 3 4 5

IV-94



How much influence have tire following individuals or groups had in
conflictv between the )ro'ect arid the college or

uni

Amount of Influence

Considerable Moderate Limited

28) Teacher Corps Project Director 1 2 3

29) Teacher Corps Assistant Director 1 2 3

[

30) Teacher Corps team leaders 1 2 3

Teacher Corps Program
31) Development Specialist 1 2 3

32) Teacher Corps interns .. 1 2 3

LEA Coordinator
33) (for Teacher Corps) 1 2 3

Community Coordinator
34) (for Teacher Corps) 1 2 3

University instructors
35) (for Teacher Corps) 1 2 3

36) Dean of School of Education 1 2 3

37) Cooperating teachers 1 2 3

38) Cooperating principal.. 1 2 3

39) Superintendent of Schools 1 2 3

40) Teacher unions 1 2 3

41) -Aernbers of the community 1 2 3

IV-95

Don't
None Know
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4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5



When teachers of reading find that their students have difficulty in
learning, to read, thoy often explain such difficulties in a variety of
wz,ys. The following list contains sonic, factors often mentioned as
dc,:isive in determining how well a child learns to read. It is im-
po -tant that your answers reflect solely your own opinion s. (FOR
EACH I': EM BELOW, INDICATE THE EXTENT TO WHICH YOU
AGREE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE.)

Failure in learning to read well
is usually traceable to:
a. How carefully the student works.
b. How much creativity the teacher

has.
c. How much confidence the student

has in himself.
d. Whether the teacher likes the

student.
e. How difficult the reading material

is
1. The ability of the teacher to

communicate with her students.
g. How fortunate the student is in general
h. How alert the student is during

reading instruction.
1. How much teacher preparation

goes into a reading lesson.
j. Flow much the student cares about -

learning to read.
k. The socioeconomic background

of the student.
1. How much competency the teacher

has.
m. The ability of the teacher to in-

dividualize instruction.
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(43)
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(46)

(47)

(48)

(49)

(50)

(51)

(52)

(53)

(54)



n. Whether the student's parents
read at home.

o. How much time the student spends
in working on reading.
Whether the student is a boy or a
girl.

P.

q Whether the student's parent(s)
belong to an ethnic group that is
verbally oriented.

r. How much academic ability the
student has.
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46a. Considering cilly the items in the above question, choose
the three that you believe are most decisive in determining how
well a child learns to read and rank them 1, 2, and 3 on the lines
provided below by writing in the item letter in the proper ranking.

1.

2.

3.

T.S

IV.97
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TEAM LEADER INTERVIEW SCHEDULE

Interviewee:

School:

Date:

Interviewer:

Approval Expires:

CRI - T. C. Form
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Team Leader Interview Schedule

Project Code (1_2)
Role Group (3,4)
Card Number (5,6)
Instrument Level (7)

1. What do you feel is your role as a Teacher Corps team leader?

Z. What non-teaching experiences have you had that you feel are
relevant to Teacher Corps?

3. How would you define the role of the cooperating teacher?

4. In what ways do you feel the program is supportive of the personal
growth of interns?

(17)
(18)
(19)
(20)
(21)

(22)
(23)
(24)
(25)
(26)
(27)

(28)
(29)
(30)
(31)
(32)
(33)



Does the school environment allow interns to bring about change
in the school?

Yes (ASK 5b) 1 (31)

No (ASK 5a)

5a. Why not? (PROBE FOR FACTORS IN ENVIRONMENT WHICH
INIIIBIT INTERNS BRINGING ABOUT CHANGE.)

2

5b. Ilave the interns brought about change?
Yes (ASK 5c)
No (ASK 5d)

5c. In what ways? (PROBE FOR EXAMPLES)

[End Interview Here.

5d. What are the reasons?

tEnd Interview Here.]

IV.10Z

[Thank you for your time
and cooperation.-

1

2

(35)
(36)
(37)
(38)
(39)
(40)
(41)
(42)

(43)
(44)
(45)
(46)
(47)
(48)
(49)

(50)
(51)
(52)
(53)
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FOR CRI USE ONLY.

INTERN QUESTIONNAIRE I

Name:

Phone Number: (

Project:

Date:

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U. S.

Office of Education. This questionnaire is part of the major inquiry of

this year aid has been designed to give the researchers an understanding

of the various factors affecting the Teacher Corps program, staff, and

interns.
If you have any quesions regarding the questionnaire or this study,

a CRI staff person will be vailable and most willing to assist you and/or

make clarifications at t time of your personal interview or when the

questionnaires are collected.
Thank you for your participation in this study.

OMB No.

Approval Expires:

CRI - T. C. Form

IV-103, ;.



Intern Questionnaire

Project Code (1,2)
Rule Group (3,4)
Card Number (5, 6)
Instrument Level (7)

IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
THESE GUIDELINES:

1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE
TO EACH QUESTION.

2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION
UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY." PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

1. How did you hear about Teacher Corps? (CIRCLE AS MANY AS
APPLY. )

Former interns 1 ( 8)

Community group 1 ( 9)

Regional Office of Teacher Corps 1 (10)

Public media (T. V. , radio, (11)
newspapers, etc.) 1

Posted announcement 1 (12)

Mailed announcement 1 (13)

Word of mouth 1 (14)

Other (specify) 1 (15)
(16)

2. Were any university or college requirements waived for you at the
time you entered the Teacher Corps program?

Yes (GO TO Za) 1 (17)

No (SKIP TO 3) 2

Don't Know (SKIP TO 3) 3

2a. Specify what kinds of requirements were waived.

1. (18)

2. (19)

3. (20)
(21)

IV-105



3. How long does it usually take you to travel (one way) from the (22,23)
university or college to y.iur cooperating school(s)?

no. of minutes

4. In your opinion, what are the primary goals of this Teacher Corps
project? (LIST UP TO THREE, IN ORDER OF IMPORTANCE. )

a. 1 .M.P.M. (24)

b. (25)

c. (26)
alrnm.mwm. INEMP.m .....11.=1.

THIS NEXT SET OF QUESTIONS DEALS WITH YOUR ACADEMIC
INSTRUCTION.

5. What is the average number of credit hours you take per semester/
quarter? ( 27 , 28) (29)

Avg. no. of hours

per semester

per quarter

6. What percent of your total academic program is comprised of
courses outside the School of Education?

0-10% l (30)

11-25% 2

26-50% 3

Over 50% 4



V, hat instruk t iona act iv it ies (e. g. , workshops) were you invol ed in
during the summer of 1972?

8 I low Much c hoice do you have in determining the order in which you
take Teacher Corps courses':

In more than 2/3 of the courses
In 1/3 to 2/3 of the courses 2

In some but less than 1/3 of the courses 3

No choice 4

9. I low often can von choose the pace at which you proceed through
your coursewori.'

(31)
P2)
(33)
(34)
(35)
(3 t4

(37'

In more than 2/3 of the courses I (38)

In 1/3 to 2/3 of the courses 2

In some, but less than 1/3 of the courses 3

Never 4

i0 Please indicate the total number of units you have taken during the
two years of the Teacher Corps project, and their distribution in
the following categories.

No. of
Units

Required courses
Elective courses
Classroom teaching
Indei?endent study
Total number of units

1V-107

(39, 40)
(41, 42)
(43, 44)
(45, 46)



1.

2.

3.

4.

Did your Teacher Corps p:ogram ever require you to demonstrate
a teaching skill or ability?

Yes (GO TO 12)
No (SKIP TO 16)

1 (47)
2

Please list below the 4 most important teaching skills or abilities
you were required to demonstrate. In the space marked "method
of instruction" please describe the way in which these skills or
abilities were taught.

Teaching Skill or Ability

(48, 49)

(59, 60)

(70,71)

Method of Instruction
(50)
(51)
(52)
(53)
(54)
(55)
(56)
(57)
(58)

(61)
(62)
(63)
(64)
(65)
(66)
(67)
(68)
(69)

( 8)
( 9)
(10)
(11)
(12)
(13)
(14)
(15)
(16)

IV -103

Project Code
Role Group
Card Number
Instrument Level

(i,2)
(3. 4)
(5, 6)
(7)

(19)
(20)
(21)
(22)
(23)
(24)
(25)
(26)
(27)

4-



15. Who specified these teaching skills or abilities.' (CIRCLE AS
MANY AS APPLY. )

Interns 1 (28)

ream leaders 1 (.." .4)

Project director I (30)

Program development specialist 1 (31)

University staff 1 (32)

School district staff 1 (33)

Community group 1 (34)

Consultants 1 (35)

Other (specify) 1 (36)

14. Who evaluates your level of achievement in a specific teaching skill
or ability? (CIRCLE AS MANY AS APPLY.)

Team leaders , . 1 (37)

Project director 1 (3; )
University instructors. 1 (39)
Cooperating teachers 1 (40)
Other interns 1 (41)
Other project staff 1 (42)
Self-evaluation 1 (43)
Other (specify) 1 (44)

15. I-low much simulation feedback training do you receive? (e.g.,
role-playing or staged classroom performances based on a specific
teaching model and followed by a critique)

More than 4 hours in an average month I (49
2 to 4 hours per month 2

Some training but less than 2 hours per
month 3

None ... 4



1 v Did the Toacher Corps program try to support your growth as a
pe.rson in any way?

Yes (GO TO 16a) I (46)

No (SKIP TO 17) 2

16.t. Please describe the ways in which support was given?

(47)

(48)

(49)

(50)

(51)

(5i.)



THE NEXT QUESTIONS ASK FOR INFORMATION ABOUT YOUR
EXPERIENCES IN THE COOPERATING SCHOOL

17. What best describes the style of operation of your Teacher Corps
team? (CIRCLE ONLY ONE OF EACH PAIR A-C.)

Tight Planning (e.g. , formal planning) 1

A OR

Loose Planning (e.g., informal planning) 2

Emphasis on Group Projects 1

OR

Emphasis on Individual Projects 2

Meetings usually held for administrative purposes (e. g. ,
program scheduling, information exchange, etc. ) 1

C OR

Meetings usually held for non-administrative purposes
(e. g. , group dynamics, instructional decision-making,
etc. ) 2

18. How similar or dissimilar are the views of the cooperating teacher(s)
arid the team leader(s) in the following areas: (CHECK (v) WHETHER
VERY SIMILAR, SOMEWHAT SIMILAR, SOMEWHAT DISSIMILAR,
VERY DISSIMILAR. )

Similar
Somewhat
Similar

Somewhat
Dissimilar

Very
Dissimilar

1 2 3 4----
Supervision of Intern

Curriculum Development
141.1..0=*.

Attainment of Teacher Corps
Goals

Identifying Needs for Interns
Professional Growth

Other (specify)

a
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(53)

(54)

1,55)

(56)

(57)

(58)

(59)

(60)



Please on the table below how often, on the average, you
ask the team leader for hcly in the following areas:

Areas

More than
once a week

Once a
Day

Several Times
a Week

°neva Week
or Less

1 2 3 4

a. Teaching methods and
strategies

b. General Information

c. Curriculum development

d. Other 'specify)-

20. How often is the team leader available for advice and
ini or mation'.I

Always available
Usually available . 2

Sometimes available 3

Never available 4

In your opinion, what _s the rule of the cooperating teacher?



1)Iloga

Project Code
Role Group
Card Number
Instrument Level

(1 2)
(3,4)
(5 6)

(7)

While in the Cooperating Schools, approximately how many hours
per week do you receive direct supervision from a Teacher
Corps staff member or instructor (not including team leaders)?

no. of hours

23. flow frequently does the team leader observe and evaluate you on
previously identified teaching skills?

Very often (GO TO 23a)
Somewhat often (GO TO 2 3a
Rarely (GO TO 23a) 3

Never (SKIP TO 24) 4

23a. Does the team leader meet with you afterwards to discuss your
progress?

8, 9)

(10)

Yes (GO TO 23b) 1 (11)

No (SKIP TO 24) OOOOO 2

231). Based ori this observation, do you and the team leader work out al-
ternative methods for achieving specified competencies (teaching
skills)?

Yes 1 (12)

No 2

24. How often is videotape or other feedback media used in the field-
based experience?

Every day 1 (13)

At least once a week 2

Every two weeks 3

Once a month .. 4

At least once a semester S

Never 6



)1,aa.- To what extent would you say the following individuals are sup-
port ive of your efforts in the cooperating school? (CHECK (v)
THE APPROPRIATE BOXES IN THE TABLE BELOW. )

Completely
To a Lot ge

Degree Somewhat
Very
Little

Not at
All

1 2 3 4 5

Principal

Cooperating
teacher

Other school

1

staff

26. To what extent do you feel interns have had an opportunity to
observe innovative teaching at the cooperating school?

(14)

(15)

(16)

To a great extent 1 (17)
Somewhat 2

Not very much 3

Not at all 4

27. what extent do you feel interns have had an opportunity to
p_i%rticipate in innovative teaching at the cooperating school?

To a great extent 1 (18)

Somewhat
Not very much . 3

Not at all 4

28. To wha t extent would you say parents are supportive of the school?

To a great extent 1 (19)
Somewhat 2

Not very much 3

Not at all 4
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9. Does the school environment allow interns to bring about change
in the school outside their classrooms?

Yes (GO TO 29a) 1 (20)

No (SKIP TO 29c) 2

29a. Have you brought any such change?

Yes (GO T02913) I (21)
No (SKIP TO 29e) 2

(22)
29b. Please describe these changes. (23)

(24)
(25)
(26)

(27)
(28)

29c. What in the school environment discourages change?

N=.111.111M.ME.M1010..111,
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(29)

(30)

(31)

(32)



TILE NEXT SET OF' QUESTIONS DEALS WITH Tin:, INTERNS'
EXPERIENCES IN TILE COMMUNITY.

In what types of activities do you participate during the
community component phase of the project? (CIRCLE AS MANY
AS APPLY.)

Tutor children
Work to involve parents in school activities
Work with community organizations
Operate day care centers
Provide specialized educational opportunities (e. g. , early
childhood education, etc.)
Offer specialized community services (e. g. , after
school nursery and Kindergarten services in low-income
neighborhoods)
Helps social agencies provide services to
families (e. g. , welfare, legal aid, probation and
parole)
Other (specify)

31. 1)o you choose yoar own community projects:

Yes (SKIP TO 32)
No (GO TO 3 1 )

31a. Who makes the choice?

IV-116

I (33)
1 (34)

1 (35)

I (36)

1 (37)

1 (38)

1 (39)

1 (40)

1 (41)

(42)



32. Indicate by checks (4-.) in the table below who supervised you in
your community-based activities and how often this supervisicin
took place.

iv -4
co co ro

... Nan
tO F.:". co

? ii ftv0 0

1 2 3 4

Community coordinator

Team leader

University staff (specify)

Other (specify)

32a. In general, how helpful is this supervision?

Very helpful I

Somewhat helpful 2

Not very helpful 3

Not at all helpful 4

THE NEXT QUESTIONS DEAL WITH YOUR CURRENT COMMUNITY
ACTIVITIES.

33. In what particular community-oriented activities, projects and/or
organizations are you currently involved? We are interested ady
in the community where you teach. (PLEASE DESCRIBE BELOW. )

.M11=MMMI1.1MIlimM4P.MmlimMi.
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(43)

(44)

(45)
(46)

(47)
(48)

(49)

(SO)
(51)
(52)
(53)
(54)
(55)
(56)
(57)
(58)



t.

34. About how many hours per week do you ti pond in these community
activities?

X7717767art.7117s7377%veek

i5. Do you live in the community in which you teach the area
which your cooperating school serves)?

(59, 60)

Yes 1. (61)

No 2

36. In what specific ways are you involved with the parents of children
in your class? (PLEASE DESCRIBE BELOW.)

11111111111Mmim11

37. About hOw many hours per week do you spend in activities
involving parents?

7rrio. of hours per week ,

38. What special school resources (i.e., equipment, materials and/or
school personnel) do you utilize in your teaching? (PLEASE
DESCRIBE BELOW.)

IV-118

(62)

(63)

(64)

(65)
(66)

(67, 68)

(69)

(70)

(71)

(72)



Project Code (1, 2)
Role Group (3, 4)
Card Number (5, 6)
Instrument. Level (7)

3 What community resources (i.e., facilities such as libraries or
recreational facilities, special community services or agencies,
and/or special community resource people) do you utilize in your
teaching? (PLEASE DESCRIBE BELOW. )

40. Please rate how important you view the objective of bringing about
educational change within your cooperating school.

Very important I

Somewhat important 2

Not very important 3

Not at all important 4

41. Please indicate how much influence you feel you have in bringing
about educational change within your cooperating school.

A great ;Ica'
Some
Not very much
None

THESE NEXT QUESTIONS DEAL WITH THE TEACHER CORPS
PROJECT AND YOUR FEELINGS ABOUT IT.

1

2

3

4

(15)

(16)



To what extent do you feel accepted as an individual by each of
the following groups. (INDICATE YOUR ANSWERS BY CHECK-
ING (v) THE APPROPRIATE BOXES IN THE TABLE BELOW. )

0
4

0 V 0

ell

0

I 2 3 4

a. Other interns on your team

b. Team leader
I

. Other Teacher Corps staff

d. Cooperating Teacher
1111111.11

c.

L

Other cooperating school staff

(17)

(18)

(19)

(20)

(21)



43.

4 3a.

How often have interns in your project participated in the
following: (PLEASE ANSWER BOTH 43a AND 43b. )

Training in cross-cultural/ethnic awareness:

Very often
Somewhat often
Rarely
Never

1

2

3

4

(22)

431). Sensitivity training (formal training only):

Very often 1 (23)

Somewhat often 2

Rarely 3

Never 4

44. To what extent do you feel the program allows interns to be
self-directed?

Comp] etely 1 (24)

To a large degree 2

Somewhat 3

Not at all 4



45. Do you participate on any Teacher Corps project decision-
making bodies or advisory councils?

Yes (GO 1.0 45a) I (2 5)

No (SKIP TO 46) 2

--15a. Please list the names of each of these proups and check who is
represented on each.

Group Names

A,

",

r-
$...a

0

,g
-

0

Q
.....4

'C'.
X,
0 0
0 1;
u Z

.-I

8

E 4'
o 41o ..-4

rI'°
C.) co)

> k
C.) C.)

E F 4
Z

O. Z.; '
s., ,c)

a, c.:5' E'

0

0
71
Z1
4

ii)
,-.

+.

:-'
A.

'
:---)°

...
..
.

:

".:

7:i 31
:,

L -

'7:1
6' :... ..;'.

U :1- (-)

1. (26) (27) (28) (29) (30) (31) (32) (33 (34)1(35)

-, (36)... (38) (39) (40) (41) (42) (13)

rr-
(53)

(63)a341(65)

(44) (45)

(54)155). (46) (47) (48) (49) (50) (52)

(62)4. (56) (57) (58) (59) (60) (61)

(66)
.

(67 (68) (69) (70) (71) (72) (73) (74) (75)

8) ( 9 (10) (14 (15) (16) (17)

(18). (19 (20) (24 (25) (26) (27)

(28)
.

(29 (30) (31 (32) (33) (34 (35) (36) (37)
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Project Code
Role Group
Card Number
Instrument Level



46. Considering the following individuals, from whom do you feel you
have learned the most. (PLEASE RANK ALL SIX INDIVIDUALS
USING A SCALE OF I THROUGH 6 WHERE 1 = MOST, AND
b -z LEAST. )

Team leader (38)

Cooperating teacher (39)

11M11111m,

University instructor (40)

Project director

11.=1

(41)

Other project staff member (42)

1111!INII

Community group or member (43)

1101



:. .:1 . t.)

Who INVOIA'F.1) RECiARDINC; YOUR.
TEACHER. CORPS PROJECT 1-1(...)W MUCH INFLUENCE 'I:HUY
HAVE.

This is a very important section of the questionnaire. Please
use the following guidelines in answering the questions:

1. Please circle a number for each role group listed on
each of the following pagos.

Z. When you are unsure of an answer, or do not have
sufficient information to respond to a question, use
the "don't know" column fur your answer.



47. Now much influence have the following individuals or groups had in
planning )1_

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(44) Teacher Corps Project Director 1 2 3 4 5

(45) Teacher Corps Assistant Director 1 2 3 4 5

(46) Teacher Corps team leaders 1 2. 3 4 5

(47) Teacher Carps Program
Development Specialist 1 2 3 4 5

(48) Teacher Corps interns 1 2 3 4 5

(49) LEA Coordinator
(for Teacher Corps) I 3 4 5

(50) Community Coordinator
(for Teacher Corps) 1 2 3 4 5

(51) University instructors
(for Teacher Corps) 1 2 3 4 5

(52) Dean of School of Education 1 2 3 4 5

(53) Cooperating teachers 1' 2 3 4 5

(54) Cooperating principals 1 2 3 4 5

(55) Superintendent of Schools , 1 2 3 4 5

(56) Teacher unions 1 2 3 4 5

(57) Members of the community 1 . 2 3 4 5



low much iilunce have the following individwils or grow: hod in
tounint, ak_tual lYl tro ction of interns?

Amount of Influence

Considerable 14oderate Limited Noig:
Don'f
1.:7)v.

(5S) 'Teacher Corps Project Director 1 2 3 4 5

(59) Teacher Corps Assistant Director.. 1 2 3 4 5

(60) Teacher Corps team leaders 1 2 3 4 5

(61) Teacher Corps Program
Development Specialist 1 2 3 4 5

(6,Z) Teacher Corps interns 1 2 3 4 5

(63) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

(64) Community Coordinator
(for Teacher Corps) 1 2 3 4 5

(e.5) University instructors
(for Teacher Corps) , 1 2 3 4 5

(66) Dean of School of Education 1 2 3 4 5

(67) Cooperating teachers 1 2 3 4 5

(6S) Cooperating principals 1 2 3 4 5

(69) Superintendent of Schools 1 2 3 4 5

(70) Teacher unions 1 2 3 4 5

(71) Members of the community 1 2 3 4
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49. }low much influence have the following individuals or groups had in
the recruitln,nt and selection of interns?

Project Code (1,2)
Role Group (3, 4)
Card Number (5,6)
Instrument Level (7)

Amount of influence
Don't

Considerable Moderate Limited None Know

(72) 'Teacher Corps Project Director 1 2 3 4 5

(73) Teacher Corps Assistant Director... , 1 2 3 4 5

(74) Teacher Corps team leaders 1 2 3 4 5

(75) Teacher Corps Program
Development Specialist 1 2 3 4 5

(76) Teacher. .Corps interns 1 2 3 4 5

(77) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

( 8) Community Coordinator
(for Teacher Corps) 1 2 3 4 5

( 9) University instructors
(for Teacher Corps) 1 2 3 4 5

(10) Dean of School of Education . 1 2 3 4 5

(II) Cooperating teachers 1 2 3 4 5

(12) Cooperating principals. 1 2 3 4 5

(13) Superintendent of Schools 1 2 4 5

(14) Teacher unions 1 2 3 4 5

(1 5) Members of the community 1 2 3 9 5
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30. Ilow much o havo ilia following individuals or goupN hod in
t.Nolvinilcont tici lietwron tho.dprojvc L iirtr1 cottununityj

Considerable

Anwurit of Influence

Moelorate Limited None
Don't
Etiow

(16) Teacher Corps Project Director 1 2 3 4 5

(17) Teacher Corps Assistant irc.!ctor 1 2 3 4 5

(18) Teacher Corps team lcaden. 1 2 3 4 5

(19) Teacher Corps Program
Development Specialist 1 2 3 4 5

(20) Teacher Corps interns 1 2 3 4 5

(21) LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

(22) Community Coordinator
(for Teacher Corps) 1 3 4 5

(23) University instructors
(for Teacher Corps) 1 2 3 4 5

(24) Dean of School of Education 1 2 3 4 5

(25) Cooperating teachers 1 2 3 4 5

(26) Cooperating principals 1 2 3 4 5

(27) Superintendent of Schools 1 2 3 4 5

(28) Teacher unions 1 2 3 4 5

(29) Members of the community 1 2 3 4 5
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11.1111M

S

C
IM/M/M 11.We

MMINImm

FOR CRI USE ONLY,

COMMUNITY COORDINATOR QUESTIONNAIRE.'

Name:

Phone Number: ( )

Project:

Date:

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U. S.

Office of Education. This questionnaire is part of the major inquiry of

this year and has been designed to give the researchers an understanding

of the various factors affecting the Teacher Corps program, staff, and

interns.
If you have any questions regarding the questionnaire or this study,

a CRI 'staff person will be available and most willing to assist you and/or

make clarifications at the time of your personal interview or when the

questionnaires are collected.
Thank you for your participation in this study.

OMB No.

Approval Expires:

CRI - T. C. Form

IV-129/30



Community Coordinator Questionnaire

Project Code (1,2)
Role Group (3,4)
Card Number (5, 6)
Instrument Level (7)

olw

IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
THESE GUIDELINES:
1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE

TO EACH QUESTION.
2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION

UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

1. How did the Teacher Corps project go about recruiting interns
for your program? (CIRCLE AS MANY AS APPLY. )

Used former interns to recruit 1 ( 8)

Used community groups to recruit 1 ( 9)

Used Regional Office of Teacher Corps 1 (10)

Used public media (T. V., radio, newspapers, etc.) 1 (11)

Posted announcement 1 (12)

Mailed announcement 1 (13)
Word of mouth 1 (14)
Other (specify) 1 (15)
Don't know 1 (16)

2. Were there certain groups from which your Teacher Corps project
wished to recruit that were difficult to contact?

Yes (GO TO 3a) 1 (17)

No (SKIP TO 4) 2

3. What were these groups?
(18)
(19)
(20)
(21)
(22)
(23)
(24)
(25)
(26)
(27)

IV-131



ia. What strategy was used to contact these potential interns? (28)
(2',)
(30)

(14)

4. Are you responsible for implemetiting and overseeing community (33)
activities of Teacher Corps interns?

Yes (SKIP TO 4b)
No (GO TO 4a) 2

4a. Who is the person responsible for implementing and overseeing
community activities of Teacher Corps interns?

LEA Coordinator
Team Leader 2

Other (specify) 3

011111.11111.11.101

(34)

4b. What percent of your (or the responsible individual's) working (35, 36)time is spent in this activity?

4c. Is there anyone else who assists in implementing or overseeing
these community-based educa.tional activities?

Yes (GO TO 4d)
No (SKIP TO 5) 2

4d. Who is this person?

Title

(37)

(38)



In wh-at types of activities does the intern participate during the
community phase of the project? (CIRCLE AS MANY AS APPLY. )

Tutors children
Works to involve parents in school activities .
Works with community organizations

Operates day care centers

1

1

1

1

(39)
(40)

(41)

(42)
Provides specialized educational opportunities (e.g.,
early childhood education. etc ) 1 (43)
Offers specialized community services (e.g., after
school nursery and kindergarten services in low
income neighborhoods) (44)

Helps social agencies provide services to families
(e.g., welfare, legal aid, probation and parole) 1 (45)

Other (specify) 1 (46)

Indicate by checks () in the table below who supervised interns
in their community-based activities and how often this supervision
took place.

Several Times
a Week

Once a
Week

Twice a
Month

Once
a Month
or Less Never

3 4 5

Community
Coordinator

Team Leader

University Staff
(specify)

Other(specify)

(47)

(48)

(49)
(50)

(51)
(52)
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8. In your opinion, to what extent are most parents supportive of the
school?

To a great extent
Somewhat
Not very much
Not at all

1 (48)

2

3

4

9. What best describes the style of operation of the Teacher Corps
teams in your project? (CIRCLE ONLY ONE 01.' EACH PAIR A-C. )

Tight Plannning (e. g.,
A OR

Loose Planning (e. g.

formal planning) 1

informal planning) 2

Emphasis on Group Projects
B OR

Emphasis on Individual Projects 2

Meetings usually held for administrative purposes (e.g.,
program scheduling, information exchange, etc.)

C OR

Meetings usually held for non-administrative purposes
(e. g. , group dynamics, instructional decision-making,
etc.)

1

(49)

(50)

(51)
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TiiE i ION, WE WOULD LINE 10 INOW
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE THEY
HAVE.

This is a very important section of the questionnaire. Please
use the following guidelines in answering the questions:

1. Please circle a number for each role group listed on
each of the following pages.

2. When you are unsure of an answer, or do not have
sufficient information to respond to a question, use
the "don't know" column for your answer.



1 1 . now nt:i. til 1:111vIfidall; fir gf fitIps hod inplatin ti ;II i)roi-ci wil:;'

Considerable

Alliount of Inn lle31Ce

Moderate Limited Now
Don'
Eriov,

(12) Teacher Corps Project Director 1 2 3 4 5

(13) Teacher Corps Assistant Director 1 2 3 4 5

(14) Teacher Corps team. leaders 1 2 3 4 5

(15) Teacher Corps Program
Development. Specialist 1 2 3 4 5

(16) Teacher Corps interns 1 2 3 4 5

(17) LEA Coordinator
(for Teacher Co:-ps)

1 2 3 4 5

Community Coordinator
(18) (for Teacher Corps) 1 2 3 4 5

(19) University instructors
(for Teacher Corps) 1 2 3 4 5

(20) Dean of School 0.r Education 1 2 3 4 5

(21) Cooperating teachers 1 2 3 4 5

(22) Cooperating principals 1 2 3 4 5

(23) Superintendent of Schools 1 2 3 4 5

(24) Teacher unions 1 2 3 4 5

(25) Members of the community 1 2 3 4 5

IV-138



12. now much influence have the following individuals or groups had in
planninj; project Fkoal ?

Amount of influence

Considerable Moderate Limited None
Don't
Know

(26) Teacher Corps Project Director 1 2 3 4 5

(27) Teacher Corps Assistant Director 1 2 3 4 5

(28) Teacher Corps team leaders. 1 2 3 4 5

Teacher Corps Program
(29) Development Specialist 1 2 3 4 5

(30) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(31) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(32) (for Teacher Corps) 1 2 3 4 5

University instructors
(33) (for Teacher Corps) . 1 2 3 4 5

(34) Dean of School of Education 1 2 3 4 5

(35) Cooperating teachers 1. 2 3 4 5

(36) Cooperating principals 1 2 3 4 5

(37) Superintendent of Schools 1 2 3 4 5

(38) . Teacher unions 1 2 3 4 5

(39) Members of the community 1 2 3 4 5

IV-139



13. touch influent c have the following individuals or groups had in
selet ling the original CIcle V1 proic& 1 dire( te-ir?

Amount of Influence

Considerable Moderate Limited Now.
Don't
Erit-Av

(40) Teacher Corps Project Director 1 2 3 4 5

(11) Teacher Corps Assistant Director..., 1i 2 3 4 5

(42) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Pram
(43) Development Specialist 1 2 3 4 5

(44) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(45) (for Teacher Corps) 1 3 4 5

Community Coordinator
(46) (for Teacher Corps) 1 3 4 5

University instructors
(47) (for Teacher Corps) 1 2 3 4 5

(48) Dean of School of Education 2 3 4 5

(49) Cooperating teachers . 1 2 3 4 5

(50) Cooperating principals 1 2 3 4 5

(51) Superintendent of Schools 2 3 4 5

(52) Teacher unions 1 2 3 4 5

(53) Members of the community 2 3 4 5

IV-140



14. 110W much influence have the following individuals or groups had in
selecting, tilf. original CycleVI team leaders?

AM.) unt of Influence

Considerable Moderate Limited None
Don't
Know

(54) Teacher Corps Project Director 1 2 3 4 5

(55) Teacher Corps Assistant Director 1 2 3 4 5

(56) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(57) Development. Specialist 1 2 3 4

(58) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(59) (for Teacher Corps) 1 3 4 5

Community Coordinator
(60) (for Teacher Corps) 1 2 3 4 5

University instructors
(61) (for Teacher Corps) 1 2 3 4 5

(62) Dean of School of Education 1 2 3 4 5

(63) Cooperating teachers 1 2 3 4 5

(64) Cooperating principals 1 2 3 4 5

(65) Superintendent of Schools 1 2 3 4 5

(66) Teacher unions 1 2 3 4 5

(67) Members of the community 1 . 2 3 4 5

1V-141



i q. 1 !my h int.] ocnct. 1:1 Ow following indi.iduls or groups had in
tb, r4.riliti1h n ;t1lil :. 11.*1 it)Il Of int

Atiount of Influunce

Considerable Moderate Limited None

(68) Teacher Corps Project Director 1 2 3 4

(69) Teacher Corps Assistant Director 1 2 3 4 5

(70) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(71) Development Specialist 1 2 3 4 5

(72) Teacher.Corps interns . 1 2 3 4 5

LEA Coordinator
(73) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(74) (for Teacher Corps) 1 2 3 4 5

University instructors
(75) (for Teacher Corps) 1 2 3 4 5

(76) Dean of School of Education 1 2 3 4 5

(77) Cooperating teachers 1 2 3 4 5

-0.( 8) Cooperating principals 1 2 3 4 5

( 9) Superintendent of Schools 1 2 4 5

(10) Teacher unions 1 2 3 4 5

(11) Members of the community 1 2 3 4 5

Proiect
Role

Code (1,2)
Group IV-142(3,4)

Card Number
Instrument Level

(5, 6)
(7)



16. liow much influence have the following indiviCuals or groups had in
resokrinEL=ntlicts between tho )ro'oct and the communit

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(12) Teacher Corps Project Director 1 2 3 4 5

(13) Teacher Corps Assistant Director 1 2 3 4 5

(14) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(15) Development Specialist 1 2 3 4 5

(16) Teacher Corps interns 1 2 . 3 4 5

LEA Coordinator
(17) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(18) (for Teacher Corps) 1 2 3 4 5

(19) University instructors
(for Teacher Corps) 1 2 3 4 5

(20) Dean of School of Education 1 2 3 4 5

(21) Cooperating teachers 1 2 3 4 5

(22) Cooperating principals 1 2 3 4 5

(23) Superintendent of Schools 1 2 3 4 5

(24) Teacher unions 1 2 3 4 5

(25) Members of the community 1 2 3 4 5

i
IV -143i
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Interviewee:

School:

Date:
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Approval Expires:

CRI - T. C. Form
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Community Coordinator Interview Schedule

Project Code (1, 2)
Role Group (3, 4)
Card Number (5, 6)
Instrument Level (7)

1. How would you define your role as community coordinator?

2. How has your project defined "the community" when dealing with
community involvement? (INCLUDE EXAMPLES WHEN POSSIBLE)

End Interview Here.

Thank you for your time
and cooperation.

(17)

(18)
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LEA COORDINATOR QUESTIONNAIRE

wwinammoimmillmm/..10MINIFF.M11Mmomo.

Name:

Phone Number:

Project:

Date:

=ly

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U. S.

Office -of Education. This questionnaire is part of the major inquiry of

this year and has ben designed to give the researchers an understanding

of the various factors affecting the Teacher Corps program, staff, and

interns.
If you have any questions regarding the questionnaire or this study,

a CRI staff person will be available and most willing to assist you and/or

make clarifications at the time of your personal interview or when the

questionnaires are collected.
Thank you for your participation in this study.

OMB No.

Approval Expires:

CRI T. C. Form

IV-149



Project Code (1,2)
Role Group (3,4)
Card Number (5,6)
Instrument Lev1 (7)

LEA Coordinator Questionnaire

IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
THESE GUIDELINES:
1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE

TO EACH QUESTION.
2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION

UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY." PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

1. Which of the following have been initiated or expanded in your
schools as a direct result of the Teacher Corps program. (IN
THE TABLE BELOW CHECK (V) WHETHER INITIATED OR
EXPANDED. CHECK 0 THE "NEITHER" BOX IF NE:ETHER
APPLIES. )

Initiated Expanded Neither

1 2 3

Team teaching

"Open classrooms"

Learning centers

Individually measured instruction

Modular instruction

Bilingual instruction

Ethnically oriented instruction

Non-graded classrooms

Pupils not graded on performance

Ethnic studies



2. Is the Teacher Corps project working closely with any other
federally funded educational program in the school district?
(for example: Interns are working with teachers supported by
federal bilingual education dollars to develop a bilingual educational
program.)

Yes (GO TO 2a) 1 (18)

No (SKIP TO 3) 2

2a. Please describe:

cif

(19)

(20)

(21)

(22)

(23)
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10 IS INVOLVED IN NI.AKING DECI:-,ION!-, REGARDING YOUR
TEACIIILIt CORPS PROJECT AND BOW NILICII INFLUENCE TILEY
HAVE.

This is a veryimportant section of the questionnaire. Please
use the following guidelines in answering the questions:

1. Please circle a number for each role group listed on
each of the following pages.

2. When you are unsure of an answer, or do not have
sufficient information to respond to a question, use
the "don't know" column for your answer.



(54)

(55)

(56)

(57)

(58)

(59)

(60)

(64)

(65)

(66)

(67)

4. flow mucll influence. have the following individuals or groups had in
planning the allocation of all project funds?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

Teacher Corps Project Director 1 2 3 4

Tc.acher Corps Assistant Director 1 2 3 4 5

Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
Development Specialist 1 2 3 4 5

Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(for Teacher Corps) 1 2 3 4 5

Community Coordinator
(for Teacher Corps) 1 2 3 4 5

University instructors
(for Teacher Corps) 1 2 3 4 5

Dean of School of Education 1 2 3 4 5

Cooperating teachers 1 2 3 4 5

Cooperating principals 1 2 3 4 5

Superintendent of Schools 1 2 3 4 5

.

Teacher unions 1 2 3 4 5

Members of the community 1 2 3 4 5

IV -155



I low much inf I 11.1)cc have the fonov,,hir itidividttalti or group:: la:stl ill
prois-1 poni!.?

Project Code (1,2)
Croup (3,4)

Card Number (5, 6)
Instrument Level (7)

Amount of lnfitieneo

Considerable Moderate Limited

(b8) Teacher Corps Project Director 1 2 3

(t )q) Teacher Corps Assistant Director... 1 2 3

(70) Teacher Corps team leaders. 1 2 3

Teacher Corps Program
(71) Development Specialist 1 2 3

(72) Teacher Corps interns 1 2 3

LEA Coordinator
(73) (for Teacher Corps) 1 2 3

Community Coordinator
(74) (fur Teacher Corps) 2 3

University instructors
(75) (for Ti:itcher Corps) 1 2 3

(70 Dean of School of Education 1 2 3

(77) Cooperating teachers 1 2 3

( 6) Cooperating principals 1 2 3

( 9) Superintendent of Schools 1 2 3

(10) Teacher unions 1 2 3

(11) Members of the community 1 2 3

IV -156
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4 5

4

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5

4 5



6. flow much influence have the following individuals or groups had in
.212naing actual instruction of interns?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(12) Teacher Corps Project Director 1 2 3 4 5

(13) Teacher Corps Assistant Director 1 2 3 4 5

(14) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(15) Development Specialist 1 2 3 4 5

(16) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(17) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(18) (for Teacher Corps) 1 2 3 4 5

University instructors
(19) (for Teacher Corps) 1 2 3 4 5

(20) Dean of School of education 1 2 3 4 5

(21) Cooperating teachers 2 3 4 5

-(22) Cooperating principals 1 2 3 4 5

(23) Superintendent of Schools 1 2 3 4 5

(24) Teacher unions 1 2 3 4 5

(25) Members of the community 1 2 3 4 5

IV-157



7. Ilow much influence have the following individuals or groups had in
selec original Cycle VI project dire( tor?

Amount of Influence

Considerable Moderate Limited----- None.
Don't
know

(2b) Teacher Corps Project Director 1 2 3 4 5

(27) 'reacher Corps Assistant Director 1 2 3 4 5

(28) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(29) Development Specialist 1 2 3 4 5

(30) Teacher Corps into; 1 2 3 4 5

LEA Coordinator
(31) (for Teacher Corps) I 2 3 4 5

Community Coordinator
(32) (for Teacher Corps) 1 2 3 4 5

University instructors
(33) (for Teacher Corps) 1 2 3 4 5

(34) Dean of School of Education 1 2 3 4 5

(35) Cooperating teachers 1 Z 3 4 5

(36) Cooperating prinzipals 1 2 3 4 5

(37) Superintendent of Schools 1 2 3 4 5

(38) Teacher unions 1 2 3 4 5

(39) Members of the community 1 2 3 4 5

IV-158



8. flow much influence have the following individuals or groups had in
selectinr, till' original c.,eleVI team leaders?

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(40) Teacher Corps Project Director 1 2 3 4 5

(41) Teacher Corps Assistant Director 1 2 3 4 5

(42) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program .
(43) Development Specialist 1 2 3 4 5

(44) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(45) (for Teacher Corps) 1 2 3 4 5

Community. Coordinator
(46) (for Teacher Corps) 1 2 3 4 5

University instructors
(47) (for Teacher Corps) 1 2 3 4 5

(48) Dean of School of Education 1 2 3 4 5

(49) Cooperating teachers 1 2 3 4 5

(50) Cooperating principals 1 2 3 4 5

(51) Superintendent of Schools 1 2 3 4 5

(52) Teacher unions 1 2 3 4 5

(53) Members of the community 1. . 2 .3 4 5

IV-159



9 flow have inclivitlwth. or grotligi hot; in
thi. rt. ruitm, apt btlci.iin of

intirio,..I

'oasis . mow web =In

.Amount of influnce

Considerable Mocic rate Lirniit.c1... Now!
Don't
Ealow

(5-0 Teacher Corps Project Director 1 2 3 4

(55) Teacher Corps Assistant Director 1 2 3 4 5

(56) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(57) Development Specialist 1 2 3 4 5

(58) Tea6her.Corps interns 1 2 3 4 5

LEA Coordinator
(59) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(bO) (for Teacher Corps) 1 2 3 4 5

University instructors
(61) (for Teacher Corps) 1 2 3 4 5

(62) Dean of School of Education 1 2 3 4 5

(63) Cooperating teachers 1 2 3 4 5

(64) Cooperating principals 1 2 3 4 5

(65) Superintendent of Schools 1 2 3 4 5

(66) Teacher unions 1 2 3 4 5

(67) Members of the community 1 2 3 4 5

11/-160



10. How much influence have the following individuals or groups had in
resolving conflict!, between th project and the LEA?

Project Code (1,2)
Role Group (3,4)
Card Number (5 6)
Instrument Level (7)

Amount of influence
Don't

Considerable Moderate Limited None Know

(68) Teacher Corps Project Director 1 2 3 4 5

(69) Teacher Corps Assistant Director 1 2 3 4 5

(70) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(71) Development Specialist 1 2 3 4 5

(72) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(73) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(74) (for Teacher Corps) 1 2 3 4 5

University instructors
(75) (for Teacher Corps) 1 2 1 4 5

(76) Dean of School of Education 1 2 3 4 5

(77) Cooperating teachers 1 2 3 4 5

( 8) Cooperating principals 1 2 3 4 5

( 9) Superintendent of Schools 1 2 3 4 5

,,-

(10) Teacher unions 1 2 3 4 5

(11) Members of the community 1 2 3 4 5

IV-161'ic ,--
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LEA Coordinator Interview Schedule

Project Code (1,2)
Role Group (3, 4)
Card Number (5, 6)
Instrument Lev-.41 (7)

We'd like to ask you something about your involvement with the Teacher
Corps project.

1. How did you happen to become the LEA Coordinator for this project?

MPOINIO.

2. What do you feel is your role as the LEA Coordinator?

End interview here.

Thank you very much
Ifor your time and cooperation.
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''OR CRI USE ONLY.

COOPERATING TEACHER QUESTIONNAIRE

Name:

Phone Number: (3/4_ 1 ,

Project:

Date:
OPPINII

1111.111

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U. S.

Office of Education. This questionnaire is part of the major inquiry of

this year and has been designed to give the researchers an understanding

of the various factors affecting the Teacher Corps program, staff, and

interns.
If you have any questions regarding the questionnaire orthis study,

a CRI staff perion will be available and most.waling to assIst you and /or

make clarifications at the time of your personal interview or when the

questionnaires are collected.
Thank you for your participation in this study.

7.0MB No.

Approval Expires:

CRI - T. C. rorm
. .

0,-;T-f..;7-



Cooperating Teacher Questionnaire

II,N.slItwwwwnwo

Project Code (1,2)
Role Group (3, 4)
Card Number (5, 6)
Instrument Level (7)

IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
THESE GUIDELINES:
1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE

TO EACH QUESTION.
2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION

UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION
;iNLESS OTHERWISE DIRECTED.

I. In the table below indicate how similar or dissimilar your views
and the views of the team leader are in the following areas:
(CHECK (se) WHETHER VERY SIMILAR, SOMEWHAT
SIMILAR. SOMEWHAT DISSIMILAR, VERY DISSIMILAR)

Very
Similar

Somewhat
Similar

1 Somewhat
Dissimilar

Very
Dissimilar

1 2 3 4

Supervision of Intern

Curriculum
Development

Attainment of Teacher
Corps Goals

Identifying Needs for
Interns Professional
Growth

IV-169
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( 9)
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Who selects cooperating teachers in your school? (CIRCLE AS
MANY AS APPLY. )

Principal 1 (12)

Other school district personnel... 1 (13)

Team leaders 1 (14)

Other Teacher Corps project
staff 1 (15)

Interns 1 (16)

Self-selection by cooperating
teacher 1 (17)

Other (specify) (18)

3. Who is responsible for the assignment of interns to cooperating
teachers? (CIRCLE AS MANY AS APPLY. )

Principal 1 (19)

Team leader I (20)

Interns 1 (21)

Cooperating teachers 1 (22)

Other project staff 1 (23)

Other school district personnel.... 1 (24)

IV-170
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5. Which of the foliowinl, have been initiated or expand in your school
as a direct result of the Tcaehe Corps prol.ram.
(IN T11.1.: TA I; ,t : Is.!.;1..0Vb' CHECK (/ ) WIIEri HER INITIA1 ED OR
EXPANDED. NEITHER APPLIES CHECK Till "NEIT/IER" BOX)

mit iated I.:x panclecl .:eit he r

1 2 3

1 Team teaching
"Open classrooms"
Learning centers
Individually mek-.sured in
Modular instruction
Bilingual instruction
Ethnically oriented instruction
Non - -maded classrooms
Pupils not graded on performance
Ethnic studies

6. How often do each of following individuals or groups participate
in decision-making in your cooperating school(s)?

Please use the following code in filling out the table below:
1 = frequently; 4 = never
2 = sometimes 5 = don't know
3 = hardly ever

i Policy
I making Planning.

Hiring
Staff

3

Promoting
Community
Involvement

4

Evaluation
5

1

G6meral I

Operations
6 1

.:
1

"----MT
1 2...___

Principal 2 3 3 35) (36)

Teachers (37) (38) (39) (40) (41) (42)

Parents (43) (44) (45) (46) (47) (48)

communityOther co
members /groups

(49)(49) (50) (51) (52) (53) (54)

School district
staff

(55)

t
(56) (57) (58) (59) (60)

IV -172

(21)

(22)

(23)
'.(24)

(45)

(26)

(47)

(28)
(29)
(30).



7. Please indicate by checks (v) in the table below: (1) the amount
of information you have about what the interns are learning in their
School of Education coursework; and (2) the frequency with which
you have the opportunity to help the interns apply this knowledge to
their classroom teaching.

School of Education Coursework

a. Classroom management

b. Planning instruction

c. Evaluating pupil learning

d. Teaching reading

Information About Apply Knowledge
Coursework to Classroom

a E0
co

2 3

e. Facilitating social
development

f. - Working with low income/
minority group children

IV-173

(61) (62)

(63) (64)

(65) (66)

(67) (68)

(69) (70)

(71) (72) _



iN 11111: ION, 1.:
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE
HAVE.

This is a very important section of the questionnaire. Please
use the following guidelines in answering the questions:

1. Please circle a number for each role group listed on
each of the following pages.

2. When you are unsure of an answer, or do not have
sufficient information to respond to a question, use
the "don't know" column for your answer.

IV-174



( 8)

( 9)

(12)

(13)

(14)

.(21)

How much influence have the following individuals or groups had in
planning project goals?

Project Code (1,2)
Role Group (3,4)
Card Number (5, 6)
Instrument Level (7)

Amount of Influence
Don't

Considerable Moderate Limited None Know

Teacher Corps Project Director 1 2 3 4

Teacher Corps Assistant Director 1 2 3 4

_ Teacher Corps team leaders 1 2 3 4

Teacher Corps Program
Development Specialist 1 2 3 4

Teacher Corps interns 1 2 3 4

LEA Coordinator
(for Teacher Corps) 2 3 4

Community Coordinator
(for Teacher Corps) 1 2 3 4

University instructors
(for Teacher Corps) 1 2 3 4

Dean of School of Education 1 a 3 4

Cooperating teachers 1 2 3 4

Cooperating principals 1 2 3 4

Superintendent of Schools 1 2 3 4

. Teacher unions 1 a 3 4

Members of the comma:lay 1 2 3 4

Iv-175
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9. Ilow much iniluonce havc. the following individuals or groups had in
vin,-11 in:Arm:Gun of intfrii:::'

Amount of Influence

Considerable Moderate Limited Nom!
Don't
Enos

(22) Teacher Corps Project Director 1 2 3 4 5

--(23) Teacher Corps Assistant Director 1 2 3 4 5

-(24) Teacher Corps team leaders 1 2 3 4 5

Teacher Corps Program
(25) Development Specialist 1 2 3 4 5

(26) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(27) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(28) (for Teacher Corps) 1 2 3 4 5

University instructors
(29) (for Teacher Corps) 1 2 3 4

(30) Dean of School of Education 1 2 3 4 5

(31) Cooperating teachers 1 2 3 4 5

(32) Cooperating principals 1 2 3 4 5

(33) Superintendent of Schools 1 Z 3 4 5

(34) Teacher unions 1 2 3 4 5

(35) Members of the community 1
.4%,

2 3 4 5

IV-176



10. How much influence have the following individuals or groups had in
selecting the original Cycle VI team leaders? 7^

Amount of Influence

Considerable Moderate Limited None
Don't
Know

(36) Teacher Corps Project Director 1 2 3 4 5

_(37) Teacher Corps Assistant Director 1 3 4

(38) Teacher Corps team leaders, 1 2 3 4

(39) Teacher Corps Program
Development Specialist 1 2 3 4

(40) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(41) (for Teacher Corps) 1 2 4 5

Community Coordinator
(42) (for Teacher Corps) 1 2 3 4 5

University instructors
(43) (for Teacher Corps) 1 2 3 4 5

(44) Dean of School of Education 1 2 3 4 5

(45) Cooperating teachers 1 2 3 4 5

(46) Cooperating principals 1 2 3 4 5

(47) Superintendent of Schools 1 2 3 4 5

(48) Teacher unions 1 2 3 4 5

(49) Members of the community 1 2 3 4 5

1V-177



11. When teachers of reading find that their students have difficulty in
learning to read, they often explain such difficulties in a variety of
ways. The following list contains some factors often mentioned as
decisive in determining how well a child learns to read. It is im-
portant that your answers reflect solely your own opinions. (FOR
EACH ITEM BELOW, INDICATE THE EXTENT TO WHICH YOU
AGREE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE.),

Failure in learning to read well
is usually traceable to:
a. How carefully the student works.
b. How much crc .tivity the teacher

has.
c. How much confidence the student

has in himself.
d. Whether the teacher likes the

student.
e. How difficult. the reading material

is.
f. The ability of the teacher to

communicate with her students.
g. How fortunate the student is in general
h. How alert the student is during

reading instruction.
1. How much teacher preparation

goes into a reading lesson.
j. How much the student cares about

learning to read.

k. The socioeconomic background
of the student.

1. How much competency the teacher
has.

m. The ability of the teacher to in-
dividualize instruction.

.?..'
bo ci,)
a 0o k
14 tp

ir) <4

a)
4.)
k
tO

4:4

a)
wk
tUT)

AS
U)

4

a).. co
la ka "
0 eJ

°I44 "4
to CI

1 2 3 4

(50)

(51)

(52)

(53)

(54)

(55)

(56)

(57)

(58)

(59)

(60)

(61)

(62)



n. Whether the student's parents
read at home.

o. How much time the student spends
in working on reading.

p. Whether the student is a boy or a
girl.

q. Whether the student's parent(s)
belong to an ethnic group that is
verbally oriented.

r. How much academic ability the
student has.

Tosa 0
C fy0 k
14 bi)

tii 44

a
CP
$4
ba

a)

1A0

eti
U)

4.

a)

c ca)
0 4/3
L.. 01

u)" CI

1 2 3
.

4

, -

11a. Considering only the items in th above question, choose
the three that you believe are st decisive in determining how
well a child learns to read and rank them 1, 2, and 3 on the lines
provided below by writing in the item letter in the proper ranking.

1.

2.

3.



E
X

PL
A

N
A

T
IO

N
S 

O
F 

PO
V

E
R

T
Y

Pr
oi

t.c
t (

:(
R

uh
. G

ro
L

lp
C

ar
d 

N
u:

nb
t.r

In
st

ru
m

en
t I

 r
.v

ol

12
.

L
IS

T
E

D
 B

E
L

O
W

 A
R

E
 S

O
M

E
 R

E
A

SO
N

S 
O

FT
E

N
 G

IV
E

N
 F

O
R

 P
O

V
E

R
T

Y
. P

L
E

A
SE

 R
A

T
E

E
A

C
H

 R
E

A
SO

N
 I

N
 T

E
R

M
S 

O
F 

IT
S 

IM
PO

R
T

A
N

C
E

 I
N

 C
A

U
SI

N
G

 P
O

V
E

R
T

Y
 B

Y
 P

L
A

C
IN

G
A

 C
H

E
C

K
 (

) 
IN

 T
H

E
 A

PP
R

O
PR

IA
T

E
 C

O
L

U
M

N
. I

T
 I

S 
IM

PO
R

T
A

N
T

 T
H

A
T

 Y
O

U
R

A
N

SW
E

R
S 

R
E

FL
E

C
T

 S
O

L
E

L
Y

 Y
O

U
R

 O
W

N
 O

PI
N

IO
N

S. ve
ry

im
po

rt
an

t
so

m
ew

ha
t

im
po

rt
an

t
no

t
im

po
rt

an
t

1
2

3

a.
L

ac
k 

of
 th

ri
ft

 a
nd

pr
op

er
 m

on
ey

 m
an

ag
em

en
t

by
 p

oo
r 

pe
op

le
b.

L
ac

k 
of

 e
ff

or
t b

y 
th

e
po

or
 th

em
se

lv
es

c.
L

ac
k 

of
 a

bi
lit

y 
an

d 
ta

le
nt

am
on

g 
po

or
 p

eo
pl

e
d.

L
oo

se
 m

or
al

s 
an

d 
dr

un
ke

nn
es

s
e

Si
ck

ne
ss

 a
nd

 p
hy

si
ca

l h
an

di
ca

ps
1

L
ow

 w
ag

es
 in

 s
om

e 
bu

si
ne

ss
 a

nd
 in

du
st

ri
es

g.
Fa

ilu
re

 o
f 

so
ci

et
y 

to
 p

ro
vi

de
go

od
 s

ch
oo

ls
 f

or
m

an
y 

A
m

er
ic

an
s

h.
Pr

ej
ud

ic
e 

an
d 

di
sc

ri
m

in
at

io
n 

ag
ai

ns
t p

oo
r 

pe
op

le
i

Fa
ilu

re
 o

f 
pr

iv
at

e 
in

du
st

ry
 to

pr
ov

id
e 

en
ou

gh
jo

bs
..I

B
ei

ng
 ta

ke
n 

ad
va

nt
ag

e 
of

 b
y 

ri
ch

 p
eo

pl
e

k.
Ju

st
 b

ad
 lu

ck

( 
8)



S

C111111111111111ft

1111111IMMINP

FOR CR1 USE ONLY.
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I

Project Code
Role Group
Card Number
nstrument Level

(1,2)
(3,4)
(5,6)
(7)

Cooperatin Teacher Interview Schedule
e-

l. What do you feel is your role as a cooperating teacher?

.II1I..=Ml

Z. To what extent do cooperating teachers participate in the overall
design of the interns' field based experience?

To a great extent
To some extent.
Not very much
Not at all

IV-183

( 8)
( 9)
(10)
(11)
(12)
(13)

1 (14)
2

3

4



Does the school environment allow interns te bring abrnit change
in the school outside of their classrooms?

Yes (ASK 5b) 1

Nu (ASK a) 2

Why nut? (PROBE FOR FACTORS IN ENVIRONMENT WHICH

(15)

INHIBIT INTERNS BRINGING ABOUT CIANGE.)
(16)

...... (17)
(18)
(19)
(20)
(21)
(22)

Have the interns brought about change?
Yep; (ASK 3c) 1 (23)

No (ASK 3d) 2

In what ways? (PROBI'.' FOR EXAMPLES) (24)
(25)
(26)
(27)raM=111=1=11
(28)
(29).
(30)

End Interview Here.

31. What are the reasons?

1111111111111110111.111111/

End Interview Here.'

IV-184

Thank you for your time
awl cooperation.

(31)
(32)
(33)
(34)
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FOR CRI USE ONLY.

PRINCIPAL COOPERATING SCHOOL QUESTIONNAIRE

Name:

Phone Number: (

Project:

Date:

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U. S.

Office of Education. This questionnaire is part of the major inquiry of

__this year and has been designed to give the researchers an understanding

of the various factors affecting the Teacher Corps program. staff, and

interns.
If you have any questions regarding the questionnaire or this study,

a CRI staff person will be available and most willing to assist you and/or

Make clarifications at tie time of your personal interview or when the

questionnaires are collected.
Thank yo .'for your participation in this study.

OMB No.

Approval Expire .

CRI - T. C. Form
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Principal Cooperating School Questionnaire Air

Project Code
Role Group
Card Number
instrument Level

(1,2)
(3, 4)
(5, 6)
(7)

IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
THESE GUIDELINES:
1. CIRCLE THE APPROPRIATE NUMBER IN RESPONSE

TO EACH QUESTION.
2. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION

UNLESS 'SHE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY." PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

1. How wa,s your school chosen to participate in the Teacher Corps
program?

(8)
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Project Code (1, 2)
Role Group (3, 4)
Card Number (5, 6)
Instrument Level (7)

3. What is the 'ethnic compostian of each of the following groups in
your school (excluding Teacher Corps interns) ?

Number of Number of Number of Number of Para -1
Pupils Teachers Administrators Professionals

1 2 3 4

Black
(74, 75, 76) ( 8, 9, 10) (11,12,13) (14, 15, 16)

Chicano
(17, 18, 19) (20, 21, 22) (23, 24, 25) (26, 27, 28)

White
(29, 30, 31) (32, 33, 34) (35, 36, 37) (38, 39, 40)

Other (speelitfy): (41, 42, 43) (44, 45, 46) (47, 48, 49) (50, 51, 52)

4. What percent of the pupils in your school qualify for Title I funds? (53)

0 - 10% 1

11 - 25%

26 - 50% 3

51 - 75% 4

over 75% 5

5. Are there Federally funded programs other than Teacher Corps in
your school? (INCLUDE SCHOOL YEARS 1970-71 AND 1972-3) (54)

Yes (GO TO 5a) 1

No (SKIP TO 6) 2

5a. Please list these programs: (55)
(56)
(57)
(58)

2. (59)

3.
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0. Which of the following have been initiated or expanded in your school
as a di rset result of the Teacher Corps progratn.
(1N TA111,1; 11; LOW (:i 11 :CI.: (ve ) WIINTIINIZ INITIATED OR
1;XPANDED. NE1TIII..:11. -APPLIES CHECK THE "NEITHER" 130X)

1

In it ia t eel nd Cl

3

Neither
Team teachinil

ossopowomow

(60)

"0 len classrooms" (61)

Learning centers (62)

Individually measured instruction-.................. (63)

Modular instruction (64)

BilinKual instruction (65)

Ethnically oriented instruction (66)

Non - graded classrooms (67)

Pupils not graded on performance (68)

Ethnic studies (69)

7. Who selects cooperating teachers in your school? (CIRCLE AS MANY
AS APPLY. )

Principal 1 (70)

Other school district personnel 1 (71)

Team leaders 1 (72)

Other Teacher Corps project staff.. 1 (73)

Interns 1 (74)

Self-selection by cooperating
teachers 1 (75)

Other (specify) 1 (76)
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:\ Lit.: I ut.r.uo, '.;E 0%; i..i)
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE THEY
HAVE.

This is a very important section of the questionnaire. Please
use the following guidelines in answering the questions:

1. Please circle a number for each role group listed on
each of the following pages.

Z. When you are unsure of an answer, or do not have
sufficient information to respond to a question, use
the "don't know" column for your answer.



How much influence have the following individuals or groups had in
planning, project goals?

Amount of influence

Considerable Moderate Limited None
Don't
Know

(38) Teacher Corps Project Director 1 3 4 5

i39) Teacher Corps Assistant Director 1 2 3, 4 5

(40) Teacher Corps team leaders 1 2 3 4 5

1

(41) Teacher Corps Program
Development Specialist 1 2 3 4 5

_...

(42) Teacher Corps interns 1 2 3 4 5
-----

LEA Coordinator
(43) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(44) (for Teacher Corps) 1 2 3 4 5

University instructors
(45) (for Teacher Corps) 1 2 3 4 5

(46) Dean of Schoc.. of Education 1 2 3 4 5

(47) Cooperating teachers 1 2 3 4 5

(48) Cooperating principals 1 2 3 4 5

(49) Superintendent of Schools 1 2 3 4 5

(50) Teacher unions 1 2 3 4 5

(51) Members of the community 1 2 3 4 5

IV-193



O. How ninth influence have' the following individurils-or groups had in
planninLic:tual in.itt uction of interns?

Amount of Influence

Moderate Limited None
Don't
KnowConsiderable

(52) Teacher Corps Project Director 1 2 3 4 5

-(53)
;.- Teacher Corps Assistant Director 1 2 3 4 5

(54) Teacher Corps team leaders 1 2 3 4 5

(55) Teacher Corps Program
Development Specialist 1 2 3 4 5

(56) .g Teacher Corps interns 1 2 3 4 5

LEA Coordinator
,(57) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(58) (for Teacher Corps) 1 2 3 4 5

University instructors
(59) (for Teacher Corps) 1 2 3 4 5

(60) Dean of School of Education 1 2 3 4 5

(61) Cooperating teachers 1 2 3 4 5

(62) Cooperating principals 1 2 3 4 5

(63) Scderintendent of Schools 1 2 3 4 5

(64) Teacher unions 1 2 3 4

(65) Members of the community 1 2 3 4 r
...)

IV-194



11. Dow much influence have the following individuals or groups had in
selecting tii. original Cycle Vlteam leaders?

Project Code (1,2)
Role Group (3,4)
Card Number (5 6)
Instrument Level (7)

Amount of Influence
Don't

Considerable Moderate Limited None Know

(66) Teacher Corps Project Director 1 2 3 4 5

(67) Teacher Corps Assistant Director 1 2 3 ..;

(68) Teacher Corps team leaders,

Teacher Corps Program

1 2 3 4 5

(69) 4 Development Specialist 1 2 3 4 5

(70) Teacher Corps interns 1 2 3 4

LEA Coordinator
(71) (for Teacher Corps) 1 2 3 4

Community Coordinator
(72) (for Teacher Corps) 1 3 4 5

University instructors
(73) (for Teacher Corps) 1 2 3 4

(74) Dean of School of Education 1 2 3 4 5

(75) Cooperating teachers 1 2 3 4 5

(76) Cooperating principals 1 2 3 4 5

(77) Superintendent of Schools 1 2 3 4 5

( 8) Teacher unions 1 2 3 4 5

( 9) Members of the community 1
.:.

2 3 4 5

IV-195



12.--- llow much influence, have Ilice following individuals or groups had in
rtL rtiit int.n1 and of interns?

Amount of influence

Considerable Moderate Limited.M None
Don't
Know

Oarwrimm

(10) Teacher Corps Project Director 1 2 3 4 5,
ifri

(11) Teacher Corps Assistant Director 1 2 3 4 5

(12) Teacher Corps team leaders 1 2 3 4 5

(13) Teacher Corps Program
Development Specialist 1 2 3 4 5

(14) Teachcr.Corps interns 1 2 3 4 5

LEA Coordinator
(15) (for Teacher Corps) .. 1 2 3 4 5

Community Coordinator
(lb) (for Teacher Corps) 1 2 3 4 5

University instructors
(17) (for Teacher Corps) 1 2 3 4 5

(18) Dean of School of Education 1 2 3 4 5

(19) Cooperating teachers 1 2 3 4 5

(20) Cooperating principals 1 2 3 4 5

(21) Superintendent of SchOols 1 2 3 4
.

(22) Teacher unions 1 2 3 4

(23) Members of the community 1 2 3 1 5

IV -196
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1low mu...11 influence have the following individuals or groups had in
resolvinr conflicts between the project and the LEA?

Amount. of Influence

Considerable Moderate Limited None
Don't
Know

(24) Teacher Corps Project Director 1 2 3 4 5

(25) Teacher Corps Assistant Director 1 2 3 4

(20 Teacher Corps team leaders 1 2 3
.....

121- 5

.

Teacher Corps Program
(27) Development Specialist 1 2 3 4 5

(28) Teacher Corps interns 1 2 3 4 5

LEA Coordinator
(29) (for Teacher Corps) 1 2 3 4 5

Community Coordinator
(30) (for Teacher Corps) 1 2 3 4 5

University instructors
(31) (for Teacher Corps) 1 2 3 4 5

(32) Dean of School of Education 1 2 3 4 5

(33) Cooperating teachers 1 2 3 4 5

(34) Cooperating principals 1 2 3 4 5

(35) Superintendent of Schools 1 2 3 4 5

(36) Teacher unions 1 2 3 4 5

.(37) Members of the community 1 2 3 4 5

A
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PRINCIPAL COOPERATING SCHOOL INTLRVIE'W SCHEDULE

OMB No.

Approval Expires:

CRY - T. C. Form

Interviewee:

School:

Date:
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Interviewer:
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Project 2)
Role Group (3, 4)
Card Number (5, 6)
Instrument Level (7)

Principal Interview Schedule

We would like to get some general impressions from you about
Teacher Corps and how it has affected your school.

1. Do you feel the decision to have Teacher Corps in your sthool was
a good one?

Yes 1

No 2

( 8)

la. Why do you feel this way? ( 9)

(10)

(11)

(12)

(13)

IV.Z01



IEnd Interview Here.'

a.

IAN Does the school environment allow interns to bring about change
in the school?

Yes (ASK 2b) . 1 (14)

a No (ASK 2a)

Zaa Why not? (PROBE FOR FACTORS IN ENVIRONMENT WHICH (15)
INHIBIT INTERNS BRINGING ABOUT CHANGE.) (16)

(17)
(18)
(19)
(20)
(21)

2t1. Ilakte the interns brought:about change?
Yes (ASK 2c) 1 (22)

No (ASK 2d)

Ac In what ways? (PROBE FOR EXAMPLES)

/kw

24. What are the reasons?

End Interview Here.
Thank. you for your time
and cooperation.

(23)
(24)
(25) a.
(26)
(27)
(28)
(29)

(30)
(31)
(32)
(33)
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FOR CRI USE ONLY

SUPERINTENDENT OF SCHOOJt..S QUESTIOWIRE

Name:

Phone Number: (

Date:

1.7

Contemporary Research Incorporated (CRI) is conducting a study
of the Cycle VI Teacher Corps program under contract,with the U. S.
Office of Education. This questionnaire is .part of the major inquiry of
this year and has been designed to give the. researcher's an understanding
of the various factors affecting the Tea'cher Corps program, staff, and interns.

If you have.any questions: regarding the questionnaire or this study,
please do not hesitate to contact any of the CRI staff persons in your
area. Occa ronally, a CRI staff person may call-Some study participants
to discuss furlther questions by phone. If this happens, an additional few
minutes of your time would be most appreciated.

Thank you for your tiarticipation in this study.

O

OMB No..

Approval Expires:
CRI - T. C. Form

0

a
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Superintendent of Schools Questionnaire

The following pieces of information are needed from the
Superintendent's office. If the Superintendent can provide them,
the questionnaire can be completed by him. If not, the .question-
naire can be handed to the appropriate employee for completion.

number of pupils in district
Per pupil expenditure for school district
Percentage oof pupils participating in Title I

. programs in district
Perci4ntage of Teacher Corps cooperating
schools that a.re Title I schools.

e.

a.

<:

9



Supeiintenctent of Schools Questionnaire
4

t

Project Code
Role Group
Card Number
Instrument Level

(1,2)
(3, 4)
(5, 6).
(7)

PLEASE COMPLETE THE FOLLOWING QUESTIONS AS
ACCURATELYAS POSSIBLE USING YOUR SCHOOL DISTRICT
RECORDS.

1. What is..the number,.of pupils in your school district?

(8, 9, 10)
no. of pupils

2. What is the annual per pupil expenditure for your school district?

3, What is the percentage of pupils in your district that participate in
Title I programs?

\

(11,12,13
14) , -

4. How many-Teacher Corps ,,cooperating schools area in your district?

no. of schools

(15,16) .

(17)

5' now many of these are Title I schools?
.er

( 1 8)

O

IV-206
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B.

Superintendent of Schools Interview Schedule

Project Code (1,2)
Role. Group (3,4)
Card Number. (5.6)
Instrument Level (7).41

1.
,:-

2.

Approximately how many teaching positions will be open in the
1973-73 .school year?

no. of positions 8, 9)

Do you plan to hire any Teacher Corps interns as teachers in this
district?

Yes (GO TO 2a) 1 (10)
aNo (SKIP TO 3) 2

2a. . How many interns do you estimate that you will hire?

no. of.interils (11,12)

3, (IF ONE OR MORE). Have you encountered or do you expect (13)
to encounterany difficulties concerning the hiring of Teacher (14)

sae Corps graduates? (PROB5 FOR SPECIFIC PROBLEM AREAS, (15)
E. G. , TEACHER UNIONS, P. T.A. , SCHOOL BOARD) (16)

(17)
(18)
(19)
(20)
(21)

C

4

4.

4. Is your g4neral impression of Teacher Corps interns positive or
negative?

4a. Why is it positive/negative?. (USE APPROPRIATE TERM. )

Generally positive
Generally negative

IV-209

(22)

(23)
(24)
(25)
(26),
(27)



Dnes the school'environmitnt allow interns to bring about change
in the schuol?

Yes (ASK 5b)
No. (ASK 5a)

5a. . Why not? (PROBE FOR FACTORS IN ENVIRONMEN.T.WHICH
INHIBIT INTERNS BRINGING ABOUT CHANGE. )

1 (2R)

(29)
(30)
(31)
(32)
(33)
(34)
(35)

5b.
1

a

(36)

Have the interns brought about 'change?
Yes (ASK Sc))
No (ASK 5d)

1

2

(37)
5c. In what ways? (PROBE FOR EXAMPLES) -(38)

(39)
(40)aTarb
(41)
(42)
(43)

End'Interview Here.!
a

5d. What are the reasons?

End Interview Here.,1
Thank you for your. time
and cooperation.

(4+)
(45))
(46)
(47)

-

s
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FOR CRI USE ONLY.

UNIVERSITY INSTRUCTOR QUESTIONNAIRE s'

I

Contemporary Research Incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the

Office of Education. This questionnaire is part of the major inquiry of

this year and has been designed to give the researchers an understanding'

of the various factors affecting the Teacher Corps program, staff, and

interns. , .. ,

If you have any questions regarding the questionnairebor this. study,
. , ,

a CRI staff pergon will be available and Most willing to asiiist you and /or
.

make clarifications at-the time of your personal interview or when the

questionnaires are collected. .. .-

Thank you for yotir- jarticipation in this study.
t

OMB No.

Approval Expires:

CRI - T. G. Form

a

.

4

-

a

1.



._
University Ins*uktor Questionnaire

.4

.1

Project Code '',. (1,3)
Role Group . (3,4)
Card Number (5, 6)
Instrument Level (7)

IN COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
THESE GUIDELINES:
1:7 CIRCLE THE APPROPRIATE.NUMBER IN RESPONSE
' TO EACH QUESTION.

a

. .CIRCLE ONLY ONVNUMBER FOR EACH QUESTION !
UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY." PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

1. Have 4u taught in the public schoqs prior to your participation in
the Te cher Corps project?

Yes (00 TO la) 1 . (8)

No (SKIP TO 2) ' 2

la. How many years did you teach public school before your par-
, ticipation in the Teacher Corps project?.

# of years
cr

2. What rion-teaching experiences have .tou had that you feel are relevant
to Teacher Corps?

(9, 10)



..

4

What subject(s) do you teach to 'Teacher Corps interns?
.

Are you aware of the methods of teaching readingllanguage arts
which are taught to interns?-

,

Yes (GO TO 4a)

O

0

No (SKIP TO 5)

123)

(24)4a. What are these methods?(e.g., Dystar, Sullivan, phonics, de-coding, (25)etc.) (26)
(27)
(28)
(29)-

p (30) 3
(31)
(32),..

4b. `IIow is-this instruction presented? (CIRCLE AS MANY AS APPLY. )

Seminar 1

Lecture 1

Informal meetings 1

Modules 1

.Other (specify) 1

(3.3)

(34)

(35)

(36)

(37)

Where-is. the coursework presented? - (CIRCLE AS MANY AS APPLY. )
4' At the university . 1 (38)''

At cooperating school 1 (39)

In the commune 1 (40)

Other (specify) 1 (41)

IV-214



*. ,
1

a

4 .

4

.

5. Are you aware of the kind of instruction t4,0 i yin . to interns on how to
encourage pupils' affectiv-e growth? 'a

. i

-Yes (GO TO 5a) 1 (42) ,'"

.-s

No (SKIP TO 6) 2
.

.

it

Please describe the kind of instruction, given" ", (43)
(44)

.
I (451

(46)
(17)

:

'

Have teacher competenciek (specific teaching skills or abilities) been
'used inNome fashion in the instruction of interns?

Yes (GO TO 7) 1

/ .

(48)

I

4

No (SKIP TO 8 4.4

IV -215
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0

A,.Please list the four most important teacher competencies in yowl.'project..

.

O

CHECK (/) THIS 130X -= IF YOU DO4NOT HAVE SUFFKAENT
INFORMATION. TO ANSWIcR THISQLT17.STION, THEN SKIP TO (49)8.

141

1IF THERE IS'NOT A sErOF TEACHER COMPETENCIES
COMMON TO ALL INTERNS, CHECK (..1 THIS B En AND
GIVE;EXAMPLESIN THEsaABLE BELO* OF FOU
IMPORTANT TEACHER COMPETENCIES IN YOUR P OGRAM.

3:
4,

Competency

S..

(50)

(514 52)

54)

(55, 56) !

(57, 58`)

8. . Please describe the method you used for e valuating interns in your
classroom.

4 it

4

0
IV-216
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(60)
(61)
(62) .

(63)
(64)
'(65)
(66),
(67)
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.77.7-7._

Have you used simulation feedback training in the project? (e. g.
role-playing ar staged classroom performances based on a specific
teaching model and followed by a critique)

Yes (GO TO 9a) . 1 -(68)
No (SKIP TO 10) 2

9a. How much simulation feedback training have, you used in the project?
o More than .4 hours per month

on an average 1 (69)
2 to .4 hours per month

. Some training but less than
2 hours per month a \3
None 4'

o10.. How often can interns choose the pace at which they7proceed through
their coursework?

In more than 2/3 of the courses 1 (70)
In 1/3 to 2/3 Of the courses 2

In some courses, but less than
1/3 of the courses
Never 4

11. Estimate the average number of.hoiirs per week an intern jrunder
your direct supervision in the cooperating school.

I2.

e-

Avg. # of hours (71,72)

While supervising interns, how frequently do you observe and
evaluate them on previously identified teaching skills?

Very often (GO TO 12a) 1 (73)
Somewhat often (GO TO.14) 2

Rarely (GO TO 12a) 3

Never (SKIP TO 13), 4

tr
4

4'

40.es . 1;

IV-217.
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47

12a. Do you meet with the intern afterwards to discuss the intern's
teaching?

Yes AGO TO 12b) 1 (74)
No (S1SIP TO 13) 2

12b. Based on your observation, do you and the intern work wit
alternative methods far achieving specified competencit
(teaching skills)?

IV-218
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. 1N FOLLOWI 1 10 . c, i V ENOW
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR
TEACHER CORPS PROJECT AND HOW MUCH INFLUENCE THEY
HAVE.

This is a very important section of the questionnaire. Please
use the following guidelines in answering the questions:

I Please circle a number for each role group listed on
each of the following pages.

2. When you are unsure of an answer, or klo not have
sufficient information to respond to a question, use
the "don't know" column for your answer.

IV-,2..l 9 .



13. 110w much influen-.. have. the following individukilL: of...group:: had in
plit %r 0 it' 1.1 L z ?

Project Code (1, 2)
hell' Group- (3, -1)
Card Nut b-er (5, 6)
inst r Lnt- nt. (7)

Amount of influence

Don't
Considerable Moderate Limited Nonf' Know

( 81 Teacher Corps Project Director

( 9) Teacher Corps Assistart Director

(10) Teacher Corps team leaders 1

(11) Teacher Corps Program
Development Specialist

(12) -Teacher Corps interns

(13) LEA Coordinator
(for Teacher Corps)

(14)

(15)

Community Coordinator
(for Tca.cher Corps) 1

IIP
University instructors
(for Teacher Corps) 1

(16) Dean of School of Education

-(17)- Cooperating teachers 1

(18) Cooperating principals 1

(19) Superintendent of Schools 1

(10- Teachei unions. 1

(21) Members okie community

1

1

_.

2

2

2 3

2

2

2

2

2

2

4

3 4 5

3 4

3 4 5

3 4 5

3 4

3 4 5

3 4 5

3 4 5

5

3 4 5

5

3 4 5 .

3 4 5

3 4 5

IV-220
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(22)

(23)

(24)._

(25)

(27)

14. now much influence have the following individuals or groups had in
planning actual instruction of interns?

-Amount of Influence '

7 Considerable Moderate

Teacher Corps Project Director 1 2

Teacher Corps Assistant Director 1

'Teacher Corps team leaders 1

Teacher Corps Program
Development Specialkst 1

Teacher Corps interns 1

. LEA Coordinator.
(for Teacher Corps) 1

(28) Community Coordinator
(for Teacher Corps) 2

Don't
Limited None Know

4 .

sr

3 4 5

7

3 4 5,

3

3 ,

3 4 5

(29) University instructors
2 3.. 4 5

(

(for Teacher Corps) 1

(30) . ' Dean of School of Education . 1 2

(31) Cooperating teachers 1 2

(32) Cooperating principals 1 2

(33) Superintendent of Schools ., 1 2... -
... _

(34) Teacher unions 1 2
..

(35) Members of the -community 1 2

Iv-221

3 4

3 4

3 4

3

4

5

5

5



(7)

(38)-

(39)

140)

(41)

(42)

(43)

-(44)

(49)

IS. now much influt II( have the following individuals or groups had in
sle( tiny the on C vt le! VT Er2142.1 director?

Amount of Influence

Don't
Considerable Moderate ,Limited None Know

0

Teacher Corps Project Director
P

1

Teacher Corps Assistant Director 1 2.

Teacher Corps team leaders 1 2

Teacher Corps Program
Development Specialist 1 2

Teacher Corps interns 1 2

LEA Coordinator
(for Teacher Corps) 1 2

Community Coordinator
(for Teacher Corps) 1 2

:=--

University instructors
(for Teacher Corps) 1 2

Dean of School 91 Education 2

Cooperating teachers., 1 2

Cooperating printipals 1

Superintendent of Schools 1 2

Teacher unions 1
l

2

**1 Memrbers of the community 1

.IV?...222

.
3 4 5

3 4 5

5

3 4 5

3 4.

3

3

3 4

F

5

5

3

3 -.4 5

3 4 5

4

3 4 5
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How much influence have the following individuals or groupaiia_d_in
resolving conflicts between the ro'ect and the colle e or
university

Amount of Influence

rt

Don't
Considerable Moderate Limited None Know

(50) Teacher Corps Project Director 1 2

(51) Teacher Corps Assistant Director... , 1 2

(52) Teacher Corps team leaders 1 2
,

(53) Teacher Corps Program
Development Specialist 1 2

(54) Teacher Corps interns 1 2

(55) LEA Coordinator
(for Teacher Corps)

4'

1

(56) Community Coordinator
(for Teacher Corps) 1

2

(57) University instructors
(for Teacher Corps) 1 2

(58) Dean Of School of Education 1 2

.--(59) Cooperating-teachers

.

(60) Cooperating principals 1

(61) Superintendent of Schools 1

162) Teacher unions 1

(63) Members of the community 1

. .1

IV-223

2

4 5
.

3

3

3

,
. 4

C.P

4

4

Jib

5

4.

3 4

4 5

3 4 5

3 4 5

4. __ . 53
4

3 4 5.

p

3 4 .

3 4
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When teachers of reading find that their students have difficulty in
learning to read, they often explain such difficulties in a variety of
ways. The following list contains some factors: often mentioned as
decisive in determininghow well a child learns to read. It is im-
portant that your answers reflect solely yats own opinions. (FOR
EACH yrk.34 BELOW, INDICATE THE EXTENT TO WHICH YOU
AGREE OR DISAGREE BY CHECKING THE APPROPRIATE SPACE.) .

Failure in learning to read well
is usually traceable to:
a. How carefully the student works.
b. How much creativity the teacher

has.
c. Illow much confidence the. student

has ..in himself.
d. Whether the teacher likes the

student:
e. How difficult the reading material

is.
f. The ability of the teacher to

communicate with her students.
g. How fortunate the student is in general
h. How alert the student is during

reading instruction..
1. How much teacher preparation

goes into a reading lesson.
Flow--much the student caret about
learning to read.

k. The socioeconomic background
of the studer\t.

1. How much ccimpetenCy the teaeher
has.

m. The ability of\the teacher to in-
dividualize inrruction.

I

. I V -AZ:4.

To 0
0

14 to
iii 4

C,
w

CZ

a)

s.
to

r.4

CI

o0
To u
c o

$4 ti)
.. 7...!
tni--4

1

, .

,

c

4

(64)

(65)

(66)

(67)

(68)

(69)

(70)

(72)

(76)
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V

ISMNSIMIMIS

Project Code - (1',21)
Role Group (3,4)
Card N umbe r 4.5, 6)
Instrument Level (7)

t
n. Whether the student's parents

read at home.
T. o. How much tirrie the student spends

in working on reading.
Whether the 'student is a boy or a
girl.

q. Whether the student's parerit(s)
belong to an ethnic group that-is
verbally oriented.

r. How much academic ability the
student has.

-p.

'
IC a;
0 1,4
14 110trS

CO

1m

4

a
0
OD

4/30)

r4
.. A

V' co
10
= b0
0
04

4

tn A

I !I .2 3 '4

111
IIIIIII[

.

.

4
.

Considering only the items in the above question, choose
the three that you believe are most decisive in determining hoW
well a child learns to read and rank them 1, 2, and 3 on the lines
provided below by writing in the item letter in the proper ranking.
11-,

2.

3:

V

41

IV225

N

.

(12) .
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DEAN, SCHOOL OF EDUCATION QUESTIONNAIRE
o

Name:

Phone Number: (

Project:

Date:

. # "
+Am

t

AO

4.

.4.

Contemporary 4esearch incorporated (CRI) is conducting a study

of the Cycle VI Teacher Corps program under contract with the U.S.

Office of Education. This questionnaire is part of the major inquiry of

this year and has been-designed to give the researchers an understanding

of the various factors affecting the Teacher Corps program, staff, and

interns.
if you havevany questions regarding the que,stionnak-e or this study,

a CRI staff pekson.will be available and most willing to assist you and/or

make clarifications at the time of your personal' interview or when the

questionnaires are collected.
Thank you:\ for yOur participation in-thus study.

OMB No.

Approval Expires:.

CRI - T. C. Form
.

IV-2.2742
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roject. Code .(1.,2)
ole Group (3,4)

Card Ntimber (5, 6)*
Instrument Level /3)

Dean School of Edu ation Questionnaire

I
IN COMP STING THIS QUESTIONNAIRp; PLEASE FOLLOW
THESE UIDELINES:

TO EACH QUESTION. .

IRCLE THE APPROPRIATE "UMBER IN R'ESPONSE1.

. I /
CIRCLE ONLY,PNE NUMBER FOR,EACH QUEStION
UNLESS THE QUESTION INDICATES "CIRCLE AS

ti -MANY Ar APPLY." PLEASE ANSWER EACH:QUESTION
UNLESS OTHERWISE DIRECTED.

1. Indicate in the table below the total number-of full, time faculty
members (from full professor to instructor) and the total number
of-minority group fulltime faculty members in the School of Education'
in each of the following categories:

Total. Number -

Faculty-Members
Total-Minority

Group Members

Full Professor ( 8, ..9) (10, 11)

Associate Professor (12, 13) '(14, 15)

Assistant Processor (16, 17) (18, 19)

Instructor/Lecturer (20, 61) , (22, 23)

1 a. Was any staff hired by" the School of Education specifically for
this Teacher Corps project?

lb.

Yes (GO TO lb) 1 (24)

(SKIP TO-2-) 2

Of the staff hired for this Teacher Corps project, will any. be
retained after the conclusion of the current cycle?

Yes 1 (25)

No 2.



0

Does the regular elementary teacher education program uffer
special courses for the teaching of low income/minority group
children?

-' .Yes (GO TO 4a) 1 (2.6)

No (SKIP TO 3) 2

Indicate the name of each course .and describe its low income/
minority group content.

1.
co

(course name)

-2.
course name

3.

4.

(course name)"

(content)

a(content)-

/

(content

(course name) (content) .

3. With regard to the elementary teacher education program, pleaselist:
a. the total number of graduates in Spring, 1972

b. the number of these graduates who wereBlack, Chicano
(or Spanish surname), Asian American, American Indian,

Black
Chicano or Spanish
Surname
Asian American
American Indian
Other (specify)

27
28

ig
31
32
33
34

ig
37

39
40

43
44
45
46

(47-49 ).'

"(50-52 )

.

(50-52 )
(53, 54)

(56, 56)
(57, 58)
(59; 60)

What perceAit of the students in your regular elementary teacher" education
program complete at least one quarter/semester of field experiencein low income or minority groupschools?

IV-230

6

of/0 (61, 62)
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C

a

4

a

7"

. .

Is the Teacher Corps project-working closely with any other federal'
funded 4nd/or experimental pibgram in the School of Education

Yes (GO TO 5a) 1 (63)

No (SKIP TO 4)

5a. Please describe the nature of this cooperation

Program Name
.

.

.

ercent o
federal funding
for ro ram

Nature of
Cooperation

1. .

. '

Alm

,.

(64)
.

..

(65, 66)

41001M11MINEW

. ,

. .

.

,

.,
e

(71)
..-

(
.

-,

,
(72, 73)

,

.
.

.

3.

,

...

.
. .

,
.

,.

..:

( 9,
,.

.

10)
.

.

,

- *

I

it

IV-231

*ire

(67.)

(69)

(70)

t (74)
(75)
(76)

(77)

Projeire Code (1 2).
Itole-nroup i-4-}
Cai'd NuTh.ber (5,6)
Instrument Level (7)
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AP'

How would you rate the degree of cooperation brAween the present,. - .

Teacher Corps project and -other edusarion programs at this insti-,
tution of higher educatiOn?

,r
{t

-

t'

A great .deal.of cooperation_. I (15)
Some cooperation 4

Little Cooperation., 3

No cooperation 4

1\114interactionebetween them 5

Tc what extent do the goalsof the Teacher Corp i' program differ
from those of the regular elementary, teacher education program ?}

v. -

Completely (GO TO 7a)
A great deal (GO TO 7a)

1

2

(16)

Somewhat (GO TO 7a) 3

Not very much(S(IP TO 8) 4
. r. 1..

Not at all (SKIP T,0 8) 5

1. To what extent have these differences caused problems?
%.

To a considerable extent 1 (17)
To some extent 2

No problems really 3

7b. -Pleate indicate the areas in which you have encountered
problems: (CIRCLLAS MANY AS.A1'PLY).

ka
a

Curriculum development 1 (18)
Coursework scheduling 1 (19)
Personnel .(Teacher 'Ccrps) . . 1. (20)
Financial .,.... 1 (21)
Personnel (University instructors)* . ..(t. 1. (22)
Other administrative policies of the School (23)
of. Education 1

I

1V-232

a
7



8. _ Is the Teacher Corps project officially a graduate or undergraduate .

... project? .- ..

o : 1-1, t Graduate 1 (24)

,i
Ad; ;. );1! Undergraduate 2

: itek,
Sa Why did the project select to be graduate or undergraduale?

u (25).

4

0.4

zy -Z33

a

(26)

(27)

(28)
(29)
(30)

p.
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A

IN 1.111:: FOL.LOWINLi ION, NNO.1.31..D I.iiiE TO KNOW
WHO IS INVOLVED IN MAKING DECISIONS REGARDING YOUR
TEACHER CORPS PROJECT. AND HOW ,MUCH INFLUENCE.THEY
HAVE.

This is a very important section of the questionnaire. Please

use the following guidelines in answering the questions:.

"
41 Please circle a niamber for each role group listed on

each of the following pages.

2. When you are unsure of an answer, or do not have

sufficient.information to respond to a question, use

the "don't know" column for yodr answer.

eir

IV -235

a



-

(37)

(38)

09)

(40)

-(41)

(4Z)

(43)

A44)

(45)

(46)

(47)

(48)

(49)

(50)

rr

10., 1101.v much th.; LollowinE individuals Or groups h;id in
planninr th 111()C ill i()11 0i all

.Amount of Influence
.

Teacher Corps Project Director 1

Teacher Corps Assistant Director....

Teacher Corps 'team leaders 1

Teacher Corps Program
Development Specialist 1

Teacher Corps interns 1

LEA Coordinator
(for Teacher Corps)

Members of the community 1

Considerable

1

Community Coordinator
(for Teacher Corps)

1 :

.. ,
University instructors ..

rr'

(for Teacher Corps) 1r_
Deanof_Schpol of Education , 1

Cooperating teachers 1

Cooperating principals 1

.

Sunerintendent of SchoolsSu; e' 1

t---",_
.I.
.e a c n c r unions 1

-

IV-236

Moderate
epoomm.

Limited Mum

2 : 3 4

2 3

3 4

2 3 4

2 3 4

3 4

2 3 4

2 3 4

3 4

2, 3 4

2 3 4

2 3

2 3 4

Don't
Know

5

5

5

5

5-

5

5

5

5

5



A

(52)

(53)

(54)

(55)

(56)

(57)

(60)

(61.)

(62)

(63)

7

(64)

NY

1.10w much influence havp the folloWing individuals or groups had in
planning projrct foals?,

Amount of Influence
Don'tj

Considerable Moderate Limited None Know

Teacher Corps'Project Director 1 2 4

Teacher Corps. Assistant Director.... 1 2 3

Teacher Corps team leaders ' I 4

Teacher Corps Program
Development Specialist 4

I.'
111

Teacher Corps interns , 4

LEA Coordinator
(for Teacher Corps) 1. 2

Community Coordinator
(for Teacher Corps) 1 3 4

University instructors
(for Teacher Corps) 3 4

Dean of School of Education 3 4

Cooperating toachets 1 2 3 4

Cooperating, principals .1 3 4

Superintendent of Schools .2 3 4

.1 -.7 ,

Teacher unions 1 2 3

Members of aid community 3

IV-.237

5

5

5

5

5

r5

5

5



1 " How much inflaence have the folio nqg individuals or groups h4d jn
planning actual instruction of inter

Project Code (1, 2)
Role Croup (3,-1)
Card Number (5, 6)
Instrument Level , (7)

-.

ni

Amount of Influence

.

-
Don't

Considerable Moderate 1.4imited Noile -Know

(65) Teacher Cores Proje.sct Director
_ -

,(f)61,_Teacher Corps Assistant Directoi,
. ..;

(67) Teacher Coris team leaders

(68) Teacher Corps Program
Development Specialist

(69) 7`eacher Corps interns

(70) LEA Coordinator
(for Teacher Corps)

(71) Community Coordinator
(for Teacher Corps)

_

(72) University instructors
(for Teacher Corps)

(73) Dean of School of Education

(74) Cooperating teachers

(75) Cooperating principals

(76) Superintendent of Schools

"41° ( 8t
I Teacher unions

( 9) Members-of-the communi

IV-238
a

1

1 2

1 2

1 2

1 2

1 2

1 2

1

1

1 2

1 2

1, 2

1 2

2

3 4.

4

5

4 5

4 5

3 4 5

3 4 5

3 4

3

3 4 5

5

3 4 5

3 4 5

4



. _

How.rnuch influence have the following individuals or groups had in
sefetting the original Cycle VI protect director?

Amount of Influence

-:: (1-0) Teacher Corps Project Director

. 1 Don't
Considerable Moderate Limited None Know

(11) Teacher Corps Assistant Director....

(12) Teacher Corps team leaders......

(13) Teacher Corps Program
.

Development SpecialiSt
,

(14) Teacher Corps interns

(15) LEA Coordinator
(for Teacher Corps)

(16) Community Coordinator
(for Teacher Corps)

,
(17) University instructors

(for Teacher Corps)
.

(18) Dean of School of Education

(19) Cooperating teachers

(20) Cooperating principals

(21) Superintendent of Schools

(22) Teacher unions

(43) Members..of the cornmunity .0

1 2 3 , 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 4

1 2 3 ,4

1 2 3 4

1 2 3 4

IV.239

5

5

5

5

5

5

5

5
.

5

5

5

5

5



llow mo.ch influence ha.Ve tho fcalowilig incliviclu,l1:: or group u had in
the r cruitment itnd ;,e1,, ;ion of intins?

An?iounri of influence.

Moderate LimitedConsiderable

(24) Teacher Corps Project Director. 1 2 3

(25) Teacher Corps Assistant Director.. 1' 2

(26) Teacher Corps team leaders.,: 1 2 3

(27) Teacher Corps Program
Development Specialist 1 2 3

(28), Teacher.Corps interns 2 3

(29) LEA Coordinator
(for Teacher Corps) 1 2 3

(30) Community Coordinator
(for Teacher Corps) 1 2

(31) University instructors
.:(for Teacher corps) 1 3

(32) Dean of School of Education 1 2

(33) Cooperating teachers 1 2 3.

(34) Cooperating principals 2 3
*

(35) SuperinfPndent of Schools 1 2 3

(36) Teacher unions 1 3

(37) Members of the community 2 3

1V-246

'
None Enuw

4 5.

4 5 ._d

5

4 5

4. 5

4 5

4 5

4

4 5

4. 5

4

4° 5



15.

'1- .

how much influence have the following individuals or groups had in
resolving conflicts between the project and the coll.= or
university?

Amount of Influence

Don't
Considerable Moderate Limited' None Know

(38) Teachfr Corps Project Director

(39) Teacher Corps Assistant -Director....

.(40) Teacher Corps team leaders

.16

(41) Teacher Corps Program
Development Specialist

. Teacher Carpi Interns

(43) LEA Coordinator
,(for Teacher.Corps).

(44) Community Coordinator
(for Teacher Corps).

_ (45) University instructors
(for Teacher Corps)

.

(46) Dean of School of Education

(47) Cooperating teachers

(48) Cooperating principals

(49) Superintendent of Schools '

(50) Teacher unions

(51) Members of the community

a

. 1 2

1

2

1 2

1 2

1 2

1

2

1 2

2

,
1

2

IV-241/

It

aV

3

3

4

6

3 4 5

3 4 5

4 5

4 5

4 5

3 4 5

4 5

4 5

5

5

3

3

3

3 4

".7-=
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Project:
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4.

... When teachers of ..reading find that their students have difficulty in
learning to read, they often explain such difficulties in`a variety of
ways. The following list contains some factors oftenmentioned as
decisive in determining how well a child learns to read. It is im-
portant that your answers reflect solely your own opinions. (F04,,
EACH ITEM BELOW, INDICATE THE EXTENT TO WHICH YOU
AGREE OR DISAGREE' BY CHECKING THE APPROPRIATE SPACE.)

`Failure in learning to read well 1.

is usually traceab d to:
.a. How carefully the student works.
b..,.How much cr ativity the teacher

has.
.How much coifidence the student
has in himse f.

d. Whether the eacher likes the
student.
How difficult the reading material
is.

f. The ability of the teacher to
communicate with her students.

g. Hov fortunate the student is in general
h. -How alert, the student is during.

reading instruction..
i. How much teacher preparation

goe.s into a reading lesson.
j. How much the student cared.about

learning to read.
k. The socioeconomic' background'

of the student.
1. How much competency the teacher

has.
m. The ability of the teacher to in-

dividualize instruction.

a.
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r.

en.

,
2

ti

n.. Whether .the, student's parents
read at home.

f

- o. How much time the student spends
in working on reading.

p. Whether the student is a boy or a

Whether the student's parent(s)
belong to an ethnic group that is
verbally oriented.

r. How much academic ability the
student has

q.

0%

C v

eiS it

4.1

.4

0
oe

Cl.

0% v

a ao

.47....*
(a I-1

1.......

1 2 3 4
, .

. ..i

.
,

, .

Considering only the.iterns in the aboye question, choose
the -three that you believe are most decisive in determining ho",
well a child learns to read and rank them 1, 2, and 3 on the lines (37)-
provided below by writing in the item letter in the proper ranking. (38)

(

1.
39)

(40)
(41)

2. (42.),

m./

(32)

(33)

(34)

(35)

(36).
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5 Citl TEACHER COMPETENCE SELF-RATING F,0ItM II\ISrR,IJCTIO,N .
.:. .... . .

i..

.
. -,, ....

'(FOR EACH SITUATION LISTED IN TI-IE FOLLOWING TABLES
PLEASE FOLLOW THE .STEPS PRO yll) D BELOy.4

$TEP 1. COLUMN 1

In Column Number 1, please indicate the-degree to, which the
situation is'prevalgnt in your school. Using the /following rating

,`-scale, write the approprtiate number in the 'space provided. (If
the situation does not occur at your schooltating *1--do not

. .

continue on to Columns..2, 3, or 4`.for,that particular situation.

O 1 - Does not occur

- Somewhat prevalent

3 Prevalent

4 - Very prevalent

STEP .7. COLUMN 2

I

.

4

"T

(COMPLETE COLUMN 2 ONLY IF SITUATION WAS RATED 2, 3,, OR 4 IN COLUMN 1.).
).

-In Column Number 2, please indicate the extent to which you feel 4,

competent in your current teaching assignMent to deal with each /
situation rated as prevalent (2, 3, or 4) in Column 1.

:

Unable to deal with situation

.2 - Some .competence but need improvement

3 - Generally Competvnt to deal with situation r

4 = Very competent

0.

-.
11.
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I

STEP

it

V$

Is

t

.

t. . . ..

'3. COLUMN 3 ...... -
.

Lr
I I,

COMPLETE COLUMN ONLYONLY IF THE SITUATION WAS RATED
24 3, OR 4' IN COLUMN I.) .

7..

In %damn Number .4, please inaka.te
competent to deal with each situation..
Te'aeher Corps training.

the extent to which yo I were
at the beginning of your

1 - Unable to deal with situation

- -,Ane competence, but needed improvement
.

3 Generally competent to deal with sh.uation

4 Very competent

STP 4. COLUMN 4

Jb

*LS

(COMPLETE COLUMN 4 ONLY IF THE SITUATION WAS RATED
2, 3, OR 4 IN COLUMN 2.)

a

, .

In Column Number 4, indicate the one OR two sources (experiences)
that have contributed most to your current level of competence. If
you indicated in Column 2 that you are "unable to deal with the
situation, ".leave Column 4 blank.

a. Refer to the list, "Sources of Competence" on the next page.

b. Next, indicate the LETTER that represents the major source
of competence in the appropriate box for the.. situation.

c. IF another source has contributed significa.ntly,,place the
LETTER representing the second source of-Competence below
the first letter (see examplc below).

EXAMPLE: B
G

I11.249
...6011



. _ .

A

SOURCES OF COMPETENCE

Personal Sources

---- A-. Pqrsonal background (e g. cultural, neighborhood, or sRcio-
'd,economic status origins).

B. Personality (e. g., charm, humor, zest, :energy, warmth,
etc.).

C. General attitudes and beliefs (e. g. , high expectations for
students, _commitment to job).

D. Other" (please specify);

Pretraining Experiences

E. Academic undergradUate or non-teaching programs (e. g.
major or minor is especially helpful).

Y. Experience working,with youth (e. g. , summer camp, Boy
Scouts, Sunday school, playground director).

p. Experience in low-income areas (e. g. , tutoring, volunteer
work, VISTA, Peace Corps).

H. Other (please specify):

Teacher Cores Program Experiences

1. Academic coursework (e. g. , lecture, seminar, methods
courses, educational foundation 1/4:,ourseS).

J. Schooli-based experiences (e. g.,classroom and non-classroom
experiences, interaction with-children and adults).

K. Community-based expfriences (e. g., work with parents,
community activities, groups-or service organizations, etc. )

L. Othe4; (please specify):

TV-250
t
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DIRECT CLASSROOM OBSERVATION GUIDE
. ,

Name of :ichool

Grade Level

Teacher

Observer .

Length of Time of Observer

OMB No. wim.,.... 4114,..4441444,444144.

Approval Expires:

CRI - T. C. Form
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P-roject. Code (1;2)
Role. Group (3,4)
Card Number (5, 6)
InstruMent .7i...Avp1 (7)

CIRCaTHE APPROPRIATE NUMBER IN RESPONSE TO
EACH QUESTION. CIRCLE ONLY ONE NUMBER FOR EACH

QUESTION UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY." PLEASE ANSWER EACH CIU,ESTION
UNLESS 'OTHERWISE DIRECTED.

In terms of student. responses, the 'lesson appears to ,be:

Too difficult
About right in terms of difficulty
Too easy

re

I

2

3

.
. What is the level of involvement of n4ost of the *students?

High".
Modsrate 2

Low ... 3

None 4

No opportunity to observe 5

Students were informed of the goals of the lesson either at the
beginning or during the lesson.

Yes 1 (10)

No 2'-

No opportunity to observe 3

During the observation period, were all children working on a
common set of activities OR were different children working on
different' activities?

Common activities 1 (11)

Different activities for different children 2

Both common activities and different activities
for different children 3

IV-261
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. Who appears to have chosen the learning tasks?

Teacher sets;\

*at

Pupil set .. Z
1 ,

Sl)ared 3
# ),

No opportunity to observp .. . 4

I-.
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)
What is the ethnic composition of the classroom?

.

a -

1,
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Pupils.
of

, .
Black ,

i'--.Chicano .
.
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. .. , ....

.--,
',Other (specify):

.

. .
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TEAM LEADER QUESTIONNAIRE II

Name of Team Leader:

Name of Intern:

Name of Cooperating School:

Date:

City State i, Zip

Did you begin working with this intern before October 1, 1973?

IV-267 .0 68

Yes 1

No



Pr;ject Code (1,2)
Role -Group (3, 4)
Card Number (5, 6)
Instrument Lev-el (7 ),

Team Leader Questionnaire II

IN 'COMPLETING THIS QUESTIONNAIRE, PLEASE FOLLOW
6,4THESE GUIDELINES:

CIRCLE THE APPROPRIATE NUMBER IN RESPONSE
TO EACH QUESTION.

Z. CIRCLE ONLY ONE NUMBER FOR EACH QUESTION
UNLESS THE QUESTION INDICATES "CIRCLE AS
MANY AS APPLY. " PLEASE ANSWER EACH QUESTION
UNLESS OTHERWISE DIRECTED.

3. PLEASE COMPLETE ONE QUESTIONNAIRE FOR EACH
INTERN BEING RATED.

1. On the following scale, please rate the intern's 'overall ability to
relate to and communicate with children in a classroom situation.

- Very effective 1 ( 8...

Generally effective ,;--- 2

Not very effective 3

Not at all effective 4

la. Are there any particular groups of children ethnic, cultural,
economic groups, etc.) that the intern is noticeably less able to
relate to and communicate wii;h?

Yes (GO TC lb) 1 ( 9)
No (SKIP TO Z)

lb. What particular groups of children?

IR.-

IV69
Afe
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3. How would you rate the intern'.s ability to involve parents in school
and/or classroom adtivities?

Excelle'nt . 1 (19)
Good 2

Fair . . 3

PoOr . . 4

4. How would you rate the intern's .ability to interact and communicate
with parents?

1.ExCellent, 1 (20
Good 2

Fair 3

Poor 4

5. Please indicate by a check (P) in the apkopriate box, hpw effective
the intern is in diagnosing the £ohow

.

xW

°
. -, y $4 -,,ta

4... LI/ 7-7 ,
,X 0 a, (..) P+ C,1 ..

4, 4 g 4 ... 00 ,..., L.. 0.rxi OW rz,/

1
.,.. .z.
011 u

CI

hi

Pupil's current level of skill
or knowledge.

b. Pupil's potential modes or rate
of learning,, III

c.. Pupil's interest or motivation

d. Pupil's social development. .

.

..

.

6. How consistent ill the intern in formulating specific learning objec-
tives for classroiom activities?

Very consistent
Generally consistent.
Not very consistent 3

(22)

(23).

(W'

1 (25)
2

Not at all consistent

IV-27I0
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)4:

To what extent does the intern formulate different learning objec-
tives for individual children'?

To a great extent 1

Soinewhat 2

Not very much 3

Not at all 4

ti.. How consistently does the intern's instructional plan attend directly
. to pre-planned objectives?

Very consistent l (27)
Generally consistent.... 2

Not very consistent 3

Not at all consistent 4

4. How much new curriculum content or materials has the intern intro-,

duced into the classroom?
A great deal I -(28)
Some 2,
Not very much 3

None 4

9a. Please describe the new curriculum content:
V

(29)
(30)
(31.)
(32)
(33)

9b. Please describe the new curriculum materials:

(34)
(35)
(36)
(37)
(38)

IV-272
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1.1. Are educational and recreational equipment and materials available
to inte:ns?

Yes (GO TO 11a) 1

. No (SKIP TO 12) 2

11a. To what degree does the intern utilize available school educational
and recreational equipment and materials?.

144)

A great deal 1 (45)

Some 2

Not very much 3

None 4

12. Are speciai school personnel (i. e. , reading specialists, school
health personnel, etc.) available to interns?

Yes (GO TO 12a) 1 (46)

No (SKIP TO 13) 2

12a. To what degree does the intern utilize special school personnel
(i.e., reading specialists, school health personnel, etc.)?

A great deal 1 (47)
Some 2

Not very much 3

None 4

13. Are community facilities such as parks, libraries, etc. available
to interns?

Yes (GC) TO 13a) 1 (48)
No (SKIP TO 14) 2

13a. To what degree does the intern utilize available community facilities
such as parks, libraries, etc., in connection with his classroom
teaching activities?

IV-274

A great 'deal 1 (49).
Some
Not very much 3

None 4

4



a

e
.14. Are community resource persons and groups, service agencies 'and

organizations available tf interns?
er Yes (CO TO 14a) 1* (50) \

No (SKIP TO END) 2

14a. To what, degree does the intern utilize available community resource
persons and groups, service agencies and organizations?

A great deal, 1 (51)

Some 2

Not very' much 3

None 4

Thank you for your time and cooperation.

I,V=2/5
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/
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Approval Expires:

C4I - T7. C. Form

767.7:77.'

e



14

. . INSTRUCTIONS TO INTERVIEWER

FOR INTERN RECONSTRUCTION SCHEDULE

Tell the intern why this information is important.' Explain that we

need to have a pictue of an intern's activities over a week's time,
to get an idea of -,;-.at he spends most time on and how much time

he spends.

Z. Ask the int,..rn tocodo the specific activities of the previous week,

rather than a "typical!' week. Advise him that exceptions to this
should bf: made only in cases in which the week's activities were
highly atypical, e.g. , he was sick all week, or he missed two days'
work because of an institute or special program. n such a case,
ask him to list the specific activities of the week rior to last
week. Where there is a question of what constitutes an exception,

help him to make the decision. !
i

3. Outline the sequence of activities of this interview, as follows:
I .

I

a. Intern fills out the activity chart. i

i

b. Interviewer talks to intern about the acti ities listed on the
chart, asking a few questions tila.t will R. ovide more infor- ;

/
/rnatiton on some activities to give us a el arer understanding

of the different tasks that are part of an '.terns schedule.

Intern is encouraged to describe the acti ities carefully and
openly; intern is reminded that he will no be judged on his
responses and that a realistic description' f the intern's
work activities is important to the study.

4. Give the intern his Activity Log,' together with th sample, and
/

show him ho\w to fill in the Log. Explain the " cti ity" and
1"instruction 1 strategy" codes and point out thei "otl\er" code in

each of the ctivity" categories. Show him th s ple and ask
--hitt if he understands the produre. If neces ary, elp him to
fill in part of a day's activities{, to make sure

t
hat the process iS clear.

I

5. iAskthe intern if he has any quest ons.
1

IV-20



Intern Reconstruction Intervie Schedule

Project Code (1, 2)
Role Group (3,-1)
Card Nuttiber (5, ti.)
.111:51rur2)en,evel (7)

QUESTIONS 1-4 IN THE FOLLOWING SECTION REQUIRE
rilAt YOU AND THE INTERN EXPLORE THREE SPEGIFIC
LESSONS AS FOLLOWS:_

STARTING WITH MONDAY MORNING, COUNT EACH
ACTIVITY WHICH HAS BEEN CODED 1-7 UNTIL YOU
REACH THE 3RD SUCH ACTIVITY. POINTING TO
THIS ACTIVITY, ASK QUESTIONS 1-4 ABOUT THIS.
ACTIVITY.

2. STARTING WITH TUESDAY NOON REPEAT USING THE
2ND ACTIVITY WHICH HAS BEEN CODED 1-7

3. STARTING WITH THURSDAY MORNING REPEAT. USING
THE 1ST ACTIVITY WHICH HAS BEEN CODED 1-7.

1. Did you have any objectives. in mind for this lesson?
(INTERVIEWER: REFER TO AN ACTIVITY ON RECONSTRUCTION
LOG.) (CIRCLE THE APPROPRIATE ANSWER FOR EACH LESSON;. )
(IF NO, SKIP TO 2)

r

Yes (GO TO la)

No (SKIP TO 2)

IV-2e)4

Lesson
1

Lesson
2

Lesson
3

. 1

-

1

2 2

(8) (9) (10



la. What were they? (INTERVIEWER: PROBE FOR THE LIST BELOW.
CIRCLE ALL THAT APPLY. )

_

1.. Intern states activities as goals
2. Intern states goals

-Intern states specific learning objectives-

(Record inkern's comments):

Lesson Lesson
,

Lesson
1 2 3

1 1 1

2 2 2

3 3 3

(11) (14) (17)

(12) (15) (18)
(13) (16) (19)

/..=1.,

1111=M1

IV-285



2. For this lesson were you:

a. The only intern in the
classroom?

b. Teaching on a team?

3. Did you plan this lesson:

a. Alone (GO TO 3a)

b. On a team (GO TO 3a)

or c. Was it planned by some-
one else (SKIP TO 4)

Lesson
. 1

Lesson
2

Lesson
3

1

2

1

2

.1

2

,
Lesson

1

Lesson
2

Lesson
3

1 1 1

.2 2 2

3 3 3

(20) (21) (22)

(23) (24) (25)

1)

IV -2b6



371

3a. What stimulated your ideas for this lesson'?

Lesson I:

-

(26)
(27)
(28)
(29)
(30)

Lesson 2: . (31)
4

(32)
(33)
(34)
(3-5)

Lesson 3: (36)
(37)
(38)
(39)
(40)

4.! Was this lesson part of a unit of instruction:

a. Lasting 3 or more days

b. Completed in 1. or 2 days

Lesson Lesson Lesson
2 3

1 1
ft

1

2 2 2

..;...;..

.

(41) (42) (43)



5, In this lesson, were the students:

a. _All wyrking together (SKIP TO°7)

b. Broken up into 2 or more groups
(GO TO 6)

Working individually (GO TO 6)

Did the children:

a. Choose the activities themselves
(GO TO 6a)

or
b. Did you assign the activity to them

(TO TO 6b)

6a. Did the children choose from:

1.' 3 or less activities

2., .4 or more activities (GO TO 7)

ts

Leison
1

Lesson
2

I Lesson
1

3

11 1

-
'1.

2 2 2

3 3 3
i

Lesson
1

Lesson
2

Lesson
3

1

2 2 2

Lesson Lesson Lesson
1 2 3

4 O

1 1 1

2 2 2

(441 (45) (46)

(47) (48) (49)

(50) (51) (52)

le



F

. r

b. Were the children assigned activities:

I . By random choice

Z. .By set skill ability groups

.3. By groups for .reasons of
discipline

a

Lesson Lesson
2.

Lesson
3

1 1 1

2 2 2

3 3

Did this lesson seek to develop certain skills?

a. Yes (GO TO 7a)

b. No (SKIP TO 8)

7a. What were the skills?

Lesson 1:

Lesson
I

Lesson
`2

Lesson
3

,
1 I I
2 '2 2

Lesson 2:

Lesson 3:

O

IV-289

(53) (54) (55)._

a

(56) (57) (58)

(59)
(60)
(61)
(62)
(63)

(64)
(65)
(66)
(67)

(69)
(70)
(71)
(72)
(73)



1)roject. Code
Role Group
Cart! Number
Instrument Level

(1,2)
(3, 4)
(5, 6)
(7)

Bow did you know the students did not already have the information
(or skills) taught by this lesson'?

ALessOn 1:
.1111111.

Lesson 2:

11111111.1W

t

Lesson 3:

J
11.

IV-290

(74)
(75)
(76)
(77)
(A 8) 4-



7/..

Di4.,you valuate how students did on this lesson?
\ f

Yes (GO TO 9a)
No (GO TO 10) A i:te fr...

. 9a. How did you do this evaluation?.,.(INTERVIEWER., CIRCLE ALL
THAT APPLY.)

-1. Assesernentof pupil's verbal behavior

2. Assessment of pupil's written work -

3. Administered teacher-made test

4. Administered test from text or workbook

5 Reviewed other teacher or 'counselor
recommendations

6. Other (Specify)

Comments:

F.

O

1 (19)

2

Lesson
'1

Lesson
2

Lesson
3

1

1

1

.1

1

.1

.0

.

1

1

1

. 1

.

1

1

1

1

11

t .

(20) (26) (32)

(21) (27) (33)

(22) (28) (34)

(23) (29) (35)

(24) (30) (36)

(25) (31) (37)



7777L:=7.-_-77_-.

10.

-

/z
Now]. want to ask y u about the kinds of choices pupils are allow0
to make inyour cl srooni. (INTERVIEWER READ THE FOLLOW:.
ING LIST OF CH ICES AND ASK HOW OFTEN THEY OCCUR. )

1

What kinds of choices do your
pupils 14ve?

a. To what extent can they
choose subject matter

b. To what extent can they
choose the learning
activity*.

c. To what extent can they
choose time for begin-
ning and completing
work

d. To what extent can they
choose to work alone or
in a group

iii
III

10a. What procedures must pupils
a. about what they study:

follow to indicate their choices?

b. about how they study:

O

IV-292

(38)

(39)

(40)

(41)

(42)

.(43)

(44)

(45)

(46)

(47)



.*

I

(INTERVIEWER: POINT TO THE ACTIVITY CHART)
For any of these lessO,ns, were you using instructionarmaterials
which you yourself diV\elop4d?

%

1

YeQ. (GO TO 11a) . . 1 (48)

. No (GO TO 12). . . 2

11a: ,If.yes what was its S.°Fit.Pnt?-1 ROBE FOR SUBJECT MATTER
AND TYPE OF MATERIAL, E. G. B.OKS, SLIDES, AUDIO
TAPE. )ir

.11b. How was it utilized in e classroom?.
.0110000=0.11

12. Have you used previously prepared instructionalanai J 'als that
.y2u introduced to the school?

\.12a. Please deseribe these materials: (PROBE ?OR ,EJECT MATTER
AND TYPE OF MATERIAL, E.Q. BOOKS, smtrES, AUDIO TAPE. )

Yes (
No (6,04013

. 1

. 2

(49)
(50)
(51)
(52)
(53)

.(54)
(55)

-156)
157)
(58)

eA

.(59)

(60)
(61)
(62)
(63)
(64)

In How were they utilized in the classroom?
(65)
(66)
(67)-
(68)
(b9)



.

,

Project..Code .11" 2)
'tole Group ( "(3, 4)
Card Number
Instrument Level; (7)

Now I would like tto ask you about Vhow often you have met with
im rents over this school year. ..(READ THE FOLLOWING LIST
.OF CONTACTS AND ASK HOW OFTEN THEY OCCURRED. FOR
EACH, ASK WHETFIER PARENT OR INTERN INITIATED
CONTACT. )

.

Contacts

Frequency ' -
. .

Parent
Initiated

Intern
Initiated '

1-2_
Tithes

Vor
More

1
None:

School visit (openhou' e, PTA
ineetin: etc.1

.

.

. (701
.

.
(71)

.Classroem, Visit .. (
.

. . (7

Telephone conversation
.

,

Teacher-parent conference , (76) ,

Home visit ( 9) (10)

1After %school or weekend
activity (recreation, field trips)

(11) . (12)

I

14. Have you been able to utilize community resources in, your teaching?
(CHECK (v) YES OR NO FOR EACH ITEM. )

/.

. a. Social services-Agencies-probation, welfare, police, etc.
b. Butliness enterprises-stores, industry, restaurants, etc.
c. Medical professionals-doctors, dentists, mental health

Other (Specify)

YES 'NO

1

3

2

0



14. flow were they used in the classroom?

4

.
15.

t

Do you know the parents of your. pupils? For example, would you
say you kriow all of the parents of your pupils, most of the pirents,
some of -the parents, a few of the parent', or none of the parents?

All 1 (22)

Most 1 2

Some 3

None 4

t

e

IV-295.

O
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The following are the cards that will be used fo
Change InterviAN schedule.

CARD "A"

1. Identify teaching skills and .attitudes .whicit student
teachers must demonstrate.\

2. Use of modules

the Institutional

3. Use of feedback training

4. iteOrganization of courses to relate 'to teacliing skills

DECREES F IMPLEMENTATXOi

Advanced implementation
PArtial implementation
In planning stage
Not being considered

CARD "B"

1. Student teacheri share indecisions about the kind of
training they receive.

/ 2. Attention to personal growth and ni.leds.
./
e 3., Consideration is given to different ,lear er rates and

styles.

ce

dEGREES OF IMPLEMENTATION

, Advanced implementation
Partial implementation
In planning stage
Not being/ considered

IV-299



CARD "C"

Courses taught in school setting

Z. University courses are designed to relate to practicum
expc e

3. University courses relate to minority education

4. Universi ofessors work on public school curriculum

EES OF IMPLEMENTATION
,Advanced implementation

Partial implementation
In planning stage
Not 'being considered

CARD "D"

1. Explicit criteria for evaluation is stated
Z. Extablished procedures to collect data

DEGREES OF IMPLEMENTATION
Advanced implementation
Partial implementation
In planning, stage
Not being con.Sidered,

CARD

Common `goals are stated

a. On-going communication procedures exist

DEGREES OF IMPLEMENTATION
Advanced implementati6ii
Partial implementation
In planning stage
Not being considered

IV-300
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Section 1

1. Have you attempted to bring about change in the regular elementary
teacher training program at your University?

Yes (GO TO la.)
No (SKIP TO SECTION 2) 2

la. What kinds of plans did you have for long range change?

lb. 'What kinds cif plans dii you have for short ran e -change?.=
V

2. Have you had any successes, either intentional or accidental, in.
bringing about change in the regular elementary teacher training
program?

Yes (GQ TO 2a.) 1

No (SKIP TO SECTION 2) 2

2a. We are interested in the kinds of successes you have had with
people, programs and the .dxninistrative structure. Would you
please describe them?,
Persons (PROFESSORS, 'TYPES OF STUDENTS SELECTED):

Programs:

Administrative Structure:
s

d



Section 2

Now I would like to explore with you some components. or elements that
are sometimes part of teacher training programs. I would like to
know for each component or element, 1) whether it is part of the
university' sregular teacher training program, and If It Is Part Of The
1122112.Lam Z) has the Teacher'torps program played a role h.)
or influenced its implementation.
(HAND RESPONDENT CARDS: (1) ASK RESPONDENT TO JUDGE DEGREE
OF IMPLEMENTATION FOR EACH CATEGORY ON THE CARD AND
READ HIM POSSIBLE RESPONSES. (2) ASK IF TEACHER CORPS HAD
AN INFLUENCE ON THE IMPLEMENTATION. (3) ASK FOR THE MAJOR
FACTORS LEADING UP TO THE IMPLEMENTATION).

A. Lets start with Card "A". To what extent have the listed teacher
training techniques been implemented in the regular elementary
teacher training program at youi- university?

Regular Elementary Teacher
Training Program Features Teacher Corps Influence or Impact

1. Identify teaching skills and Ia. Influence?
attitudes which student
teachers must demonstrate

advanced implementation... i.
(go to la) lb. Major factors?

partial implementation ... .
(go to la) .

a

in planraili.,; stage
(go to la)

not being considered 4
(skip to 2)

Ye.s

No .. Z

opOmpROMR

.41 .110.111Mliss

Z. Use of modules

advanced implementation... 1.
(go to 2a)

partial implementation ....
(go to Za)

in planning stages *0 3
(go to Zal

not being considered ... . .
(skip to 3)

Za. Influence?
Yes... 1
No . 2

Zb. Major factors?

1V-302



3. Use of feedback training 3a. Influence?

advanced implementation...
(go,to 3a)

partial implementation . 2 3b. Major factors?
(go to 3a.)

in planning stage
(go to 3a)

not being considered
(skip to 4)

Yes ...1
No Z

miM111=1=7pli
4. Reorganization of courses to 4a. Influence?

relate to teaching skills

advanced implementation .
(go to 4a)

partial implementation
(go to 4a)

in planning stage
(go to 4a)

not being considered
(skip to B)

Yes... 1
NtO .

4b. Major factors?

B. Lets look at Card B. To what extent has the re.gular elementary
teacher training program been personalized in the.ways listed
on the card?

Regular Elementary Teacher
Training Program Features

1. Student teachers shano in
decisions about the kind of
training they receive
advanced ...1
(go -to la)

partial implementation .

(go to la)

in planning stage ......
(go to la)

not being considered
(skip to 2)

Teacher Corps Influence or Impact

roa.,: Influence?

1.1a. Major factors?

. ,

Yes... 1
No ....Z

4

IV-303



2. University courses are
designed to pi acticum
experience

advanced implementation,.
(go to 2a)

pajtial implementation .
(go to 2a)

in planning stage
(go to 2a).

not being considered
(skip to 3)

2a. Influence'
Yes ... 1

No ... 2

2b. Major factors?

University courses relate to 3a. Influence?
minority education Yes... 1
advanced it4plerrientation.. No ... 2
(go to 3a)

partial implementation
(go to 3a)

in planning stage
(go to 3a)

not being considered .4
(skip to 4)

3b. Major factors?

. 4. University professors work 4a. Influence?
on public school curriculum

advanced. implementation...
(go to 4a)

partial implementation....
(go to 4a).
in planning stage .

(go to 4a)

not being considered
(skip to D)

' IP f.
t

lb

4b. Major factors?

Yes 1

No 2



Attention-to personal growt..). 2a. Influence?
and needs

advanced implementation...
(go to 2a)

partial implementation ..
(go to 2a)

in planning stage
(go to Za)

not being. considered
(skip to 3)

2b.'"- Major factors?

Yes ...l
No... 2

3. Consideration is given to
different learner rates and
styles

C.

1.

advanced implementations ...1
(go to 3a)

palctialimplembntation
(go to 3a)

in planning stage
,(go to 3a1

not being considered.
(skip to C)

3

3a. Influence?

3b. Major factors?

ti

Yes ....I
No ... 2

Lets go to Card "C". To what
tea:cher training program become

Regular Elementary Teacher
Training Program Features

extent has the regular elementary
sr-hool-based?

.a.cher Corps Influence or Impact

Courses taught in chool
setting:,

advanced implementation ...1
(go to la)

partial in
(go to la)

in planning stage, 3
(go to la)

la.

lb.

Influence?

Major factors?

Yes,., 1

not being considered 4
(skip to 2)

MOM. 1.014111F)01

P1111111

IV-305
a



I). Lets go to Card "I) ". To what extent has the regular elementary
teacher training program developed a system for evaluating a
student's teaching performance?

Regular Elementary Teacher Training Teacher Corps Influence
Program Features or Impact

Explicit criteria_flor evaluation
is stated

Advanced implemeation
(00 TO la)

Partial implementation
(GO T0.13.) I,' 1

In planning stage
(GO TO la) 3

Not being-c-onsitteVed
. (SKIJ TO 2) 4

I a. Influence?

Yes

No 2

lb. Major factors?

101=1.

Z. Established procedures to collect
data

Advanced implementation
(GO TO 2a) I

Partial implementation
(GO TO 2a1. 2

In planning stage
(GO TO 2a) 3

Not being considered
(SKIP. TO "E") . 4

2a. Influence?

Yes 1

No". VP 2

2b. Major factors?

IV. 3Q6

a



Lets go to Card "E". To what extent do courses in the regular
teacher training program relate to each other in the ways listed
on the card?

Regular Elementary Teacher Training
Program Features.. Teacher Corps Influence or Impact

1. Common goals are stated

Advanced implementation
- (GO TO la)

Partial implementation
(GO TO IP)

In planning stage
(GO TO 1; ) 3

Not being considered
(SKIP TO 2) 4

la. Influence?
:#

Yes

No 2

lb. Major factors?

Z. On-gbing communication pro-
cedures exist

Advanced implementation
(CO TO Za) 1

Partial implementation
(GO TO Za) 2

In planning stage
(GO TO Za) 3

Not being considered
.. (SKIP TO "F")

,

2a. InfluenCe?

Yes 1

No 2

21u Major factors?

IMIMEMM.M

el.
F. Do you feel there are any particular reason's for the Teacher Corps

program's success or failure in bringing about these changes?

a

IV-307

Id.*0..



-

I

Is there anything elseyou would like to% comment on?

$-

a

I.

0.

M

*V

_

0.

6


